MORROW COUNTY BOARD OF COMMISSIONERS MEETING AGENDA
Wednesday, June 20, 2018 at 9:00 a.m.
Port of Morrow Riverfront Center, Wells Springs Room

2 Marine Drive, Boardman, Oregon
AMENDED

Call to Order and Pledge of Allegiance: 9:00 a.m.
City/Citizen Comments: Individuals may address the Board on issues not on the agenda
Open Agenda: The Board may introduce subjects not already on the agenda
Consent Calendar
a. Approve Claims: Accounts Payable dated June 21%; Five Payroll Payables:
Monthlies dated June 1% in the amount of $179,581.62; Immediates & Electronic
dated June 6™ in the amount of $155,555.53; Employee Final dated May 23" in
the amount of $1,671.15; Employee Final dated June 15® in the amount of
$1,928.05; HRA VEBA dated June 6" in the amount of $2,750;
Minutes: April 25" Executive Session #1 and Executive Session #2
Transfer Property through Bargain-&-Sale Quitclaim Deed
Order No. OR-2018-7: An Order to Remove Dedication of a County Road
Barnett & Moro, P.C. — Audit Engagement Letter
Oregon Health Authority Agreement #153133, Amendment #3
Budget Adoption Resolution R-2018-14 for Fiscal Year 2018-2019
Renewal of contract with Helion Software, Inc., sole source procurement
5. Business Items
a. Update on Mental Health Contract Amendments (Kimberly Lindsay, Executive
Director, Community Counseling Solutions)
b. Discussion - Pay Range for Human Resources Manager Position (Darrell Green,
Administrator)
¢. Discussion - Eastern Oregon Counties Association Dues
d. District Attorney Boardman Office Vehicle Replacement (Justin Nelson, District
Attorney)
Correspondence
Commissioner Reports
Sign documents
9. Adjournment
Agendas are available every Friday on our website (www.co.motrow.or.us/boc under
“Upcoming Events”). Meeting Packets are also available the following Monday.
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The meeting location is accessible to persons with disabilities. A request for an interpreter for the
hearing impaired or for other accommodations for persons with disabilities should be made at
least 48 hours before the meeting to Roberta Lutcher at (541) 676-5613.

Pursuant to ORS.192.640, this agenda includes a list of the principal subjects anticipated to be
considered at the meeting; however, the Board may consider additional subjects as well. This
meeting is open to the public and interested citizens are invited to attend. Executive sessions are
closed to the public; however, with few exceptions and under specific guidelines, are open to the
media. The Board may recess for lunch depending on the anticipated length of the meeting and
the topics on the agenda. If you have anything that needs to be on the agenda, please notify the
Board office before noon of the preceding Friday. If something urgent comes up after this
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publication deadline, please notify the office as soon as possible. If you have any questions about
itemns listed on the agenda, please contact Darrell J. Green, County Administrator at (541) 676-
2529.
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AGENDA ITEM COVER SHEET fim
Morrow County Board of Commissioners l Lgac \}5}'& %

Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Carla McLane Phone Number (Ext): 541-922-4624 or 5505
Department; Planning Requested Agenda Date: 6-20-2018
Short Title of Agenda Item: o4 of Morrow

Vacation of Unnamed Road

This Item Involves: (Check all that apply for this meeting.)
] Order or Resolution Appointments
[7] Ordinance/Public Hearing: Update on Project/Committee
[] 1stReading [ ]2nd Reading Consent Agenda Eligible
[] Public Comment Anticipated: Discussion & Action

0 O]

Estimated Time: Estimated Time:
[ ] Document Recording Required Purchase Pre-Authorization
] Contract/Agreement Other
N/ A Purchase Pre-Authorizations, Contracts & Agreements
Contractor/Entity:
Contractor/Entity Address:
Effective Dates — From: Through:
Total Contract Amount: Budget Line:
Does the contract amount exceed $5,000? [ ] Yes [#] No
Reviewed By:
Carla McLane s 08182018 Department Head Required for all BOC meetings
; DATE
.... 5: :"i: ¢ f %" Admin. Officer/BOC Office Required for all BOC meetings
DATE
/ County Counsel “*Required for all legal documents
: DATE
Finance Office “Required for all contracts; other
DATE items as appropriate.
Human Resources *If appropriate
DATE  # Afigw | week fov review (subait to all simulinneously), When each office bas notiied the submitiing
departmgui of gporoval, frea submit the reanest fo the SOC for placement o the ageuda

Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners (originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. en the
Friday prior to the Board's Wednesday meeting. : Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), then submit it to the Board of Commissioners Office.




AGENDA ITEM COVER SHEET
Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

BACKGROUND: It is recommended that the Board take action to transfer the subject property to the
Port of Morrow, basically reversing the outcome of the Bargain and Sale Deed transfer recorded as
M-26022. The second step is to reverse the road dedication that was memorialized by Order and
recorded as M-26023.

Attached for your consideration is the Quitclaim Deed with Exhibit A granting the subject property to the
Port of Morrow, essentially reversing M-26022. Ron McKinnis, Port of Morrow Engineer, has been
working with the Tatone heirs and has their commitment to follow this action with a Bargain and Sale
Deed transferring any legal rights also to the Port of Morrow. The second attachment is Order
OR-2018-7 which reverses M-26023.

2. FISCAL IMPACT:

There is no direct fiscal impact based on this action.

3. SUGGESTED ACTION(S)MOTION(S):

As a consent agenda item there is not a suggested motion. However if it is pulled from the consent
agenda the following would be necessary:

| move to approve the Quitclaim Deed, with Exhibit A, transferring property to the Port of Morrow. All
costs associated with this action are the responsibility of the Port of Morrow.

| move to approve Order OR-2018-7 reversing the dedication of the unnamed road that was completed
as an Order recorded as M-26023 in December 1985.

Bl Attach additional background documentation as needed.

Rev: 1/H17




QUITCLAIM DEED

Grantor’s Name:
Morrow County, a political subdivision of the
State of Oregon

Grantees Name: Port of Morrow, an Oregon
Port District

After recording return to:
Monahan, Grove & Tucker
105 North Main
Milton-Freewater, OR. 97862

Until a change is requested, all tax statements
shall be sent to the following address:

Port of Morrow
P.O. Box 200
Boardman, Oregon 97818 - 0200

MORROW COUNTY, political subdivision of the State of Oregon, (Grantor), hereby releases
and quitclaim to Port of Morrow, an Oregon Port District (Grantee) with a mailing address at
P.O. Box 200, Boardman, Oregon, all right, title and interest in that real property situated in
Morrow County, State of Oregon, described as:

See attached Exhibit "A", expressly incorporated herein by reference, and
consisting of a legal description and map.

SUBJECT TO, BUT NOT LIMITED TO, THE FOLLOWING EXCEPTIONS KNOWN
TO THE GRANTOR:

1. Any potential interest held by heirs, assigns, or transferees of Joseph M. Tatone and
Alice M. Tatone, as specified in the December 18, 1985 Statutory Bargain and Sale
Deed M-26022 (Exhibit B).
Grantor makes no warranty as to whether or not said property is free from encumbrances.

True consideration for this conveyance is other value acknowledged and received.

THIS INSTRUMENT DOES NOT ALLOW USE OF THE PROPERTY DESCRIBED IN THIS
INSTRUMENT IN VIOLATION OF APPLICABLE LAND USE LAWS AND

1 — Quitclaim Deed




REGULATIONS. BEFORE SIGNING OR ACCEPTING THIS INSTRUMENT, THE PERSON
ACQUIRING FEE TITLE TO THE PROPERTY SHOULD CHECK WITH THE
APPROPRIATE CITY OR COUNTY PLANNING DEPARTMENT TO VERIFY THAT THE
UNIT OF LAND BEING TRANSFERRED IS A LAWFULLY ESTABLISHED LOT OR
PARCEL, AS DEFINED IN ORS 92.010 OR 215.010, TO VERIFY THE APPROVED USES
OF THE LOT OR PARCEL, TO DETERMINE ANY LIMITS ON LAWSUITS AGAINST
FARMING OR FOREST PRACTICES, AS DEFINED IN ORS 30.930, AND TO INQUIRE
ABOUT THE RIGHTS OF NEIGHBORING PROPERTY OWNERS, IF ANY, UNDER ORS
195.300, 195.301 AND 195.305 TO 195.336 AND SECTIONS 5 TO 11, CHAPTER 424,
OREGON LAWS 2007, SECTIONS 2 TO 9 AND 17, CHAPTER 855, OREGON LAWS 2009,
AND SECTIONS 2 TO 7, CHAPTER 8, OREGON LAWS 2010,

DATED THIS DAY OF , 2018.

GRANTOR MORROW COUNTY:

Don Russeli, Chair

APPROVED AS TO FORM:

Jim Doherty, Commissioner

Justin W. Nelson, County Counsel
OSB #074460

Melissa Lindsay, Commissioner

ACKNOWLEDGEMENT AND ACCEPTANCE OF THIS CONVEYANCE:

Port of Morrow, and Oregon Port District,
Grantee

By:

Gary D. Neal, General Manager

Dated:

2 — Quitclaim Deed




Exhibit A - 1

EXHIBIT "A" p.1

A strip of land, variable in width, in Section 10, Township
4 North, Range 25 East, W.M., County of Morrow, .State of Oregon
and being more particularly described as follows:

Commencing at the East guarter corner of said section 107

thence South 1°09f00" East along the East line of said

Section 10 a distance of 566.59 feet; thence South 88°01'00"
West 15.00 feet to Station 14+75.54 feet and thé true point of
beginning for this description; Thense North 1°09'00" West
460.00 feet to Station 19+435.54 and point of curvature; thence
along the arc of a 100.00 foot radius curve to the left (through
a central angle of 98°00'00") a distance of 171.04 feet to .
Station 21406.58 and point of ,tangency; thence South..80°01'Q0"
West 515.00 feet to Station 26+21.58 and point of curvature;
thence along the arc of a 50.00 foot radius curve to the right
{(through a central angle of 78°03'00") a distance of 68.11

feet to Station 26+89.69 and point of tangency; thence North
21°56'00" West to the centerline of Columbia Bouleward.

The widths in feet of the strip of land above referred to

are as follows:
WIbTH ON LEFT SIDE

STATION IO STATION OF CENTER LINE
14+475.54 22+00.00 30.00
22-+00.00 Columbia Blvd. 45,00

WIDTH ON RIGHT SIDE
COF CENTER LINE

14475.54 19+35.54 15.00
19435.54 21+50.00 30.00
21+50.00 24+4+00.00 50.00
24+00,00 , Projected W. 1°09'00" West to Columbia Blvd.
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M -ako22. Exhibit B

STATUTORY BARGAIN AND SALE -DEED

JOSEPH M, TATONE and ALICE M. TATONE, husband and wife, Grantoxr,
conveys to MORROW COUNTY, a political subdivision of the State of
Oregon, Grantee, the following described real property:

See attached Exhibit "A", expressly
incorporated herein by reference, and
consisting of a legal description and map.

The true and actual consideration for this conveyance is Grantee's
promise to dedicate the above-described real property as a Morrow
County road. In the event that the County should abandon the use .
of the roadway described above, or in the event that the County
should vacate the roadway, the property shall revert to the
Grantor, their helrs, assignsg and transferees. Eurthesf—&ﬁ—the

public, the. Grantor—and i i 7

Tax considerations are inapplicable, as this property is being
conveyed for roadway purposes.

DONE AND DATED THIS A8!>"DAY OF
Sworn stubscribgd before me
this ?%ﬁ /5~ day of/ata&nulim/
1985, by the alongside-named

JOSEPH M. TATONE and ALICE M.
TATONE, who did acknowledge

thl$ to be their voluntary act I\ oo P e
and ‘deed.
caUn
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” ‘-\_—_- O ic_"‘,, \«: ‘%
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otary Public o regon e el oE
My commission expires://-@ﬁ“fy baa._. 5{§¢?w
';‘ I '] \i‘ -'." '__
© ACCERTANCE ey g

Under the authority of ORS 368.096,. and because it .is in
the public interest to do so, the County of Morrow, by and through
its duly-elected County Court does hereby accept the foregoing
STATUTORY BARGAIN AND SALE DEED, as being in the public interest
and in the best interest of Morrow County

SO ACCEPTED THIS_ 3
ATTEST: _ '

oun

CommLSSloner

ocunty Clerk“ .
1—pEED 7




BEFORE THE BOARD OF COMMISSIONERS
FOR MORROW COUNTY, OREGON

AN ORDER TO REMOVE DEDICATION OF A ) Order Number
COUNTY ROAD ) OR-2018-7

WHEREAS, ORS 203.035 authorizes Morrow County to exercise authority within the county
over matters of County concern; and

WHEREAS, in December 1985 the Morrow County Court did accept property from Joseph M.
Tatone and Alice M. Tatone via a Statutory Bargain and Sale Deed recorded on December 24, 1985, as
M-26022 with the purpose of the property to be for use as a road, and

WHEREAS, in December 1985 the Morrow County Court did adopt an Order recorded on
December 24, 1985, as M-26023 that dedicated the property acquired from Joseph M. Tatone and Alice
M. Tatone as M-26022 as a county road under the statutory framework found in Oregon Revised Statute
368; and

WHEREAS, the adjoining property, previously owned by Joseph and Alice Tatone, is now
owned by the Port of Morrow; and

WHEREAS, the Port of Morrow is seeking redevelopment of the property and relocation of the
unnamed road; and

WHEREAS, the Port of Morrow has requested a road vacation of the unnamed road subject to
the items recorded as M-26022 and M-26023; and

WHEREAS, the request from the Port of Morrow has been reviewed by County staff who have
determined that the most expeditious and appropriate approach to remove the previous dedication is to
transfer the subject property to the Port of Morrow via a Bargain and Sale Deed and to adopt this Order
(OR-2018-7 to reverse the Order recorded as M-26023.

NOW THEREFORE BE IT ORDERED THAT THE MORROW COUNTY BOARD OF
COMMISSIONERS REVERSES THE ORDER RECORDED AS M-26023 TO EFFECTIVELY
REMOVE THE DEDICATION OF THE ROAD DESCRIBED AS PART OF M-26023, EXHIBIT A,
WHICH INCL.UDES BOTH A DESCRIPTION AND A MAP.

This ORDER shall be effective upon its adoption June 20, 2018,

Page 1 of 2 Order Number OR-2018-7




QUITCLAIM DEED

Grantor’s Name:
Morrow County, a political subdivision of the
State of Oregon

Grantees Name: Port of Morrow, an Oregon
Port District

After recording return to:
Monahan, Grove & Tucker
105 North Main
Milton-Freewater, OR 97862

Until a change is requested, all tax statements
shall be sent to the following address:

Port of Morrow
P.O. Box 200
Boardman, Oregon 97818 - 0200

MORROW COUNTY, political subdivision of the State of Oregon, (Grantor), hereby releases
and quitclaim to Port of Morrow, an Oregon Port District (Grantee) with a mailing address at
P.O. Box 200, Boardman, Oregon, all right, title and interest in that real property situated in
Morrow County, State of Oregon, described as:

See attached Exhibit "A", expressly incorporated herein by reference, and
consisting of a legal description and map.

SUBJECT TO, BUT NOT LIMITED TO, THE FOLLOWING EXCEPTIONS KNOWN
TO THE GRANTOR:

1. Any potential interest held by heirs, assigns, or transferees of Joseph M. Tatone and
Alice M. Tatone, as specified in the December 18, 1985 Statutory Bargain and Sale
Deed M-26022 (Exhibit B).
Grantor makes no warranty as to whether or not said property is free from encumbrances.

True consideration for this conveyance is other value acknowledged and received.

THIS INSTRUMENT DOES NOT ALLOW USE OF THE PROPERTY DESCRIBED IN THIS
INSTRUMENT IN VIOLATION OF APPLICABLE LAND USE LAWS AND

1 — Quitclaim Deed




REGULATIONS. BEFORE SIGNING OR ACCEPTING THIS INSTRUMENT, THE PERSON
ACQUIRING FEE TITLE TO THE PROPERTY SHOULD CHECK WITH THE
APPROPRIATE CITY OR COUNTY PLANNING DEPARTMENT TO VERIFY THAT THE
UNIT OF LAND BEING TRANSFERRED IS A LAWFULLY ESTABLISHED LOT OR
PARCEL, AS DEFINED IN ORS 92.010 OR 215.010, TO VERIFY THE APPROVED USES
OF THE LOT OR PARCEL, TO DETERMINE ANY LIMITS ON LAWSUITS AGAINST
FARMING OR FOREST PRACTICES, AS DEFINED IN ORS 30.930, AND TO INQUIRE
ABOUT THE RIGHTS OF NEIGHBORING PROPERTY OWNERS, IF ANY, UNDER ORS
195.300, 195.301 AND 195.305 TO 195.336 AND SECTIONS 5 TO 11, CHAPTER 424,
OREGON LAWS 2007, SECTIONS 2 TO 9 AND 17, CHAPTER 855, OREGON LAWS 2009,
AND SECTIONS 2 TO 7, CHAPTER 8, OREGON LLAWS 2010.

DATED THIS DAY OF , 2018.
MORROW CCUNTY COURT
ATTEST: GRANTOR MORROW COUNTY:
Bobbi Childers Don Russell, Chair
County Clerk
APPROVED AS TO FORM:

Jim Doherty, Commissioner

Justin W. Nelson, County Counsel
OSB #074460

Melissa Lindsay, Commissioner

ACKNOWLEDGEMENT AND ACCEPTANCE OF THIS CONVEYANCE:

Port of Morrow, and Oregon Port District,
Grantee

By:

Gary D. Neal, General Manager

Dated:

2 — Quitclaim Deed




Exhibit A - 1

EXHIBIT "A" p.1

A strip of land, variable in width, in Section 10, Township
4 North, Range 25 East, W.M., County of Morrow, .State of Oregon
and being more particularly described as follows:

Commencing at the East guarter corner of gaid section 10;
thence South 1°09'00" East along the East line of said

Section 10 a distance of 566.59 feet; thence South 88°01'00"
West 15,00 feet to Station 14+75.54 feet and thée true point of
beginning for this description; Thense North 1°09'00" West
460,00 feet to Station 19+35.54 and point of curvature; thence
along the arc of a 100.00 foot radius curve to the left (through
a central angle of 98°00'00") a distance of 171.04 feet to
Station 21+06.58 and point of tangency; thence South.:80°01'00"
West 515.00 feet to Station 26+21.58 and point of curvature;
thence along the arc of a 50.00 foot radius curve to the right
(through a central angle of 78°03'00"}) a distance of 68.11
feet to Station 26+89.69 and point of tangency; thence North
21°56'00" West to the centerline of Columbia Bouleward.

The widths in feet of the =strip of land above referred to

are as Ffollows:
WIDPTH ON LEFT SIDE

STATION o STATION OF CENTER LINE
14+75.54 22+400.00 30.00
22+00.00 Columbia Blvd. 45,00

WIDTH ON RIGHT SIDE
CF CENTER LINE

14475.54 19435.54 15.00
19+435.54 21+50.00 30.00
21+50.00 24+00.00 50.00
24+00.00 , Projected W. 1°09'00" West to Columbia Blvd.
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M-ab022. Exhibit B

STATUTORY BARGATIN AND SALE DEED

JOSEPH M. TATONE and ALICE M. TATONE, husband and wife, Grantor,
conveys to MORROW COUNTY, a political subdivision of the State of
Oregon, Grantee, the following described real property:

See attached Exhibit "“A", eoxpressly
incorporated herein by reference, and
consisting of a legal description and map.

The true and actual consideration for this conveyance is Grantee's
promise to dedicate the above-described real property as a Morrow
County road. In the event that the County should abandon the use .
of the roadway described above, or in the event that the County
should vacate the roadway, the property shall revert to the
Grantor, their helrs, assigns and transferees Eurther,—in—the

‘ e
Bl fhe O l . b ;
shall_luuu}4p43@ﬂﬁe1xﬁﬁam: 1 bbed
preperty. ‘ : :

Pax considerations are 1napplicable, as this property is being
conveyed for roadway purposes.

Sworn subscribgd befoxe me
this ?%ﬁ day of ﬁéfndiﬂu’
i198s, by the alongside-named

JOSEPH . TATONE and ALICE M,
TATONE, who did acknowledge

this to be their voluntary act INK (Sl T I NTe T
and ‘deed.
- ’\}Jr} 0)
KAMACEERACR
D P
d§2¥£44L47?722%42£;¢4$;94// ;;,=,:if_' Aui'
Notary Bublic OF Oregon POUEIL R AR _:Mz: .
My commission expires: /-/8-&F 6 R
L B A R
© ACCERTANCE T et

Under the authority of ORS 368.096,. and because it.is in
the public interest to do so, the County of Morrow, by and through
its duly-elected County Court does hereby accept the foregoing
STATUTORY BARGAIN AND SALE DEED, as being in the public interest
and in the best interest of Morrow County

SO ACCEPTED THIS 0?34

- lf

ATTEST: N P L

Counﬂy Comm1551oner
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Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Kate Knop Phone Number (Ext): 9302
Department: Finance Requested Agenda Date: 6/20/2018

Short Title of Agenda Item:

(No acronyms please) Barnett & Morrow - Audit Engagement Letter

This Item Involves: (Check all that apply for this meeting.)
[ ] Order or Resolution - [] Appointments
[ ] Ordinance/Public Hearing: Update on Project/Committee
[} istReading [ ]2nd Reading Consent Agenda Eligible. - -
[_] Public Comment Anticipated: . Discussion & Action

| T

Estimated Time: Estimated Time: -
[ 1 Document Recording Requued Purchase Pre-Authouzatlon o
[ | Contract/Agreement : Other T
E[ N/A I’l_n'chase Prc—Autﬁﬁizgtions, Contracis & Agreements
Contractor/Entity: AU R
Contractor/Entity Address: A
Effective Dates — From: B S Through:
Total Contract Amount: o Budget Line:
Does the contract amount exceed $5,0007? D Yes [B] No
Reviewed By:
- Department Head Required for all BOC meetings
/" DATE
/ /}’m z’ézw) cé/}’%‘?’/ # Admin. Officer/BOC Office Required for all BOC meetings
DATE
County Counsel *Required for all legal documents
‘ DATE
NATatE N AT | ‘a‘\ Finance Office *Required for all contracts; other
N T DATE items as appropriate.
Human Resources *I{ appropriate

DATE  #7liow 1 week for veview (submnit tu bk amlultancomh) When each office has notificd the submitfing

Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners (originals
preferred) Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), then submit it te the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

Attached is the annual audit engagement letter. This is the third year of a three year contract with
Barnett & Moro, P.C.

2. FISCAL IMPACT:

The estimated audit fee is $32,004 as a base, and will be increased by any respective increase in the
June Consumer Price Index per contract.

3. SUGGESTED ACTION(SyYMOTION(S):

Attach additional background documentation as needed.

Rev; 11/7/17




BARNETI’ & MORQ PC. | . Dennis L. BARNETTE, C.P.A.

KRISTIE L, SHASTEEN, C.P.A,

CERTIFED PUBLIC ACCOUNTANTS CAMERON W. ANDERSON, CP.A.

RicHARD L. STODDARD, CP.A.

: Bersy J. BENNETT, C.PA.

, Resecca K. ) .C.PA,

Hermiston, OR 97838 MircHELL L. BOYLAN, C.P A,
(641) 5675215

(541) 567-0497 Fax (GERALD J. MORO, C.P.A. EMERIUS

May 25, 2018 -

Darrell Green, County Administrator
and County Commissioners
Morrow County, Oregon

P.O. Box 867

Heppner, OR 97836

We are pleased to confirm our understanding of the services we are 1o provide Morrow County,
Oregon for the year ended June 30, 2018, We will audit the financial statements of the
governmental activities, each major fund, and the aggregate remaining fund information, including
the related notes to the financial statements, which collectively comprise the basic financial
statements, of Morrow County, Oregon as of and for the year ended June 30, 2018. Accounting
standards generally accepted in the United States of America provide for certain required
supplementary information (RSI), such as management’s discussion and analysis (MD&A), to
supplement Morrow County, Oregon’s basic financial statements. Such information, although not a
part of the basic financial statements, is required by the Governmental Accounting Standards Board
who considers it to be an essential part of financial reporting for placing the basic financial
statements in an appropriate operational, economic, or historical context. As part of our engagement,
we will apply certain limited procedures to Morrow County, Oregon’s RSI in accordance with
auditing standards generally accepted in the United States of America. These limited procedures
will consist of inquiries of management regarding the methods of preparing the information and
comparing the information for consistency with management’s responses to our inquiries, the basic
financial statements, and other knowledge we obtained during our audit of the basic financial
statements. We will not express an opinion or provide any assurance on the information because the
limited procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance. The following RS is required by U.S. generally accepted accounting principles and will
be subjected to certain limited procedures, but will not be audited:

1) Management’s Discussion and Analysis.
2) Pension Required Supplementary Information.

We have also been engaged to report on supplementary information other than RSI that
accompanies Morrow County, Oregon’s financial statements. We will subject the following
supplementary information to the auditing procedures applied in our audit of the financial
statements and certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the financial statements or to
the financial statements themselves, and other additional procedures in accordance with auditing
standards generally accepted in the United States of America, and we will provide an opinion on it
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in relation to the financial statements as a whole, in a report combined with our auditor’s report on
the financial statements:

1} Schedule of expenditures of federal awards.
2) Combining and individual non-major fund financial statements.
3} Other Schedules.

Audit Objectives

The objective of our audit is the expression of opinions as to whether your financial statements are
fairly presented, in all material respects, in conformity with U.S. generally accepted accounting
principles and to report on the fairness of the supplementary information referred to in the second
paragraph when considered in relation to the financial statements as a whole. The objective also
includes reporting on-——

e Internal control over financial reporting and compliance with the provisions of laws,
regulations, contracts, and award agreements, noncompliance with which could have a
material effect on the financial statements in accordance with Government Auditing
Standards.

e Internal control over compliance related to major programs and an opinion (or disclaimer of
opinion) on compliance with federal statutes, regulations, and the terms and conditions of
federal awards that could have a direct and material effect on each major program in
accordance with the Single Audit Act Amendments of 1996 and Title 2 U.S. Code of
Federal Regulations (CFR) Part 200, Uniform Administrative Requirements, Cost Principles,
and Audit Requirements for Federal Awards (Uniform Guidance).

The Government Auditing Standards report on internal control over financial reporting and on
compliance and other matters will include a paragraph that states that (1) the purpose of the report is
solely to describe the scope of testing of internal control and compliance and the results of that
testing, and not to provide an opinion on the effectiveness of the entity’s internal control or on
compliance, and (2) the report is an integral part of an audit performed in accordance with
Government Auditing Standards in considering the entity’s internal control and compliance. The
Uniform Guidance report on internal control over compliance will include a paragraph that states
that the purpose of the report on internal control over compliance is solely to describe the scope of
testing of internal control over compliance and the results of that testing based on the requirements
of Uniform Guidance. Both reports will state that the report is not suitable for any other purpose.

Our audit will be conducted in accordance with auditing standards generally accepted in the United
States of America; the standards for financial audits contained in Government Auditing Standards,
issued by the Comptroller General of the United States; the Single Audit Act Amendments of 1996;
and the provisions of the Uniform Guidance, and will include tests of accounting records, a
determination of major program(s) in accordance with the Uniform Guidance, and other procedures
we consider necessary to enable us to express such opinions, We will issue written reports upon
completion of our Single Audit. Our reports will be addressed to the County Commissioners of
Morrow County, Oregon. We cannot provide assurance that unmodified opinions will be expressed.
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Circumstances may arise in which it is necessary for us to modify our opinions or add emphasis-of-
matter or other-matter paragraphs. If our opinions are other than unmodified, we will discuss the
reasons with you in advance. If, for any reason, we are unable to complete the audit or are unable to
form or have not formed opinions, we may decline to express opinions or issue reports, or we may
withdraw from this engagement,

Audit Procedures—General

An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the
financial statements; therefore, our audit will involve judgment about the number of transactions to
be examined and the areas to be tested. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of significant accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements. We will plan
and perform the audit to obtain reasonable assurance about whether the financial statements are free
of material misstatement, whether from (1) errors, (2) fraudulent financial reporting, (3)
misappropriation of assets, or {4) violations of laws or governmental regulations that are attributable
to the government or to acts by management or employees acting on behalf of the government.
Because the determination of abuse is subjective, Government Auditing Standards do not expect
auditors to provide reasonable assurance of detecting abuse.

Because of the inherent limitations of an audit, combined with the inherent limitations of internal
control, and because we will not perform a detailed examination of all transactions, there is a risk
that material misstatements or noncompliance may exist and not be detected by us, even though the
audit is properly planned and performed in accordance with U.S. generally accepted auditing
standards and Government Auditing Standards. In addition, an audit is not designed to detect
immaterial misstatements or violations of laws or governmental regulations that do not have a direct
and material effect on the financial statements or on major programs. However, we will inform the
appropriate level of management of any material errors, any fraudulent financial reporting, or
misappropriation of assets that come to our attention. We will also inform the appropriate level of
management of any violations of laws or governmental regulations that come fo our attention,
unless clearly inconsequential, and of any material abuse that comes to our attention. We will
include such matters in the reports required for a Single Audit. Our responsibility as auditors is
limited to the period covered by our audit and does not extend to any later periods for which we are
not engaged as auditors,

Our procedures will include tests of documentary evidence supporting the transactions recorded in
the accounts, and may include tests of the physical existence of inventories, and direct confirmation
of receivables and certain other assets and liabilities by correspondence with selected individuals,
funding sources, creditors, and financial institutions. We will request written representations from
your attorneys as part of the engagement, and they may bill you for responding to this inquiry. At
the conclusion of our audit, we will require certain written representations from you about your
responsibilities for the financial statements; schedule of expenditures of federal awards; federal
award programs; compliance with laws, regulations, contracts, and grant agreements; and other
responsibilities required by generally accepted auditing standards.
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Audit Procedures—Internal Control

Our audit will include obtaining an understanding of the government and its environment, including
internal control, sufficient to assess the risks of material misstatement of the financial statements
and to design the nature, timing, and extent of further audit procedures. Tests of controls may be
performed to test the effectiveness of certain controls that we consider relevant to preventing and
detecting errors and fraud that are material to the financial statements and to preventing and
detecting misstatements resulting from illegal acts and other noncompliance matters that have a
direct and material effect on the financial statements, Our tests, if performed, will be less in scope
than would be necessary to render an opinion on internal control and, accordingly, no opinion will
be expressed in our report on internal control issued pursuant to Government Audiiing Standards.

As required by the Uniform Guidance, we will perform tests of controls over compliance to
evaluate the effectiveness of the design and operation of controls that we consider relevant to
preventing or detecting material noncompliance with compliance requirements applicable to each
majot federal award program. However, our tests will be less in scope than would be necessary to
render an opinion on those controls and, accordingly, no opinion will be expressed in our report on
internal control issued pursuant to the Uniform Guidance.

An audit is not designed to provide assurance on internal control or to identify significant
deficiencies or material weaknesses. However, during the audit, we will communicate to
management and those charged with governance internal control related matters that are required to
be communicated under AICPA professional standards, Government Auditing Standards, and the
Uniform Guidance.

Audit Procedures—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of
material misstatement, we will perform tests of Morrow County, Oregon’s compliance with
provisions of applicable laws, regulations, confracts, and agreements, including grant agreements.
However, the objective of those procedures will not be to provide an opinion on overall compliance
and we will not express such an opinion in our report on compliance issued pursuant to Government
Auditing Standards.

The Uniform Guidance requires that we also plan and perform the audit to obtain reasonable
assurance about whether the auditee has complied with federal statutes, regulations, and the terms
and conditions of federal awards applicable to major programs. Our procedures will consist of tests
of transactions and other applicable procedures described in the OMB Compliance Supplement for
the types of compliance requirements that could have a direct and material effect on each of
Morrow County, Oregon’s major programs. The purpose of these procedures will be to express an
opinion on Morrow County, Oregon’s compliance with requirements applicable to each of its major
programs in our report on compliance issued pursuant to the Uniform Guidance.
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Other Services

We will also assist in preparing the financial statements, schedule of expenditures of federal awards,
and related notes of Morrow County, Oregon in conformity with U.S. generally accepted
accounting principles and the Uniform Guidance based on information provided by you. These
nonaudit services do not constitute an audit under Government Auditing Standards and such
services will not be conducted in accordance with Government Auditing Standards. We will perform
the services in accordance with applicable professional standards. The other services are limited to
the financial statements, schedule of expenditures of federal awards, and related notes services
previously defined. We, in our sole professional judgment, reserve the right to refuse to perform any
procedure or take any action that could be construed as assuming management responsibilities.

Management Responsibilities

Management is responsible for (1) designing, implementing, establishing, and maintaining effective
internal controls relevant to the preparation and fair presentation of financial statements that are free
from material misstatement, whether due to fraud or error, including internal controls over federal
awards, and for evaluating and monitoring ongoing activitics to help ensure that appropriate goals
and objectives are met; (2) following laws and regulations; (3) ensuring that there is reasonable
assurance that government programs are administered in compliance with compliance requirements;
and (4) ensuring that management and financial information is reliable and properly reported.
Management is also responsible for implementing systems designed to achieve compliance with
applicable laws, regulations, contracts, and grant agreements. You are also responsible for the
selection and application of accounting principles; for the preparation and fair presentation of the
financial statements, schedule of expenditures of federal awards, and all accompanying information
in conformity with U.S. generally accepted accounting principles; and for compliance with
applicable laws and regulations (including federal statutes) and the provisions of contracts and grant
agreements (including award agreements). Your responsibilities also include identifying significant
contractor relationships in which the contractor has responsibility for program compliance and for
the accuracy and completeness of that information.

Management is also responsible for making all financial records and related information available to
us and for the accuracy and completeness of that information. You are also responsible for
providing us with (1) access to all information of which you are aware that is relevant to the
preparation and fair presentation of the financial statements, (2) access to personnel, accounts,
books, records, supporting documentation, and other information as needed to perform an audit
under the Uniform Guidance, (3) additional information that we may request for the purpose of the
audit, and (4) unrestricted access to persons within the government from whom we determine it
necessary fo obtain audit evidence.,

Your responsibilities include adjusting the financial statements to correct material misstatements
and confirming fo us in the management representation letter that the effects of any uncorrected
misstatements aggregated by us during the current engagement and pertaining to the latest period
presented are immaterial, both individually and in the aggregate, to the financial statements as a
whole.




Morrow County, Oregon
Page 6
May 25, 2018

You are responsible for the design and implementation of programs and controls to prevent and
detect fraud, and for informing us about all known or suspected fraud affecting the government
involving (1) management, (2) employees who have significant roles in internal control, and (3)
others where the fraud could have a material effect on the financial statements. Your responsibilities
include informing us of your knowledge of any allegations of fraud or suspected fraud affecting the
government received in communications from employees, former employees, grantors, regulators,
or others. In addition, you are responsible for identifying and ensuring that the government
complies with applicable laws, regulations, contracts, agreements, and grants. Management is also
responsible for taking timely and appropriate steps to remedy fraud and noncompliance with
provisions of laws, regulations, contracts, and grant agreements, or abuse that we report.
Additionally, as required by the Uniform Guidance, it is management’s responsibility to evaluate
and monitor noncompliance with federal statutes, regulations, and the terms and conditions of
federal awards; take prompt action when instances of noncompliance are identified including
noncompliance identified in audit findings; promptly follow up and take corrective action on
reported audit findings; and prepare a summary schedule of prior audit findings and a separate
corrective action plan.

You are responsible for identifying all federal awards received and understanding and complying
with the compliance requirements and for the preparation of the schedule of expenditures of federal
awards (including notes and noncash assistance received) in conformity with the Uniform Guidance.
You agree to include our report on the schedule of expenditures of federal awards in any document
that contains and indicates that we have reported on the schedule of expenditures of federal awards.
You also agree to include the audited financial statements with any presentation of the schedule of
expenditures of federal awards that includes our report thereon. Your responsibilities include
acknowledging to us in the written representation letter that (1) you are responsible for presentation
of the schedule of expenditures of federal awards in accordance with the Uniform Guidance; (2) you
believe the schedule of expenditures of federal awards, including its form and content, is stated
fairly in accordance with the Uniform Guidance; (3) the methods of measurement or presentation
have not changed from those used in the prior period (or, if they have changed, the reasons for such
changes); and (4) you have disclosed to us any significant assumptions or interpretations underlying
the measurement or presentation of the schedule of expenditures of federal awards.

You are also responsible for the preparation of the other supplementary information, which we have
been engaged to report on, in conformity with U.S. generally accepted accounting principles. You
agree to include our report on the supplementary information in any document that contains, and
indicates that we have reported on, the supplementary information, You also agree to include the
audited financial statements with any presentation of the supplementary information that includes
our report thereon. Your responsibilities include acknowledging to us in the written representation
letter that (1) you are responsible for presentation of the supplementary information in accordance
with GAAP; (2) you believe the supplementary information, including its form and content, is fairly
presented in accordance with GAAP; (3) the methods of measurement or presentation have not
changed from those used in the prior period (or, if they have changed, the reasons for such changes);
and (4) you have disclosed to us any significant assumptions or interpretations underlying the
measurement or presentation of the supplementary information.
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Management is responsible for establishing and maintaining a process for tracking the status of
audit findings and recommendations. Management is also responsible for identifying and providing
report copies of previous financial audits, attestation engagements, performance audits, or other
studies related to the objectives discussed in the Audit Objectives section of this letter. This
responsibility includes relaying to us corrective actions taken to address significant findings and
recommendations resulting from those audits, attestation engagements, performance audits, or
studies. You are also responsible for providing management’s views on our current findings,
conclusions, and recommendations, as well as your planned corrective actions, for the report, and
for the timing and format for providing that information.

You agree to assume all management responsibilities relating to the financial statements, schedule
of expenditures of federal awards, and related notes, and any other nonaudit services we provide.
You will be required to acknowledge in the management representation letter our assistance with
preparation of the financial statements, schedule of expenditures of federal awards, and related
notes and that you have reviewed and approved the financial statements, schedule of expenditures
of federal awards, and related notes prior to their issuance and have accepted responsibility for them,
Further, you agree to oversee the nonaudit services by designating an individual, preferably from
senior management, with suitable skill, knowledge, or experience; evaluate the adequacy and results
of those services; and accept responsibility for them.

Engagement Administration, Fees, and Other

We understand that your employees will prepare all cash, accounts receivable, or other
confirmations we request and will locate any documents selected by us for testing.

At the conclusion of the engagement, we will complete the appropriate sections of the Data
Collection Form that summarizes our audif findings. It is management’s responsibility to
electronically submit the reporting package (including financial statements, schedule of
expenditures of federal awards, summary schedule of prior audit findings, auditors’ reports, and
corrective action plan) along with the Data Collection Form to the federal audit clearinghouse. We
will coordinate with you the electronic submission and certification. If applicable, we will provide
copies of our report for you to include with the reporting package you will submit to pass-through
entities. The Data Collection Form and the reporting package must be submitted within the earlier
of 30 calendar days after receipt of the auditors’ reports or nine months after the end of the audit
period, unless a longer period is agreed to in advance by the cognizant or oversight agency for
audits.

We will provide copies of our reports to Morrow County, Oregon; however, management is
responsible for distribution of the reports and the financial statements. Unless restricted by law or
regulation, or containing privileged and confidential information, copies of our reports are to be
made available for public inspection.

The audit documentation for this engagement is the property of Barnett & Moro, PC and constitutes
confidential information. However, subject to applicable laws and regulations, audit documentation
and appropriate individuals will be made available upon request and in a timely manner to State of
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Oregon or its designee, a federal agency providing direct or indirect funding, or the U.S.
Government Accountability Office for purposes of a quality review of the audit, to resolve audit
findings, or to carry out oversight responsibilities. We will notify you of any such request, If
requested, access to such audit documentation will be provided under the supervision of Barnett &
Moro, PC’s personnel. Furthermore, upon request, we may provide copies of selected audit
documentation to the aforementioned parties, These parties may intend, or decide, to distribute the
copies or information contained therein to others, including other governmental agencics.

It is our policy to keep records related to this engagement for seven years. However, Barnett &
Moro, P.C. does not keep any original clieat records, so we will return those to you at the
completion of the services rendered under this engagement. When records are returned to you, it is
your responsibility to retain and protect your records for possible future use, including potential
examination by any government or regulatory agencies.

Cameron W. Anderson is the engagement shareholder and is responsible for supervising the
engagement and signing the reports or authorizing another individual to sign them.

Cur fee is based upon the scope of the services stated in this letter. If the scope of our work changes
because of a request from vou or from unusual circumstances that arise, a change in our fee will be
mutually agreed to before we proceed. Our fee is also based on the fact that your records will be
ready for audit by September 30 of each year. If your records are not ready for audit by September
30, an additional fee of $1,000 will be incurred.

Our fee for your audit for the year ending June 30, 2018 will be calculated using the June 30, 2017
audit fee of $32,004 as a base, and will be increased by any respective increase in the June
Consumer Price Index. If Morrow County, Oregon is not subject to a single audit, the fee will be
decreased by $1,500. This is the same fee structure that was in the original contract that covers the
June 30, 2018 audit.

Either party may cancel this contract by giving written notice prior to March 1 of the year to be
audited.

Government Auditing Standards require that we provide you with a copy of our most recent
external peer review report and any letter of comment, and any subsequent peer review reports and
letters of comment received during the period of the contract. Our 2017 peer review report is
enclosed.

We appreciate the opportunity o be of service to Morrow County, Oregon and believe this letter
accurately summarizes the significant terms of our engagement. If you have any questions, please
let us know. If you agree with the terms of our engagement as described in this letter, please sign
the enclosed copy and return it to us.
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Barnett & Moro, P.C.

Gt Ao

Cameron W. Anderson

RESPONSE:
This letter correctly sets forth the understanding of Morrow County, Oregon.

Signature:

Title:

Date:

Signature:

Title:

Date:
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REPORT ON THE FIRM'’S SYSTEM OF QUALITY CONTROL VAKIMA, WA 98902
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To the Shareholders of Barnett & Moro, P.C.
and the Peer Review Committee of Oregon Society of CPAs

We have reviewed the system of quality control for the accounting and auditing practice of Barnett & Moro, P.C.
{the firm) in effect for the year ended February 28, 2017. Our peer review was conducted in accordance with the
Standards for Performing and Reporting on Peer Reviews established by the Peer Review Board of the American
Institute of Certified Public Accountants {Standards}.

A summary of the nature, objectives, scope, limitations of, and the procedures performed in a System Review as
described in the Standards may be found at www.aicpa.arg/prsummary. The summary also includes an
explanation of how engagements identified as not performed or reported in conformity with applicable
professional standards, if any, are evaluated by a peer reviewer to determine a peet review rating.

Firm’s Responsibility

The firm is responsible for desighing a system of quality control and complying with it to provide the firm with
reasonable assurance of performing and reporting in conformity with applicable professional standards in all
material respects. The firm is also responsible for evaluating actions to promptly remediate engagements
deemed as not performed or reported in conformity with professional standards, when appropriate, and for
remediating weaknesses in its system of quality contral, if any.

Peer Reviewer’'s Responsibility

Our responsihility is to express an opinion on the design of the system of quality control and the firm’s
compliance therewith based on our review.

Required Selections and Considerations

Engagements selected for review included engagements performed under Government Auditing Standards,
including compliance audits under the Single Audit Act. As a part of our peer review, we considered reviews by
regulatory entities as communicated by the firm, if applicable, in determining the nature and extent of our
procedures,

Opinion

In our opinion, tha system of quality control for the accounting and auditing practice of Barnett & Morg, P.C. in
effect for the year ended February 28, 2017, has been suitably designed and complied with to provide the firm
with reasonable assurance of performing and reporting in conformity with applicable professional standards in

all material respects. Firms can receive a rating of pass, pass with deficiency{ies} or fail. Barnett & Moro, P.C,
has received a peer review rating of pass.

Ditorson CPAs ¥ Adumasa PLLL

Petersen CPAs and Advisors, PLLC
August 15, 2017

AUDIT | ACCOUNTING | TAX




OSCPA Peer Review Program AICPA Peer Review Program
Administered in Oregon by Administered in Oregen and Guam by
Oregon Soclety of CPAs Oregon Soclety of CPAs

September 29, 2017

Dennis Barnett

Barnett & Moro, P. C.

495 E Main St

Hermiston, OR 97838 1926

Dear Dennis Bamstt:

It is my pleasure to notify you that on September 29, 2017, the Oregon Peer Review Committee accepted
the report on the most recent System Review of your firm. The due date for your next review is August 31,
2020. This is the date by which all review documents should be completed and submitted to the
administering entity.

As you know, the report had a peer review rating of pass. The Committee asked me fo convey its
congratulations to the firm.

Thank you for your cooperation and support of the profession's practice-monitoring programs.




OSCPA Peer Review Program AICPA Peer Review Program
Administered in Oregon by Administered in Oregon and Guam by
Oregon Soclety of CPAs Oregon Soclety of CPAs

If your firm's peer review began prior to May 1, 2017, the firm is required to submit a copy of its
acceptance letter to the Oregon Board of Accountancy with 45 day of receipt or with submission
of a firm renewal application, whichever occurs first. Completion letters, received once
monitoring actions are completed, must also be submitted to the Oregon Board of Accountancy
with 45 days of receipt. If you have any questions, please contact peer review staff at
503-641-7200 / 800-255-1470, ext. 5, or peerreview@orcpa.org.

Sincerely,

o @ G0

Phyllis B. Barker
Vice President / COQO
peerreview@orcpa.org 503-641-7200 / 800-255-1470 ext. 5

Oregon Society of CPAs

CC. Angela Pratt, Cameron Anderson

Firm Number: 200010082753 Review Number: 537413




{For BOC Use)
AGENDA ITEM COVER SHEET ftem #
Morrow County Board of Commissioners L,,P,
(Page 1 of 2)

Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Kate Knop Phone Number (Ext): 5302
Department: Finance Requested Agenda Date: 6/20/2018

St Litle of Agenda liem: oregon Health Authority #153133 - Amendment #3 MH Special Project

!‘

This Item Involves: (Check all that apply for this meeting.)
[ ] Order or Resolution - _ Appointments
[ ] Ordinance/Public Hearing: - ' Update on Project/Committee
[ ] IstReading [ ]2nd Reading Consent Agenda Eligible
[ ] Public Comment Anticipated: Discussion & Action
Estimated Time: Estimated Time: .
[ Document Recording Required Purchase Pre-Authorization

OO0 OO0

Contract/Agreement Other
D N/A Purchase Pre-Authorizations, Contracts & Agreements
Contractor/Entity:
Contractor/Entity Address:
Effective Dates — From: Through:
Total Contract Amount; Budget Line:
Does the contract amount exceed $5,000? [ ] Yes @ No
Reviewed By:
‘ Department Head Required for all BOC meetings
LB e
L ey AL gf;/f:/i/,/f %~ Admin. Officer/BOC Office Required for all BOC meetings
P DATE
/ County Counsel *Required for all legal documents
DATE
T SANIEREN S ; Finance Office *Required for all contracts; other
. 3 " DATE items as appropriate.
Human Resources *If appropriate

DATE  #AThow I week for review (submit to all simualtaneously). When each office has notified the submitting

department of approval, thew suhmit the reguest to the BOC fov placement on (e agenda,
Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners (originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), then submiit it to the Board of Commissioners Office,




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

The Oregon Health Authority (OHA) Contract #153133, third amendment to the 2017-2019
Intergovernmental Agreement for financing of mental health modification for Service Element (SE) #37
in the amount of $158,333.33 for 7/1/2018 to 6/30/2019.

The SE #37 is to be passed through to Community Counseling Solutions (CCS), sub-contractor for

Morrow County mental health services, for Special Projects - school Based Mental Health Services in
the amount of $158,333.33 in the Fiscal Year 2018-2019.

2. FISCAL IMPACT:

The increase in general fund pass-through dollars to CCS in the amount of $158,333.33.

3. SUGGESTED ACTION(S)/MOTION(S):

Attach additional background documentation as needed.

Rev: 117117




Hezalth

In compliance with the Americans with Disabilities Act, this document is available in alternate
formats such as Braille, large print, audio recordings, Web-based communications and other
electronic formats. To request an alternate format, please send an e-mail to dhs-
oha.publicationrequest(@state.or.us or call 503-378-3486 (voice) or 503-378-3523 (T'TY) to

arrange for the alternative format.

THIRD AMENDMENT TO
OREGON HEALTH AUTHORITY
2017-2019 INTERGOVERNMENTAL AGREEMENT FOR THE FINANCING OF
MENTAL HEALTH, SUBSTANCE USE DISORDERS, AND PROBLEM GAMBLING
SERVICES AGREEMENT #153133

This Third Amendment to Oregon Health Authority 2017-19 Intergovernmental Agreement for the
Financing of Community Mental Health, Substance Use Disorders, and Problem Gambling Services effective as
of July 1, 2017 (as amended, the “Agreement™), is entered into, as of the date of the last signature hereto, by and
between the State of Oregon, acting by and through its Oregon Health Authority (“OHA™), and Morrow
County (“County”).

RECITALS

WHEREAS, OHA and County wish to modify the Financial Assistance Award set forth in Exhibit C of
the Agreement.

NOW, THEREFORE, in consideration of the premises, covenants and agreements contained herein and
other good and valuable consideration the receipt and sufficiency of which is hereby acknowledged, the parties
hereto agree as follows:

AGREEMENT

1. The financial and service information in the Financial Assistance Award are hereby amended as
described in Attachment 1 attached hereto and incorporated herein by this reference. Attachment 1 must
be read in conjunction with the portion of Exhibit C of the Agreement that describes the effect of an
amendment of the financial and service information.

2. Capitalized words and phrases used but not defined herein shall have the meanings ascribed thereto in
the Agreement.
3. County represents and warrants to OHA that the representations and warranties of County set forth in

section 4 of Exhibit F of the Agreement are true and correct on the date hereof with the same effect as if
made on the date hereof.

4. Except as amended hereby, all terms and conditions of the Agreement remain in full force and effect.

5. This Amendment may be executed in any number of counterparts, all of which when taken together
shall constitute one agreement binding on all parties, notwithstanding that all parties are not signatories
to the same counterpart. Each copy of this Amendment so executed shall constitute an original.

153133 lob Amendment #03 Page 1 of4
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IN WITNESS WHERFEOF, the parties hereto have executed this amendment as of the dates set forth below their
respective signatures.

6. Signatures.

Morrow County
By:

Authorized Signature Printed Name Title Date

State of Oregon acting by and through its Oregon Health Authority
By:

Authorized Signature Printed Name Title Date

Approved for Legal Sufficiency:

Approved by Steven Marlowe, Senior Assistant Attorney General, Department of Justice, Tax and Finance
Section. on April 28, 2017; e-mail in contract file,

© OHA Program:

Approved by Carmen Armendariz on May 18, 2018; e-mail in contract file.

153133 lob Amendment #03 Page 2 of 4
Financial Pages Reference #004 Approved 04.28.17 (GT1197-16)




ATTACHMENT
Exhibit C

MODIFICATION INPUT REVIEW REPORT

MOD#: MO256

1

Financial Assistance Award

CONTRACT#: 153133 CONTRACTOR: MORROW COUNTY B 2
. ' 2 a
sweur camcxen my: _ (e A DATE CHECKED: OS—% 7/ 20/9 R a B
T F &
PROT EFFECTIVE SLOT OPERATING STARTUP EART S CLIENT
$E¢ FUND. CODE  CBMS PROVIDER CATES CHANGE/TYPE RATE DOLLARS DOLLARS ABC IV €D E CODE sBE
FISCAL YEAR: 2018-2019 i
37 806 BASE  NISBME NI 7/1/2018 -6/30/2019 C./NA 50.00 5158,333.33 §0.00 2 1N 1
SCHOOL~BASED '
MENT
TOTRL FOR SE¥ 37 §158,333.33 50.00
TOTAL FOR 2018-2013 $158,333.23 $0.00
TOTAL FOR M0256 153133 $138,333.33 $0.00
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OREGON HEALTH AUTHORITY
Financial Assistance Award Amendment {FAAA)}

CONTRACTOR: MORROW COUNTY Contract#: 153133
DATE: 05/18/2018 REF#: 004

REASON FOR FAAA (for information conly):

MHS Special Projects (MHS 37) funds are awarded for the special project
described in Exhibit MHS 37-8School-Based Mental Health Services.

The following special condition(s) apply to funds as indicated by the
special condition number in column 9. Each special condition set forth
below may be qualified by a full description in the Financial Asslstance

Award,

M0256 1 These funds are awarded for the special project described in
Exhibit MHS 37-School-Based Mental Health Services to MHS 37
Service Description.

153133 lob Amendment #03 Page 4 of 4
Financial Pages Reference #004 Approved 04.28.17 (GT1197-16)
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AGENDA ITEM COVER SHEET ltem #
Morrow County Board of Commissioners %Q
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Please complete for each agenda item submitted for consideration by the Board of Commissioners
{See notations at bottom of form)

Staff Contact; Kate Knop Phone Number (Ext): 9302
Department: Finance Requested Agenda Date: 6/20/2018

Shaut Title of Agenda lem: Byqget Adoption Resolution R-2018-14 for Fiscal Year 2018-2019

This Item Involves: (Check all that apply for this meeting.)
Order or Resolution Appointments
[_] Ordinance/Public Hearing: Update on Project/Committee
[ ] 1stReading [ ]2nd Reading Consent Agenda Eligible
[] Public Comment Anticipated: Discussion & Action
Estimated Time: Estimated Time:
[] Document Recording Required Purchase Pre-Authorization

| I A

[] Contract/A greement Other
D N/A Purchase Pre-Aunthorizations, Contracts & Apreements
Contractor/Entity:
Contractor/Entity Address:
Effective Dates — From: Through:
Total Contract Amount: Budget Line:
Does the contract amount exceed $5,0007 [ ] Yes [ No
Reviewed By:
Department Head Required for all BOC meetings
} P DATE
\[/:; P »w,/‘“ A "':i;“‘“\ éf// 5’/ %dmm Officer/BOC Office Required for all BOC meetings
DATE
/\/ . County Counsel “Required for all legal documents
SN A
\xi:;?: N Oy %é Er}:\*g\ Finance Office *Required for all contracts; other
DATE items as appropriate.
Human Resources *If appropriate

DATE  =gllow 1 week for review (submit m all snnult'meuusl\,) \’llcn eacl office has notified the submitting

Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners {originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior fo the Board's Wednesday meeting. Once this form is completed, inclnding County Counsel, Finance and HR
review/sign-off (if appropriate), then submit it to the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

The attached Budget Resolution statement includes: Adopting the budget, Making Appropriations,
Imposing the Tax, Categorizing the Tax, and the Excluded from Limitations as required by Oregon
Budget Law for Morrow County's Budget Fiscal Year 2018-2019.

2. FISCAL IMPACT:

The adopted budget appropriations will be effective July 1, 2018 in the amount of $37,857,309.

3. SUGGESTED ACTION(SYMOTION(S):
Motion to approve and adopt Budget Resolution R-2018-14 as written.

B Attach additional background documentation as needed.

Rev: 11/7/17




BEFORE THE BOARD OF COMMISSIONERS FOR
MORROW COUNTY, OREGON

IN THE MATTER OF

ADOPTING THE BUDGET, MAKING
APPROPRIATIONS, IMPOSING AND

CATEGORIZING THE TAXES....

RESOLUTION NO. R-2018-14

R

RESOLUTION NO. R-2018-14

BE IT RESOLVED that the Board of Commissioners of Morrow County hereby adopts the
Budget for fiscal year 2018-2019 in the sum of $37,857,309.
This budget is now on file at the Morrow County Courthouse in Heppner, Oregon.

BE IT RESOLVED that the amounts for the fiscal year beginning July 1, 2018, and for
the purposes shown below are hereby appropriated as follows

GENERAL FUND
Board of Commissioners S 581,402
Administrative Services 571,934
County Assessor/Tax Collector 775,422
County Treasurer 125,168
County Clerk 380,143
Veterans Officer 108,911
Board of Equalization 2,731
Justice Court 313,300
District Attorney 412,647
Juvenile Department 391,953
Sheriff 4,424,583
Health Department 1,415,619
Planning 376,238
Emergency Management 33,022
Surveyor 39,040
Museum 11,000
Public Works Administration 689,136
Public Works General maintenance 715,235
Solid Waste Transfer Station North 86,975
Solid Waste Transfer Station South 55,880
Transfers to Other Funds 520,900
Computer 168,000
Weed Department 144,755
Nondepartmental Personnel Services 91,171
Nondepartmental Materials & Services 394,750
Nondepartmental Capital Outlay 1,299,600
Special Payments 2,174,282
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Contingency
TOTAL FOR GENERAL FUND

HERITAGE TRAIL FUND
Materials & Services

TOTAL FOR HERITAGE TRAIL FUND

ROAD EQUIPMENT RESERVE FUND
Capital Outlay

TOTAL FOR ROAD EQUIPMENT RESERVE FUND

ROAD FUND

Road Department
Capital Equipment
Contingency

TOTAL FOR ROAD FUND

FINLEY BUTTES TRUST FUND
Materials & Services 7
Transfer to other funds

TOTAL FOR FINLEY BUTTES TRUST FUND

AIRPORT FUND
Materials & Services
Capital Qutlay
Contingency
TOTAL FOR AIRPORT FUND
LAW LIBRARY FUND

Materials & Services

TOTAL FOR LAW LIBRARY FUND

RESOLUTION NO. R-2018-14

60,000

16,363,797

27,588

27,588

431,000

431,000

6,291,828
502,000

6,793,828

76,000
200,000

276,000

38,665
16,000

54,665

40,383

40,383
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911 EMERGENCY FUND
Personnel Services
Materials & Services
Transfer to Other Funds

TOTAL FOR 911 EMERGENCY FUND

SURVEYOR PRESERVATION FUND
Materials & Services

TOTAL FOR SURVEYOR PRESERVATION FUND

FINLEY BUTTES LICENSE FUND
Materials & Services
Transfer To Other Funds
Special Payments

TOTAL FOR FINLEY BUTTES LICENSE FEE FUND

COUNTY SCHOOL FUND
Special Payments

TOTAL FOR COUNTY SCHOOL FUND

IONE SCHOOL FUND
Special Payments
TOTAL FOR IONE SCHOOL FUND
FAIR FUND
Fair
Indoor/Qutdoor Arenas

Queen & Court
Si. Pats Event

TOTAL FOR FAIR FUND

COMPUTER EQUIPMENT RESERVE FUND

Capital Outlay

TOTAL FOR COMPUTER EQUIPMENT RESERVE FUND

RESOLUTION NO. R-2018-14

259,052
44,200
12,000

315,252

215,500

215,500

1,475,275

1,479,275

209,461

209,461

17,484

17,484

198,536
4,050
2,550
2,260

207,396

51,885

51,885
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SPECIAL TRANSPORTATION FUND
Personnel Services
Materials & Services
Transfer to Other Funds
Contingency

TOTAL FOR SPECIAL TRANSPORTATION FUND

PROGRANMMING RESERVE FUND
Capital Qutlay

TOTAL FOR PROGRAMMING RESERVE

ENFORCEMENT FUND
Materials & Services
Capital Outlay
Transfer to Other Funds

TOTAL FOR ENFORCEMENT FUND

VIDEQ LOTTERY FUND
Materials & Services
Transfer to Other Funds
Special Payments

TOTAL FOR VIDEO LOTTERY FUND

VICTIM/WITNESS ASSISTANCE FUND

Personnel Services
Materials & Services
Capital Outlay

TOTAL FOR VICTIM/WITNESS ASSISTANCE FUND

WILLOW CREEK WIND FEES
Transfer to Other Funds

TOTAL FOR WILLOW CREEK WIND FEES

CAMI GRANT FUND
Materials & Services

TOTAL FOR CAMI GRANT FUND

RESOLUTION NO. R-2018-14

40,877
78,805
10,888

3,206

133,776

70,250

70,250

17,660
5,000

22,660

78,960
67,000

145,960

91,012
21,270

112,282

30,100

30,100

31,108

31,108
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WEED EQUIPMENT RESERVE FUND
Capital Outlay S 10,225

TOTAL FOR WEED EQUIPMENT RESERVE FUND S 10,225

STF VEHICLE RESERVE FUND
Capital Outlay S 127,475

TOTAL FOR STF VEHICLE RESERVE FUND s 127,475

FAIR ROOF RESERVE FUND
Capital Qutiay 5 21,700

TOTAL FOR FAIR ROOF RESERVE FUND S 21,700

HEPPNER ADMIN. BUILDING

Debt Service 394,000

TOTAL FOR HEPPNER ADMIN. BUILDING FUND S 394,000
SAFETY COMMITTEE FUND

Materials & Services S 27,700

TOTAL FOR SAFETY COMMITTEE S 27,700
BLEACHER RESERVE FUND

Capital Qutlay S 44,313

TOTAL FOR BLEACHER RESERVE FUND $ 44,313

RODEO FUND

Materials & Services S 81,275

Transfer to Other Funds 17,860

TOTAL RODEO FUND S 99,135

JUSTICE COURT BAILS/FINES FUND
Materials & Services S 538,403

TOTAL FOR JUSTICE COURT BAILS/FINES FUND S 538,403
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CLERKS RECORDS FUND
Materials & Services

TOTAL FOR CLERKS RECORDS FUND

DU IIMPACT FUND
Materials & Services

TOTAL FOR DUII IMPACT FUND

FAIR IMPROVEMENT FUND
Capital Outlay

TOTAL FOR FAIR IMPROVEMENT FUND

BUILDING PERMIT FUND
Materials & Services
Capital Outlay
Transfer to Other Funds

TOTAL FOR BUILDING PERMIT FUND

PARK FUND
Cutsforth Park Department
Anson Wright Park Department
ATV Park Department
Contingency
TOTAL FOR PARK FUND
EQUITY FUND

iviaterials & Services
TOTAL FOR EQUITY FUND

BUILDING RESERVE FUND
Capital Outlay

TOTAL FOR BUILDING RESERVE FUND

LIQUIOR CONTROL FUND
Materials & Services

TOTAL FOR LIQUOR CONTROL FUND
RESOLUTION NO. R-2018-14

19,125

19,125

27,475

27,475

15,640

15,640

255,000
27,500

282,500

84,253
58,953
587,736
117,873

848,815

17,550

17,550

268,745

268,745

827

827
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WATER PLANNING FUND
Materials & Services

TOTAL FOR WATER PLANNING FUND

FOREST SERVICE FUND
Materials & Services

TOTAL FOR FOREST SERVICE FUND

COURT SECURITY FUND
Materials & Services
Capital Outlay

TOTAL FOR COURT SECURITY FUND

ECHO WINDS FEES FUND
Transfer to Other Funds

TOTAL FOR ECHO WINDS FEES FUND

SHEPHERDS FLAT FEES FUND
Materials & Services
Transfer to Other Funds
Special Payments

TOTAL FOR SHEPHERDS FLAT FEES FUND

5310 FTA GRANT FUND
Personnel Services
Materials and Services
Capital Outlay
Contingency

TOTAL FOR STO OPERATING FUND

COMMUNITY CORRECTIONS
Personnel Services
Materials & Services
Capital Qutlay
Contingency

TOTAL FOR COMMUNITY CORRECTIONS FUND
RESOLUTION NO. R-2018-14

12,258

12,258

61,000

61,000

109,000
20,000

129,000

40,100

40,100

1,304,500
21,500

1,326,000

56,165
30,500
66,785
32,202

185,652

425,696
170,900
35,000
43,799

675,395
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PGE CARTY FUND

Transfer to Other Funds S 1,597,594
Special Payments S 50,000
TOTAL FOR PGE CARTY FUND $ 1,647,594
TOTAL APPROPRIATIONS, All Funds... S 33,850,277

NON-APPROPRIATED BUDGET REQUIREMENTS

General Fund S 2,569,407
Road Fund 1,000,000
911 Emergency Fund 36,641
Building Permit Fund 378,484
Court Security Fund 22,000
STF Vehicle 500
TOTAL UNAPPROPRIATED AND RESERVE AMOUNTS, Al Funds...  $ 4,007,032
TOTAL ADOPTED BUDGET S 37,857,309

BE IT RESOLVED that the following ad valorem property taxes are hereby imposed at the
assessed value of all taxable property within the district for the tax year 2018-2019 at
the rate of $4.1347 per $1,000.

BE IT RESOLVED that the taxes imposed are hereby categorized for purposes of Article XI
section 11b as:

Permanent Rate Tax $4.1347/$1,000.

Excluded from Limitation

General Obligation Bond Debt Service.....$

[
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The above resolution statements were approved and declared adopted on June 20, 2018.

MORROW COUNTY BOARD OF
COMMISSIONERS
MORROW COUNTY, OREGON

Don Russell, Chair

Jim Doherty, Commissioner

Melissa Lindsay, Commissioner

Approved as to Form:

Morrow County Counsel
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Morrow County Board of Commissioners 1—[_& h ]
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Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Mike Gorman / Justin Nelson Phone Number (Ext): 5627
Department: Assessor / County Counsel Requested Agenda Date: 6/20/2018

Short Title of Agenda Item:

(No acronyms please) Helion Contract Renewal

This Item Involves: (Check all that apply for this meeting.)
[ ] Order or Resolution Appointments
[ ] Ordinance/Public Hearing: Update on Project/Committee
[ ] 1stReading | ]2nd Reading Consent Agenda Eligible
[ 1 Public Comment Anticipated: Discussion & Action

0 Dot

Estimated Time: Estimated Time:
[ ] Document Recording Required Purchase Pre-Authorization
Contract/Agreement Other
D N/A Purchase Pre-Aungherizations, Contracts & Apreements

Contractor/Entity: Helion Software, Inc.

Contractor/Entity Address: P.O. Box 3506, Salem, OR 97302

Effective Dates — From: 7/1/2018 Through: 6/30/2019

Total Contract Amount: $47 487 .00 Budget Line:404-103-5-20-3711
Does the contract amount exceed $5,000? []Yes No

Reviewed By:
‘ 7 Department Head Required for all BOC meetings
; N f’ DATE
S e S A ) . .
_//f?’ff»f{)f(ﬂ:j & /,;*&/} 5/ Admin. Officer/BOC Office Required for all BOC meetings
e DATE
[ Justin Nelson- 6-11-2018 County Counsel “*Required for all legal documents
DATE
Kate Knopp- 6-11-2018 Finance Office *Required for all contracts; other
DATE items as appropriate.
Human Resources - *If appropriate
DATE = stlow 1 week for veview (submit to all simultaneousty). Wien each office hus notifted the submitting

depariment of spprovel fep subit the regue he BOC far piqeemend pi the agewdp

Note: Al other entities must sign contracts/agreements before they are presented to the Board of Commissioners (originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), then submit it to the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

Approve or deny renewal of contract with Helion.

2. FISCAL IMPACT:

$47,487.00

3. SUGGESTED ACTION(SYMOTION(S):

"Move to approve the contract with Helion Software, Inc. as a sole source contract based upon the
written statement in County Counsel memo from Morrow County Assessor Mike Gorman."

Attach additional background documentation as needed.

Rev: 11/7/17




P.O. Box 664, Heppner, Oregon 97836 Justin Nelson: County Counsel
s Telephone: (541) 676-5626 Richard Tovey: = County Counsel
& Facsimile: (541) 676-5660

June 11, 2018

TO: Board of Commissioners

FROM: Justin Nelson
Morrow County Counsel

RE: Helion Contract
Sole Source Memo

Morrow County has contracted with Helion Software, Inc. since 2011. The contract comes before the Board
of Commissioners on a yearly basis for approval.

Morrow County Counsel and Assessor's Office believe that the Helion contract would be allowed under
sole-source procurement rules in ORS 279B.075 and OAR 137-047-0275, as it has each of the prior years.
For a sole source procurement the Assessor's office would need to provide information for the Board of
Commissioners to determine that Helion is the only source of goods or services for the Assessor's Office.

The follow explanation for Sole Source Procurement is from Morrow County Assessor/Tax Collector Mike
Gorman. This is the same explanation that was presented and approved by the Morrow County Court on
June of 2016. (Exhibit 1)

"Commissioners, please allow me to sign the professional services contract between Morrow County
and Helion Sofiware Inc. on behalf of Morrow County for programming support services for the
Assessment and Tax Software which was purchased in 201 1.

The County purchased the ORCATS sofiware, which provide assessment, appraisal, and tax
collection functions, on February 23, 2011. Section 3 of the Intergovernmental Agreement with the
ORCATS Partners defines that the Partners shall select a designated contractor for development,
maintenance and support. Currently, Helion Software is the designated contractor for the Pattners.
There was not a competitive bid process completed, because Helion Software is the sole provider of
services at this point in time. According to the IGA with the Pariners, only the designated contractor
is allowed to service the ORCATS program."

Justin W. Nelson
Morrow County Counsel




Morrow County Court

June 22, 2016
OHYV Park
Heppner, Oregon
Present Audience
Judge Terry Tallman Mike Gorman, Assessor/Tax Collector
Commissioner Leann Rea Burke O’Brien, Public Works Director
Commissioner Don Russell Greg Close, Parks General Manager
Jerry Sorte, Administrative Officer Melissa Lindsay, Judge-Elect
Justin Nelson, County Counsel Sheryll Bates, Heppner Chamber of
Karen Wolff, Human Resources Director Commerce

Roberta Lutcher, Court Executive Assistant

Call to Order: 10:05 a.m,, followed by pledge of allegiance

City and Citizen Comments: No comments

Open Agenda: Jerry Sorte, Administrative Officer, requested a release of a commercial lease be
added to the agenda.

Department Reports

Human Resources — Workers’ Compensation Premium Payment Options

Karen Wolff, Human Resources Director

Ms. Wolff explained a decision is needed annually as to how to pay the $97,542 due for
Workers’ Compensation Insurance — lump sum, quarterly or monthly. She noted the premium is
much lower than recent years due to the diligent efforts of employees, Department Heads,
Elected Officials and Safety Commitiee members to mitigate work place injury statistics. After
discussion, the Court opted for the lump sum payment. Ms. Wolff said she would prepare the
necessary documents to act upon the matter next week.

Sheriff’s Department Request to Advertise and Fill — Parole & Probation Work Crew Supervisor
Commissioner Russell moved to authorize the Sheriff’s Department advertising and filling the
position of Parole & Probation Work Crew Supervisor. Commissioner Rea seconded.
Unanimous approval.

New Business

Funding Request — Heppner Chamber of Commerce

Sheryll Bates, Heppner Chamber Executive Director

Ms, Bates explained the Chamber encountered several significant impacts to the budget when the
annual boxing smoker fundraiser could not be held, and when they had to vacate their free office
space at the City of Heppner building. In addition, $7,000 in State Revenue Sharing funds were
not passed on to the Chamber from the City, as was past practice. Ms. Bates said the Chamber
does have funds in reserve, and she is looking at other cost-cutting measures, but her request is
for $2,500.
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Commissioner Russell said the Chamber’s current problems are caused by the City of Heppner’s
decision to not allow them to stay in their building free of charge, and by keeping $7,000 that
was historically given to the Chamber. This appears to be an ongoing operating expense
shortfall for the Chamber, he said, and he doesn’t want the County to now be funding the
Chamber. Ms. Bates said she would not make future requests, and she will be making dramatic
cuts. Discussion.

Commissioner Rea moved fo approve providing $2,500 from the Court Discretionary Fund to the
Heppner Chamber of Commerce, with the stipulation it will not become an annual request.
Commissioner Russell seconded. Aye: Judge Tallman, Commissioner Rea. Nay: Commissioner
Russell. Motion carvied.

O1d Business

Bid Award — Asphalt Contractor for Miscellaneous Projects

Burke O’Brien, Public Works Director

Mr. O’Brien discussed the two bids received and subsequent evaluation to ensure bid
requirements were met, He said the recommendation is to award to Pioneer Construction, Inc.
subject to finalizing the contract. County Counsel, Justin Nelson, said while he is not satisfied
with the contract language on this and the Bombing Range Road Overlay Project, the award of
bid can proceed.

Commissioner Rea moved to award the bid for an Asphalt Contractor for Miscellaneous Morrow
County Public Works Projects to Pioneer Construction, Inc. Commissioner Russell seconded.
Unanimous approval.

Bombing Range Road Overlay Project
Mr. O’Brien

Kenny Delano, Ferguson Surveying & Engineering

Mr. O’Brien said the bids on this project were reviewed by Public Works in conjunction with
Ferguson Surveying & Engineering. The recommendation is to award the bid to Granite
Construction Co., he said. Mr. Delano then presented a “Notice of Award for Morrow County
Bombing Range Road — Overlay” for signature by the Court. Mr. Nelson said he believed the
Court’s forthcoming motion and a letter from the Public Works Director would suffice.
Discussion ensued on the contract process and language.

Commissioner Russell moved to award the bid for the Bombing Range Road Overlay Project to
Granite Construction Co.,; and direct the Public Works Director and County Counsel to modify
the language of the contract to a satisfactory point for all parties; additional parameters being
any modifications will not change the substantive issues of the contract; and authorize the Public
Works Director to sign the Notice of Award of Bid on behalf of the County. Commissioner Rea
seconded. Unanimous approval.

Contracts and Orders
Parsonal & Professional: Services Contract = Helion Software Inc.
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Mike Gorman, Assessor/Tax Collector
Mr: Gorman explainéd this'is the annual:contract for services in support.of the Assessment and
Taxation computer:software. He said Mr;:Sorte and County:Counsel teviewed the contract 1o:

Mt Gorman’s sole~source justification is outlined in-his attached: memo for the Court.

Commissioner Red moved to approve the Professional Services Contract with Helion Software,
Inc. for Assessment and Taxation Computer Software Services in the amount of $45,882; and
aithorize the Assessor/Tax Collector to sign on behalfof the County: Commissioner Russell

seconded.: Unanimous approval;:

Personal Services Contract — Helion Software, Inc. (Clerk’s Office)
Clerk, Bobbi Childers’ memo explained the contract requires no payment from the County, but
will allow electronic recording in Morrow County.

Commissioner Rea moved to approve the Personal Services Contract with Helion Software, Inc.,
which allows elecironic recording in the Morrow County Clerk’s Office, and authorize Judge
Tallman to sign on behalf of the County. Commissioner Russell seconded. Unanimous
approval.

InterMountain Education Service District (IMESD), CARE Coordinator Services Agreements
Mr. Nelson said he recommended signing the contracts for two different fiscal years, and
provided an overview of the events that lead to both agreements being signed at the same time.

Commissioner Russell moved to approve the CARE Coordinator Services Agreement with
IMESD for the period beginning July 1, 2015 and terminating June 30, 2016, in the amount of
810,000, and authorize Judge Tallman to sign on behalf of the County. Commissioner Rea
seconded. Unanimous approval.

Commissioner Russell moved to approve the CARE Coordinator Services Agreement with
IMESD for the period beginning July 1, 2016 and terminating June 30, 2017, in the amount of
$10,000, and authorize Judge Tallman to sign on behalf of the County. Commissioner Rea
seconded. Unanimous approval.

Order Authorizing the County Treasurer to Invest Funds, OR-2016-3

Commissioner Rea moved to approve “In the Matter of Authorizing the County Treasurer to
Invest Funds,” Order Number OR-2016-3. Commissioner Russell seconded. Unanimous
approval,

Order Designating a Newspaper for Publication of the 2016 Morrow County Foreclosure List,
OR-2016-4

Commissioner Russell moved to approve “In the Matter of Designating a Newspaper for the
Publication of the 2016 Morrow County Foreclosure List,” Order Number OR-2016-4,
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PROFESSIONAL SERVICES CONTRACT BETWEEN
MORROW COUNTY AND HELION SOFTWARE, INC.

This contract is between Morrow County ("County”) and Helion Software, Inc. ("Contracter”). County’s
supervising representative for this contract is the County Administrator or the Administrator's designee as
noted in Paragraph 21, Notices. County and Contractor agree to the following:

1. Effective Date and Duration. This contract shall become effective on the date it has been signed by
every party and when required, approved by the Morrow County Board of Commissioners, and once
approved has an effective date starting July 1, 2018. Unless extended or earlier terminated, this contract
shall expire when County has accepted Contractor's completed performance or on June 30, 2019,
whichever date occurs fast. However, expiration or termination shall not extinguish or prejudice County's
right to enforce this contract with respect to: (a) any breach of Contractor warranty or indemnity; or (b) any
defauit or defect in Contractor performance that has not been cured.

2. Statement of Work. The County and Contractor intend to contract for Assessment and Taxation
Computer Software Services. Contractor shall perform the work ("Work") as set forth in the Statement of
Work and these terms and conditions. The Statement of Work, including the delivery schedule for the
Work, is contained in the attached Exhibit A.

3. Consideration.

(a) The maximum, not-to-exceed compensation payable to Contractor under this Contract, which includes
any allowable expenses, is $47,487 payable according to Exhibit A. County will not pay Contractor any
amount in excess of the not-to-excesd compensation for completing the Work, and will not pay for Work
performed before the date this Contract becomes effective or after the termination of this Contract. If the
maximum compensation is increased by amendment of this Contract, the amendment must be fully
effective before Contractor performs Work subject to the amendment.

{b) All interim payments to Contractor shall be made only in accordance with the terms and conditions of
this contract. Unless another schedule is stated in Exhibit A, the Statement of Work, Contractor shall
submit monthly invoices to County for Work performed.

(c) Invoices shall describe all Work performed with particularity and by whom it was performed and shall
iternize and explain all expenses that this Contract requires County to pay and for which Contractor
claims reimbursement. Each invoice also shall include the total amount invoiced to date by Contractor
prior to the current invoice. Contractor will specifically note in the appropriate invoice when it has
requested payment for one-third and two-thirds of the maximum, not-to-exceed compensation. Contractor
shall send invoices to the person designated in Paragraph 21, Notices.

4. Travel and Other Expenses. Travel and other expenses of the Contractor shall not be reimbursed by
the County.

5. Independent Contractor; Responsibility for Taxes and Withholding; Retirement System Status.
{a) Contractor shall perform all Work as an independent contractor. Although the County reserves the
right (i} to determine (and modify) the delivery schedule for the Work and (i} to evaluate the quality of the
completed performance, the County cannot and will not control the means or manner of the Contractor's
performance. The Contractor is responsible for determining the appropriate means and manner of
performing the Work. ‘

(b) If Contractor is currently performing work for the State of Oregon or the federal government, Contractor
by signature to this Contract, reprasents and warrants that: Contractor's Work to be performed under this
Contract creates no potential or actual conflict of interest as defined by ORS 244 and no statutes, rules or
regulations of the state or federal agency for which Contractor currently performs work would prohibit
Contractor's Work under this Contract.

{c) Contractor is not an "officer,” "employee” or "agent’ of the County, as those terms are used in ORS
30.265.
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(d) Contractor shall be responsible for all federal or state taxes applicable to compensation or payments
paid to Contractor under this Contract and, unless Contractor is subject to backup withholding, County will
not withhold from such compensation or payments any amount(s) to cover Contractor's federal or state tax
obligations. Contractor is not eligible for any social security, unemployment insurance or workers'
compensation benefits from compensation or payments paid to Contractor under this Contract, except as a
self-employed individual.

6. Subcontracts and Assignment; Successors in Interest. Contractor shall not enter into any
subcontracts for any of the Work, and shall not assign, delegate or transfer any of its rights or obligations
under this Contract without County's prior written consent. The provisions of this contract shall be binding
upon and shall inure to the benefit of the parties hereto, and their respective successors and assigns, if
any.

7. No Third Party Beneficiaries. County and Contractor are the only parties to this contract and are the
only parties entitled to enforce its terms. Nothing in this contract gives, is intended to give, or shall be
construed to give or provide any benefit or right not held by or made generally available to the public,
whether directly, indirectly or otherwise, to third persons unless such third persons are individually
identified by name herein and expressly described as intended beneficiaries of the terms of this contract.

8. Funds Available and Authorized. County has sufficient funds currently available and authorized for
expenditure to finance the costs of this contract within the County's current annual budget. Contractor
understands and agrees that County's payment of amounts under this contract attributable to work
performed is contingent on County budgetary limitations and other expenditure authority sufficient to allow
County, in the exercise of its reasonable administrative discretion, to continue to make payments under
this contract. County may terminate this contract without penalty or liability to County, effective upon the
defivery of written notice to Contractor, with no further liability if County determines that there are
insufficient funds available to make payments under this contract.

9. Representations and Warranties. Contractor represents and warrants to County that (a) Contractor
has the power and autherity to enter into and perform this Contract, (b) this Contract, when executed and
delivered, shall be a valid and binding obligation of Contractor enforceable in accordance with its terms,
(c) Contractor has the skill and knowledge possessed by well-informed members of its industry, trade or
profession and Contractor will apply that skill and knowledge with care and diligence to perform the Work
in a professional manner and in accordance with standards prevalent in Contractor's industry, trade or
profession, and (d) Contractor shall, at all times during the term of this Contract, be qualified,
professionally competent, and duly licensed to perform the work. The warranties set forth in this section
are in addition to, and not in lieu of, any other warranties provided.

10. Default; Remedies; Termination.

(a) Default by Contractor. Contractor shall be in default under this Contract if:
(i} Contractor institutes or has instituted against it insolvency, receivership or bankruptcy proceedings,
makes an assignment for the benefit of creditors, or ceases doing business on a regular basis; or
(i) Contractor no longer holds a license or certificate that is required for Contractor to perform its
obligations under the Contract and Contractor has not obtained such ficense or certificate within
fourteen (14) calendar days after County’s notice or such longer period as County may specify in
such notice; or
(i) Contractor commits any material breach or default of any covenant, warranty, obligation or
agreement under this Contract, fails to perform the Work under this Contract within the time specified
herein or any extension thereof, or so fails to pursue the Work as to endanger Contractor's
performance under this Contract in accordance with its terms, and such breach, default or failure is
not cured within fourteen (14) calendar days after County’s notice, or such longer period as County
may specify In such notice.

{b) County’s Remedies for Contractor’s Default. [n the event Contractor is in default under Section
10.a, County may, at its option, pursue any or all of the remedies available to it under this Contract and at
law or in equity, including, but not limited to:

{i) termination of this Contract under Section 10e(ii);
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(iiy withholding all monies due for Work and Work Products that Contractor has failed to deliver within
any scheduled completion dates or has performed inadequately or defectively,

(iii) initiation of an action or proceeding for damages, specific performance, or declaratory or
injunctive relief;

{iv) exercise of its right of setoff.

These remedies are cumulative to the extent the remedies are not inconsistent, and County may pursue
any remedy or remedies singly, collectively, successively or in any order whatsoever. If a court
determines that Contractor was not in default under Sections 10a, then Contractor shall be entitfed to the
same remedies as if this Contract was terminated pursuant to Section 10e{i}.

(c) Default by County. County shall be in default under this Contract if:
(i) County fails to pay Contractor any amount pursuant to the terms of this Contract, and County fails
to cure such failure within thirly (30) calendar days after Contractor’s notice or such longer period as
Contractor may specify in such notice; or
(ii) County commits any material breach or default of any covenant, warranty, or obligation under this
Contract, and such breach or default is not cured within thirty (30) calendar days after Contractor's
notice or such longer period as Contractor may specify in such notice.

{d) Contractor's Remedies for County’s Default. in the event County terminates the Contract under
Section 10e(i}, or in the event County is in default under Section 10c and whether or not Centractor elects
to exercise its right to terminate the Contract under Section 10e(iii), Contractor's sole monetary remedy
shall be (a) with respect to services compensable on an hourly basis, a claim for unpaid invoices, hours
worked within any limits set forth in this Contract but not yet billed, authorized expenses incurred, and (b)
with respect to deliverable-based Work, a claim for the sum designated for completing the deliverable
multiplied by the percentage of Work completed and accepted by County, less previous amounts paid and
any claim(s) that Count has against Contractor. In no event shall County be liable to Contractor for any
expenses related to termination of this Contract or for anticipated profits. If previous amounts paid to
Contractor exceed the amount due to Contractor under this Section 10d, Contractor shall pay immediately
any excess fo County upon written demand.

(e) Termination.
(iy County’s Right to Terminate at its Discretion. At its sole discretion, County may terminate this
Contract:
{A) For its convenience upon thirty (30) days’ prior written notice by County to Contractor;
(B} Immediately upon written notice if County fails to receive funding, appropriations,
limitations, allotments or other expenditure authority at levels sufficient to pay for the Work or
Work Products; or
(C) Immediately upon written notice if federal or state laws, regulations, or guidelines are
modified or interpreted in such a way that the County's purchase of the Work or Work
Products under this Contract is prohibited or County is prohibited from paying for such Work
or Work Products from the planned funding source.
(il County’s Right to Terminate for Cause. In addition to any other rights and remedies County
may have under this Contract, County may terminate this Contract immediately upon written notice by
County to Contractor, or at such later date as County may establish in such notice, or upon expiration
of the time period and with such notice as provided in Section 10e(ii)}(B) and 10e(ii)}(C) below, upon
the occurrence of any of the following events:

{(A) Contractor is in default under Section 10a(i} because Contractor institutes or has
instituted against it insolvency, receivership or bankruptcy proceedings, makes an
_assignment for the benefit of creditors, or ceases doing business on a regular basis;

(B) Contractor is in default under Section 10a(ii) because Contractor no longer holds a
license or certificate that is required for it to perform services under the Contract and
Contractor has not obtained such license or certificate within fourteen (14) calendar days
after County’s notice or such longer period as County may specify in such notice; or
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(C) Contractor is in default under Section 10a(iii) because Contractor commits any material
breach or default of any covenant, warranty, obligation or agreement under this Contract, fails
to perform the Work under this Contract within the time specified herein or any extension
thereof, or so fails to pursue the Work as to endanger Contractor's performance under this
Contract in accordance with its terms, and such breach, default or failure is not cured within
fourteen (14) calendar days after County’s notice, or such longer period as County may
specify in such notice.
(iiiy Contractor's Right to Terminate for Cause. Contractor may terminate this Contract with such
written notice to County as provided in Sections 10e(iii)(A) and 10e(iii}(B) below, or at such later date
as Contractor may establish in such notice, upon the occurrence of the following events:
(A) County is in default under Section 10c(i) because County fails to pay Contractor any
amount pursuant to the terms of this Contract, and County fails to cure such failure within
thirty (30) calendar days after Contractor’s notice or such longer period as Contractor may
specify in such notice; or
(B) County is in default under Section 10c(ii} because County commits any material breach or
default of any covenant, warranty, or obligation under this Contract, fails to perform its
commitments hereunder within the time specified or any extension thereof, and County fails
to cure such failure within thirty (30) calendar days after Contractor's notice or such fonger
period as Contractor may specify in such notice.
(iv) Return of Property. Upon termination of this Contract for any reason whatsoever, Contractor
shall immediately deliver to County ail of County's property (including without limitation any Work or
Work Products for which County has made payment in whole or in part} that is in the possession or
under the control of Contractor in whatever stage of development and form of recordation such
Gounty property is expressed or embodied at that time. Upon receiving a notice of termination of this
Contract, Contractor shall immediately cease all activities under this Contract, unless County expressly
directs otherwise in such notice of termination. Upon County's request, Contractor shall surrender to
anyone County designates, alt documents, research or objects or other tangible things needed to
complete the Work and the Work Products.

11. Records Maintenance; Access. Contractor shall maintain all financial records relating to this
contract in accordance with generally accepted accounting principles. In addition, Contractor shall
maintain any other records pertinent to this contract in such a manner as to clearly document Contractor’s
performance. Contractor acknowledges and agrees that County and their duly authorized representative
shall have access to such financial records and to all other books, documents, papers, plans and writings
of Contractor that are pertinent to this contract for the purpose of performing examinations and audits,
and making excerpts and transcripts. All such financial records, books, documents, papers, plans, and
writings shall be retained by Contractor and kept accessibie for a minimum of 8 years, except as required
longer by law, following final payment and termination of this contract, or until the conclusion of any audit,
controversy or litigation arising out of or related to this contract, whichever date is later.

12. Compliance with Applicable Law. Contractor shall comply with all federal, state and local faws,
regulations, executive orders and ordinances applicable to the Contract. Without limiting the generality of
the foregoing, Contractor expressly agrees to comply with the following laws, regulations and executive
orders to the extent they are applicable to the Contract: (a) Titles VI and Vil of the Civil Rights Act of
1964, as amended; (b) Sections 503 and 504 of the Rehabilitation Act of 1873, as amended; (c) the
Americans with Disabilities Act of 1990, as amended; {d) Executive Order 11246, as amended; (e) the
Health Insurance Portability and Accountability Act of 1996; (f} the Age Discrimination in Employment Act
of 1967, as amended, and the Age Discrimination Act of 1975, as amended; (g) the Vietnam Era
Veterans' Readjustment Assistance Act of 1974, as amended; (h) ORS Chapter 659, as amended; (i) all
regulations and administrative rules established pursuant to the foregoing laws; and (j) all other applicable
requirements of federal and state civit rights and rehabilitation statutes, rules and regulations. These laws,
regulations and executive orders are incorporated by reference herein to the extent that they are
applicable to the Contract and required by iaw to be so incorporated. County's parformance under the
Contract is conditioned upon Contractor's compliance with the provisions of ORS 2798.220, 279B.225,
279B8.230 and 279B.235 which are incorporated by reference herein.

13. Foreign Contractor. |f the Contractor is not domiciled in or registered to do business in the State of
Oregon, Contractor shall promptly provide to the Oregon Department of Revenue and the Secretary of
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State Corporation Division all information required by those agencies relative to this Contract. The
Contractor shall demonstrate its legal capacity to perform these services in the State of Oregon prior to
entering into this contract.

14. Governing Law; Jurisdiction; Venue. This contract shall be governed and construed in accordance
with the laws of Morrow County and the State of Oregon without resort to any jurisdiction’s conflict of faws
rules or doctrines. Any claim, action, suit or proceeding (collectively, "claim”) between the County and the
Contractor that arises from or relates to this contract shall be brought and conducted solely and
exclusively within the Circuit Court of Morrow County for the State of Oregon. Provided, however, if the
claim must be brought in a federal forum, then it shall be brought and conducted solely and exclusively
with the United States District Court for the District of Oregon. Contractor by the signature below of its
authorized representative, hereby consents to the in personam jurisdiction of said courts.

15. Indemnity. Contractor shall defend (with legal counsel of County's choice), save, hold harmless, and
indemnify the Morrow County its officers, employees, agents, and members, from all claims, suits, losses,
damages, liabilities, costs, expenses or actions, of any nature whatsoever resulting from, arising out of or
relating to the activities of Contractor or its officers, employees, subcontractors, or agents under this
contract.

16. Insurance. Contractor shall provide insurance as indicated on Exhibit C, attached hereto and
incorporated by this reference.

17. Ownership of Work Product. All work of Contractor that results from this Contract (the "Work
Product”) is covered under the ORCATS Consortium contract.

18. Severability. If any term or provision of this Agreement is declared to be illegal or in conflict with any
law, the validity of the remaining terms and provisions shall not be affected and the rights and obligations
of the parties shall be construed and enforced as if the Agreement did not contain the particular term or
provision heid to be invalid.

19. Waiver. The failure of the County to enforce any provision of this contract shall not constitute a
waiver by the County of that or any other provision.

20. Amendments. County may amend this Contract to the extent permitted by applicable statutes,
administrative rule, and as provided in the solicitation documents, if any. The terms of this contract shall
not be waived, altered, modified, supplemented or amended in any manner whatsoever, except by written
instrument signed by the parties.

21, Notices. All notices to the respective parties shall either be personally delivered or sent certified mail
to the following addresses:

Morrow County Helion Software, Inc.
Mike Gorman Murray Giesbrecht
Tax and Assessment P.0. Box 3506

PO Box 247 Salem, OR 97302
Heppner, OR 97836

phone: 541-676-5607 phone: 503.362,9364

22. Survival. All rights and obligations shall cease upon termination or expiration of this Confract,
except those rights and obligations set forth in Sections 1, 7, 8, 9, 10, 11, 14, 15, 186, 17, 19, 22, 24 and
25.

23. Time is of the Essence. Contractor agrees that time is of the essence under this Contract,

24. Force Majeure. Neither County nor Contractor shali be held responsible for delay or default caused by
fire, riot, acts of God, terrorist acts, or other acts of political sabotage, or war where such cause was beyond
the reasonable control of County or Contractor, respectively, Contractor shall, however, make ali reasonable
efforts to remove or eliminate such a cause of delay or default and shall, upon the cessation of the cause,

PROFESSIONAL SERVICES CONTRACT BETWEEN Page 5 of 17
MORROW COUNTY AND HELION SOFTWARE, INC.




diligently pursue performance of its obligations under this Contract.

25. Attorney Fees. In the event of a dispute between Contractor and County, each shail pay his or her
own attorney fees. Attorney fees are not recoverable from the other party.

26. Contractor Certification. Contractor, by execution of this Contract, acknowledges that s/he has
read this Contract, understands it, and agrees to be bound by its terms and conditions. Contractor shall
complete the full certification attached and incorporated as Exhibit B,

ITIS SO AGREED:

77, oy
e é’/ Mﬁ?’f%’é A :y""? 576208
&

Date Murray Giesbrecht Date
Helion Software, Inc.

Morrow County
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Exhibit A: Statement of Work

STATEMENT OF WORK, COMPENSATION
PAYMENT TERMS and SCHEDULE

Section1. Contractor's Services
Contractor's services are divided into TWO parts:
Part 1 - ORCATS Base and Support is for staff support per the agreement with the
ORCATS consortium. Helion will work on and complete property assessment and tax
projects and Support as described below in Section 2. Service Level Agreement.

Part 2 — Discretionary Support Hours for a maximum of 0 hours (at $130.00/hour) of
offsite/onsite staff for ORCATS support and program development for Morrow.

Estimates or Fix Bid Quotes will be provided upon County request for work performed
under Part 2.

Work will be billed monthly.

For those projects that require less than 20 hours to complete Helion will notify Morrow
County and after authorization will work on them. These will be “not to exceed” projects
and Morrow County will not be responsible for any hours over 20.

For development projects that will require more than 20 hours to complete (or if Morrow
County requests), Helion and Morrow County (and other consortium membetrs) will work
together to create a set of project requirements. Helion will then develop a fixed quote
for the number of hours to complete the project. Helion will begin work on the project
after Morrow County (and, if applicable, other consortium members) approve the quote.
Project requirements should be sufficiently detailed to identify the deliverables, the cost
in hours, and the timeframe for completion. The time required to develop the
requirements will be charged directly against the Part 2 — Programming/Discretionary
Support hours. The project requirements will include a project timeline indicating which
tasks are the responsibility of Helion and which tasks are the responsibilities of the
County(s).

Upon using the software in production, programming bugs (any programming
functionality that does not perform to specification) as identified by Morrow County (or
other consortium members) within 45 days or within a specified project timeline as
established by mutual agreement between the Contractor and the County will be will be
considered part of the original quote. Identification of a bug does not extend the
acceptance period.

Any changes to requirements as agreed between Helion and Morrow County may cause
an adjustment to the original quote. All Helion staff will be under the direct management
of Helion and would be required to follow all of Helion's procedures and policies. Helion
is in the process of developing these policies and procedures and will provide Morrow
County a copy of those that are relevant to the work described in this contract as they
become available or change. Helion will work on whatever Morrow County requested as
long as it is within those policies and procedures. Typical uses would be programming
projects unique to Morrow County (or groups of consortium members) and additional
programming on projects of special interest to Morrow County (or groups of consortium
members).
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Additional 150 hour blocks of time may be purchased throughout the year given 60 days
notice. Helion will give a good faith effort to provide the additional requested hours in as
few a days as possible.

The Contractor shall provide the County with monthly reports on hours of service by
project and by description. Should multiple counties be paying for the program
development, the service hour reports should include all hours assessed to the project

for all of the involved counties.
Section 2. Service Level Agreement

1. Supported Software and Maintenance

1.01 Supported Software: Unless stated otherwise, Helion wilt provide support for all
software listed below:

Helion Start Menu
Deployer

Account Manager

Real Value Voucher

Ratio Study

Real Land Schedules

Real Sales

Trend Finder

Real Librarian

Real Value Indexes

Real Value Recalc

MS Ledger Voucher
Personal Vouchers

Utility Ledger Voucher
Utility Values

Utility Input

Address Parser

Appraisal Maintenance
Appraisal Reports
Assessor Reports

Name Parser

Lookup Table Maintenance
Name Parser

Property Query

Web Property Query
Custom Query

image Processing
ORCATS Integration Services
File Service

Data Exchange

interested Party

Lender Code Maintenance
Tax Notation Maintenance
Tax Receipts

Tax Reports

Tax Voucher

Tumover Distribution

Tax Receipt Image Loader
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1.02

1.03

1.04

1.05

1.06

1.07

Tax Balance Service

Prepaid Tax Processing

Tax Rate Calculation

Tax Amount Calculation

Tax District Adjustments

Tax Statements

Assessment and Tax Database Views

Maintenance shall include providing County with new releases, updates, and
corrections to the Software, including the Software documentation. Maintenance
shall also include necessary assistance and consultation to assist County in
resolving problems with the use of the Software including the verification, diagnosis
and correction of errors and defects in the Software. Maintenance shall include
third party software bundled with the ORCATS system, as well as updates fo
documentation.

Helion shall correct any defect or error or non-conformity comprising a problem by,
among other things, supplying to County and installing such corrective codes and
making such additions, modifications or adjustments to the Software as may be
necessary to keep the Software in operating order and in conformity with the
warranties contained in this Agreement.

The corrective services provided by Helion may include:
« Providing a resolution to the problem immediately; or

o Providing documented clear steps that county staff can reasonably take to
correct the problem; or

+ Following analysis, providing documented clear steps toward problem
resolution; or

o Performing configuration changes to the Helion software; or
» Modifying corrupt data caused by a defect in the software.

Helion will provide support for modifications or specialized features made at the
request of the County and performed by Helion.

All modifications or specialized features made at the request of the County and
performed by Helion wili be ported to and supported in all future versions and
releases of the Software unless authorized in writing from the County.

Any changes to comply with legal requirements will be performed under Section 1,
Part 1.

Helion will assist County with the following Data Manipulation either directly or by
providing an application so the County can perform the tasks themselves:

+ Changing a value from Entered to Calculated or Calculated to Entered at the
following levels:
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o Improvement
o Accessories
o Floor
o inventory
o Land Fragment
o 08D
¢ Changing a Neighborhood Code

e Changing an Improvement, Land Fragment or OSD from Trendable to Non-
Trendable or Non-Trendable to Trendable

¢ Change one RMV class to another
¢ Bulk load LCM Schedules

Selection will be by either a County selected set of Neighborhood Codes or by a
County selected set of Property Account Id’s. The Property Account id's must be in
a CR/LF delimited text file. (Map and Taxlots are not considered Property
Account Id’s.)

2.00 Database Maintenance

2.01 Helion will provide on-going consulting on procedures for the backup and restoration
of all databases required to run the ORCATS software.

2.02  Helion will consult with the County technical staff as needed on the status of all
databases required {o run the ORCATS software and ensure that all database
indexes and database features are configured appropriately to ensure the proper
functioning of all Helion supported software.

2.03 If requested, Helion will ensure that database backups are performed prior to any
modification to the database structure and/or schema as part the implementation of
new ORCATS software through new version release or problem resolution,

2.04  Helion will perform all database repair and recovery due to database corruption,
maifunction, or inconsistency brought about by implementation of new ORCATS
software through new version release or problem resolution, by defects in or
improper functioning of the client software, or by third party software used within
any Helion supported software.

2.05 The obligations described in Sections 1.00 through 2.05 are hereafter referred to as
“Maintenance.”

3.00 Response Times and System Access

3.01  Unless visit was requested by the County, Helion will provide the County IT Division
with 2 days notice prior to performing a site visit to perform software upgrades or
modifications to the database or the client software.

3.02 County shall notify Helion, either by telephone or in writing or email, of any
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3.03

3.04

3.06

3.06

3.07

3.08

3.09

3.10

3.1

4.00
4.01

deficiency and shall provide any other information that Helion may reasonably
request in determining the nature of the deficiency. Helion shall commence
correction of such deficiency in accordance with this section. Helion will provide
problem resolution through telephone, electronic, remote and onsite assistance to
the County designated representatives. Resolving the problem may include the initial
contact and any subsequent contact and actions necessary to address the initial
issue for the County. Helion will provide the County with a local telephone or toll-
free telephone number, an email address, and a designated point of contact fo
receive calls or e-mails for trouble reports. The County shail designate authorized
callers (who may change from time to time) for access to the telephone support.

The County agrees to provide Helion with VPN access or through other secure
electronic access technology and services at the County's expense for purposes of
Helion's fulfiliment of its maintenance obligations. Such access shall not result in the
unnecessary or unreasonable disruption of the County’s business operations.

Helion will respond to system problems that do not prevent normal daily operation of
the system (Non- Emergency Response) within 16 business hours of the receipt of
the trouble call,

On-Site Support. In an emergency or if all other support options fail, Helion shall
have a technician on-site within one (1) business day of a request from the County.
This does not apply to Down System events, as described in Section 3.06.

Down-System Response: The system is considered "down" when any part of the
system prevents daily operation (“Down System”). Helion shall respond within two
business hours of telephone notification. Response may be by telephone.

Normal Support Hours: At all times from 8:00 a.m. to 5:00 pm Pacific Standard
Time (PST) (note: Pacific Daylight Saving Time (PDST) when in effect) weekdays.
The hours of Support shall not include New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving, and Christmas Day.

Helion will provide Tax Season assistance to ensure the timely completion of tax
amount calculation, statement printing and state reporting.

Helion will provide support for and is solely responsible for the proper functioning,
licensing and distribution of additionat or third party software used within their
products or distributed with their products as a component of their software. Helion
guarantees the functioning of this third party software as a component of their
software.

Helion is not liable for any failure or delay in performance due to any cause beyond
its cantrol.

The abligations described in Sections 3.00 through 3.11 are hereafter referred to as
“Support.”

County’s Responsibilities

To receive Maintenance and Support, the County is responsible for complying with
the following:

» The situation giving rise to the question is reproducible or a documented history
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4.02

4.03
4.04

5.00
5.01

5.02

5.03

5.04

of the same event has been provided;

¢ The hardware and client workstation operating systems meet minimum Helion
requirements as published and distributed with each ORCATS version update,

» County designated representatives will submit all questions to Helion;

e County designated representatives must have knowledge regarding the facts and
circumstances surrounding the incident;

« The full system, including software and hardware, is available to the County
representative and accessible by him or her without limit during any telephone
discussions with Helion support personnel;

¢ The County representative will follow the instructions and suggestions of Helion's
support personnel, using the full system.

County will provide remote electronic access using VPN access through Internet
connection (this is the preferred method) or will provide remote electronic access
using other technologies and services that meet County's security requirements.

Helion must have received payment per this Agreement, Section 3, Paragraph 2.

If the resolution of a problem requires the installation of a newer version of the
product, the County agrees that Helion may install the new version as part of the
resolution process, depending upon the urgency of the problem resolution.

Services NOT Covered by Helion Under Part 1

Helion is not responsible for support in instances in which the County has made

significant changes to the computing environment without consultation with Helion or
in which the County has made significant client workstation configuration changes,
such as Operating System version updates or Microsoft Office version updates,
without consultation with Helion.

Helion is not responsible for remote or on-site training assistance uniess specifically
arranged through a separate services contract with Helion.

Helion is not responsible for software support on any products that are not part of
the ORCATS system. Examples include Deschutes Download, County's web sites,
Microsoft Office, etc.

The following services are exciuded from coverage under Part 1.
» Creation of new Custom Queries
» Importing data or images
+ Manipulation of data unless covered under section 1,03 or 1.07 above
¢ Display changes to forms, reports, letters or export

s Onsite Installation
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o A&T View Access Database

5.05 Helion is not responsible to maintain compatibility with any application not listed as
part of the ORCATS system. Helion will make a good faith effort to notify the County
of any incompatibility between ORCATS and third party software.

Section 3 Schedule and Payment Terms

1. Effective Date and Duration: Contractor's services will begin on July 1, 2018.

Unless earlier terminated or extended, this contract shall expire on June 30, 2019 or
when Contractor's completed performance has been accepted by County. However,
such expiration shall not extinguish or prejudice County's right to enforce this contract
with respect to: (a) any breach of a Contractor warranty; or (b) any default or defect in
Contractor's performance that has not been cured.

2, Compensation by the County: Payment for all work performed under this contract
shall be made as set forth below from available and authorized County funds, and shall
not exceed the maximum sum of $47,487 for Part 1 and $0 for Part 2, $47,487 in Total.
Travel and other expenses of the Contractor shall not be reimbursed by County unless
specifically provided herein as a supplementary condition.

1. Interim payments shall be made to Contractor following County's review and
approval of billings submitted by Contractor. Contractor will also submit copies of
other billings for work performed under the contract when such biils are to be paid by
other parties. These other billings are not subject to the maximum compensation
amount of this contract.

2. Contractor shall nat submit billings for, and County will not pay, any amount in
excess of the maximum compensation amount of this contract, including any travel
and other expense when noted below. If the maximum compensation amount is
increased by amendment of this contract, the amendment must be fully effective
before Contractor performs work subject to the amendment. Contractor shall notify
County's supervising representative in writing 30 calendar days before this contract
expires of the upcoming expiration of the contract. No payment will be made for any
services performed before the beginning date or after the expiration date of this
contract. This contract will not be amended after the expiration date.

3. Contractor shall submit a separate monthly billing for Part 1. Billing for Part 1 will be
for 1/12th of the contract total for Part 1. Billing for Part 2 will be based upon projects
identified. Projects done as “not to exceed” quotes and requirement development
will be bilied monthly as they occur. Contractor will bill monthly for other Part 2
hours as they occur. Payment structure may be adjusted with advance consent of
County and Contractor. Billings shall be sent to the supervising representative.
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STATUTORY PUBLIC
CONTRACT PROVISIONS

1. Contractor shall pay promptly, as due, all persons supplying labor or materials for
the prosecution of the work provided for in the contract, and shall be responsible for
such payment of all persons supplying such labor or material to any subcontractor. If
Contractor fails, neglects or refuses to make prompt payment of any claim for labor
or materials furnished to the contractor or a subcontractor by any person in
connection with the contract as such claim becomes due, the Owner may pay such
claim to the persons furnishing the labor or materials and charge the amount of
payment against funds due or to become due contractor by reason of the contract.
The payment of a claim in the manner authorized hereby shall not relieve the
contractor or his surety from his or its obligation with respect to any unpaid claim. If
the owner is unable to determine the validity of any claim for labor or materials
furnished, the owner may withhold from any current payment due contractor an
amount equal to said ciaim until its validity is determined and the claim, if vaiid, is
paid.

2. Contractor shall promptly pay all contributions or amounts due the Industrial
Accident Fund from such contractor or subcontractor incurred in the performance of
the contract, and shall be responsible that all sums due the State Unemployment
Compensation Fund from contractor or any subcontractor in connection with the
performance of the contract shall promptly be paid.

3. Contractor shall not permit any lien or claim to be filed or prosecuted against the
owner on account of any labor or materials furnished and agrees to assume
responsibility for satisfaction of any such lien so filed or prosecuted.

4, Contractor and any subcontractor shall pay to the Department of Revenue all sums
withheld from employees pursuant to ORS 316.167.

5. if this contract involves lawn and landscape maintenance, Contractor shall salvage,
recycle, compost or mulch yard waste material at an approved site, if feasible and
cost effective.

6. Contractor shall promptly, as due, make payment to any persan, co-partnership,
association, or corporation furnishing medical surgical and hospital care or other
needed care and attention, incident to sickness or injury, to employees of such
contractor, of all sums which the contractor agrees to pay for such services and all
monies and sums which the contractor collected or deducted from the wages of
employees pursuant to any law, contract or Agreement for the purpose of providing
or paying for such service.
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7. Contractor shall employ no person for more than ten {10) hours in any one day, or
forty (40) in any one week, except in cases of necessity, emergency or where public
policy absolutely requires it.

Contractor's employees shall be paid at least time and a half for all overtime worked
in excess of forty (40) hours in any one week, except for individuals under Personal
Services Contracts who are excluded under ORS 653.010 to 653.261 or under 29
USC 201 to 208 from receiving overtime.

Persons employed by Contractor shall receive at least time and a half pay for work
performed on legal holidays specified in a collective bargaining agreement or in ORS
279C.540(1)(b}(B) to (G) and for all time worked in excess of ten (10) hours in any
one day or in excess of forty (40) hours in any one week, whichever is greater.

8. The contractor must give notice to employees who work on this contract in writing,
either at the time of hire or before commencement of work on the contract, or by
posting a notice in a location frequented by employees, of the number of hours per
day and the days per week that the employees may be required to work.

9. All employers working under the contract are either subject employers who will
comply with ORS 656.017 or employers that are exempt under ORS 656.126.

10.  The contract may be cancelled at the election of owner for any willful failure on the
part of contractor to faithfully perform the contract according to its terms.
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Exhibit B: W-9 FORM

Form W'g

{Rov. Movember 2005}
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Exhibit C: INSURANCE

During the term of this contract Contractor shall maintain in force at Contractor's own expense, each
insurance noted below:

1. Workers Compensation Insurance is required for Contractors that employ subject
workers, as defined in ORS 656.027. All those Contractors shall comply with ORS
£56.017 and shall provide workers' compensation insurance coverage for those workers,
unless they meet the requirement for an exemption under ORS 656.126(2). Contractor
shall require and ensure that each of its subcontractors complies with these requirements.

2. Professional Liability Insurance:

____is not required.
X__is required with a combined single limit or the equivalent, of not less than:

$200,000 ___ $500,000 X __$1,000,000 $2,000,000

for each claim, incident or occurrence. This is to cover damages caused by error, omission or
negligent acts related to the services to be provided under this contract.

3. General Liability Insurance:

__is not required.
_X_is required with a combined single fimit or the equivalent, of not less than:

$200,000 X $500,000 $1,000,000 $2,000,000
for each claim, incident or occurrence.

4. Automobile Liability Insurance:

____is not required.
X__is required with a combined single limit or the equivalent, of not less than:
_____ Oregon Financial Responsibility Law (ORS 806.070)
__ %200,000
_X__ $500,000
__ $1,000,000
each accident for Bodily Injury and Property Damage, including coverage for owned, hired or non-
owned vehicles, as applicable.

5. Notice of cancellation or change. There shall be no cancellation, material change, reduction of
limits or intent not to renew the insurance coverage(s) without 30 days written notice from the
Contractor or its insurer(s) to County.

6. Certificates of insurance. As evidence of the insurance coverages required by this contract, the
Contractor shall furnish acceptable insurance certificates to County within 30 days of signing this
contract. The certificate will specify all of the parties who are Additional Insureds. Insuring
companies or entities are subject to County acceptance. If requested, complete copies of insurance
policies, trust agreements, etc. shall be provided to the County. The Contractor shall be financially
responsible for all pertinent deductibles, self-insured retentions and/or self-insurance.

REVISED 1172007
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(For BOC Use) |

AGENDA ITEM COVER SHEET ‘ ftem # |

Morrow County Board of Commissioners
(Page 1 of 2)

Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Kate Knop Phone Number (Ext): 5302
Department: Finance Requested Agenda Date: 6/20/2018

Short Title of Agenda Item:

(No acronyms please) Senate Bill 1555 - Oregon Marijuana Account

This Item Involves: (Check all that apply for this meeting.)
[] Order or Resolution Appointments
[ ] Ordinance/Public Hearing: Update on Project/Committee
[] 1st Reading [ ] 2nd Reading Consent Agenda Fligible
[ ] Public Comment Anticipated: Discussion & Action
Estimated Time: Estimated Time:
[_] Document Recording Required Purchase Pre-Authorization

1/

[ ] Contract/Agreement Other
D N/A Purchase Pre-Authorizations, Contracts & Agreements
Contractor/Entity:
Contractor/Entity Address:
Effective Dates — From: Through:
Total Contract Amount: Budget Line: 141.199-5-50-5500
Does the contract amount exceed $5,000? [ ] Yes No
Reviewed By:
- Department Head Required for all BOC meetings
/ . ‘ K DATE
L Frett >2§* — £1¢971%” Admin, Officer/BOC Office Required for all BOC meetings
DATE
County Counsel *Required for all legal documents
! DATE
Finance Office “Required for all contracts; other
DATE ' items as appropriate.
Human Resources *If appropriate
DATE % Alow | week for review (submit to ail simulianeously). When each office has notified the submitiing
degartment of gppproval, fer submit iy reguest to the BOC for placement on the azonda

Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners (originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, inelnding County Counsei, Finance and HR
review/sign-off (if appropriate), then submit it to the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

The County has received tax dollars from the Oregon Marijuana Account as a resulf of Senate Bill 1555
to be allocated as foliows:

"(B) Twenty percent of the moneys in the account must be used solely for (purposes for which moneys
in the Mental Health Alcoholism and Drug Services Account established under ORS 430.380 may be
used) mental health treatment or for alcohol and drug abuse prevention, early intervention and
treatment."

The County sub-contracts all mental health treatment and alcohol and drug abuse prevention to

Community Counseling Solutions (CCS) per ORS 430.620 and ORS 430.630. It is recommended that
the Oregon Marijuana Account dollars be passed through to CCS in respect to the contract.

2. FISCAL IMPACT:

The County has received Oregon Marijuana Account dollars in the amount of $29,215.24 for the first -
three quarters of Fiscal Year 2017-2018. Upon approval, all Oregon Marijuana dollars would be passed
through to Community Counseling Solutions. This may also require a budget resolution to appropriate
an increase in dollars passed through to CCS.

3. SUGGESTED ACTION(S)MOTION(S):

Motion to approve the pass-thru of the Oregon Marijuana Account dollars to Community Counseling
Solutions per ORS 430.620 and ORS 430.630.

Attach additional background documentation as needed.

Rev: 11/7/17




79th OREGON LEGISLATIVE, ASSEMBLY--2018 Regular Session

Enrolled
Senate Bill 1555

Sponsored by Senator STEINER HAYWARD, Representative RAYFIELD; Senators BURDICEK,
DERBOER, MONNES ANDERSON (at the request of Oregon Health Authority) (Presession filed.)

AN ACT

Relating to the Oregon Marijuana Account; creating new provigions; smending ORS 475B.759; and
declaring an emergency.

Be It Enacted by the People of the State of Oregon:

SECTION 1. ORS 475B.759 is amended to read:

A75B.759, (1) There is ‘established the Oregon Marijuana Account, separate and distinet from the
General Fund.

{(2) The account shall consist of moneys transfmrred to the account under ORS 475B.760.

{3)(a) The Department of Revenue shall certify quarterly the amount of moneys available in the
Oregon Marijuana Account.

(b} Subject to subsection (4) of this section, the department shall transfer quarterly 20 percent
of the moneys in the Oregon Marijuana Account as follows:

(A} Ten percent of the moneys in the account must be transferred to the cities of this state in
the following shares:

(i) Seventy-five percent of the 10 percent must be transferred in shares that reflect the popu-
lation of each city of this state that is not exempt from this paragraph pursuant to subsection (4)(a)
of this section compared to the population of all cities of this state that are not exempt from this
paragraph pursuant to subsection (4)(a) of this section, as determined by Portland State University
under ORS 180.510 to 190.610, on the date immediately preceding the date of the transfer; and

(i) Twenty-five percent of the 10 percent must be transferred in shares that reflect the number
of licenses held pursnant to ORS 475B.070, 475B.090, 475B.100 and 476B,105 on the last business day
of the calendar quarter preceding the date of the transfer for premises located in each city com-
pared to the number of licenses held pursuant to ORS 475B.070, 475B.090, 475B.100 and 475B.105 on
the last business day of that calendar guarter for all premises in this state located in cities; and

(B) Ten percent of the moneys in the account must be transferred to counties in the following
shares:

(i) Fifty percent of the 10 percent must be transferred in shares that reflect the total commer-
cially available area of all grow canopies associated with marijuana producer licenses held pursuant
to ORS 475B.070 on the last business day of the calendar quarter preceding the date of the transfer
for all premises located in each county compared to the total commercially available area of all
grow canopies associated with marijnana produeer licenses held pursuant to ORS 475B.070 on the
Iast business day of that calendar quarter for all premises located in this state; and

(i) Fifty percent of the 10 percent must be transferred in shares fhat reflect the number of li-
censes held pursuant to ORS 475B.090, 475B.100 and 475B.105 on the last business day of the cal-
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endar quarter preceding the date of the tvansfer for premises located in each county compared to
the number of Hcenges held pursuant to ORS 475B.080, 4756B.100 and 475B.105 on the last business
day of that calendar quarter for all premises in this state.

{c) Eighty percent of the moneys in the Oregon Marijuana Account must be used as follows:

(A) Forty percent of the moneys in the account must be used solely for purposes for which
moneys in the State School Fund established under ORS 327.008 may be used;

(B) Twenty percent of the moneys .in the account must be used solely for [purposes for which
moneys -in the Menial Health Alcoholism. and Drug Seruwes “Account ‘established under ORS 430,380
_may.be. used] mental health treatment or for alcohol and ‘drug ‘abuse prevention, early 1nter-
‘vention and treatment;

(C) Fifteen percent of the moneys in the account must be used solely for purposes for which
moneys in the State Police Account established under ORS 181A.020 may be used; and

(I Five percent of the moneys in the account must be used solely for purposes related to al-
cohol and drug abuse prevention, early intervention and treatment services.

{(4){a) A city that has an ordinance prohibiting the establishment of a premises for which issu-
ance of a license under ORS 475B.070, 475R.090, 476B.100 or 475B.105 is required is not eligible to
receive transfers of moneys under subsection (3)(h)}(A) of this section.

{h) A county that has an ordinance prohibiting the establishment of a premises for which issu-
ance of a license under ORS 475B.070 is required is not eligible to receive transfers of moneys under
subsection (3}b)B)() of this section.

(¢} A county thai has an ordinance prohibiting the establishment of a premises for which issu-
ance of a license under ORS 475B.090, 476B.100 or 475B.105 is required is not eligible to receive
transfers of moneys under subsection (3)}b}B)(ii) of this section,

(5) In a form and manner prescribed by the Oregon Liquor Control Commission, each city and
county in this state shall certify with the commission whether the city or county has an ordinance
prohibiting the establishment of a premises for which issuance of a license under ORS 475B.070,
475B.080, 475B.100 or 475B.105 is required. If a city fails to comply with this subsection, the city is
not sligible to receive transfers of moneys under subsection (3)(b)(A) of this section. If a county fails
to comply with this subsection, the county is not eligible to receive transfers of moneys under sub-
section (3YBYB) of this section,

SECTION 2. ORS 475B.759, as amended by section 1 of this 2018 Act, is amended fo read:

475B.759. (1) There is established the Oregon Marijuana Account, separate and distinet from the
General Fund.

{2) The account shall consist of moneys transferred to the account nnder ORS 476B.760.

{(3)(a) The Department of Revenue shall certify quarterly the amount of moneys available in the
Oregon Marijuana Account.

{(b) Subject to subsection (4) of this section, the department shall transfer guarterly 20 percent
of the moneys in the Orsgon Marijuana Account as follows:

{A} Ten percent of the moneys in the account must be transferred teo the cities of this state in
the following shares:

i) Seventy-five percent of the 10 percent must be fransferred in shares that reflect the popu-
Iation of each city of this state that is not exempt from this paragraph pursuant to subsection {4)(a)
of this section compared to the population of all cities of this state that are not exempt from this
paragraph pursuant to subsection (4Xa) of this section, as determined by Portland State University
under ORS 190.510 to 190.610, on the date immediately preceding the date of the transfer; and

(i) Twenty-five percent of the 10 percent must be transferred in shares that reflect the number
of licenses held pursuant to ORS 475B.070, 475B.090, 475B.100 and 4758.105 on the last business day
of the calendar guarter preceding the date of the transfer for premises located in each city com-
pared to the number of licenses held pursuant to ORS 476B.07¢, 476B.090, 475B.100 and 476B,105 en
the Inst business day of that calendar quarfer for all premises in this séate loeated in cities; and

(B) Ten percent of the moneys in the account must be transferred to counties in the fellowing
shares:
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ORS 430.620 - Establishment of community mental health and developmental disabilities... Page 1 of2

2017 ORS 430.620"

Establishment of comm(mity mental health and
developmental disabilities programs by one or
more counties

{(1) The county court or board of county commissioners, or its representatives
designated by it for the purpose, of any county, on behalf of the county, may:

{a) By contract with and subject to the rules of the Department of Human
Services, establish and operate, or contract with a public agency or private
‘corporation for, a community developmental disabilities program.

(b} In conformity with the rules of the Oregon Health Authority, establish and
operate, or contract with a public agency or private corporation-for, a
community mental health program.

(c) Cooperate, coordinate or act jointly with any other county or counties or any
appropriate officer or agency of such counties in establishing and operating or
contracting for a community menta! health program or community
developmental disabilities program to service all such counties in conformity
with the regulations of the department or the authority.

{d) Expend county moneys for the purposes referred to in paragraph (a), (b) or (c)
of this subsection.

(e) Accept and use or expend property or moneys from any public or private
source made available for the purposes referred to in paragraph (a), (b) or (c)

of this subsection.

(2) Alt officers and agencies of a county, upon request, shall cooperate insofar as
possible with the county court or board of county commissioners, or its designated
representatives, in conducting programs and carrying on and coordinating activities
under subsection (1) of this section. [1961 ¢.706 §39; 1973 ¢.639 §2; 1981 ¢.750
§2: 1989 ¢.116 §10; 2009 ¢.595 §507; 2013 ¢.36 §30]

' | egislative Counsel Committee, CHAPTER 430—Mental Health; Developmental
Disabilities; Substance Abuse Treatment Programs,

https://www.oregonlaws.org/ors/430,620 6/18/2018
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hitps:/fwww.oregonlegislature.gov/bills_laws/ors/ors430.html (2017) (last accessed Mar.
30, 2018).
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ORS 430.630 - Services to be provided by community mental health programs - 2017 Ore... Page 1 of 9

2017 ORS 430.630"

Services to be provided by community mental
health programs

* local mental health authorities

* local mental health services plan

(1) In addition to any other reguirements that may be established by rule by the
Oregon Health Authority, each community mental health program, subject to the
availability of funds, shall provide the following basic services to persons with
alcoholism or drug dependence, and persons who are alcohol or drug abusers:

(a) Outpatient services;
{b} Aftercare for persons released from hospitals;

{¢) Training, case and program consultation and education for community

agencies, related professions and the public;

(d) Guidance and assistance to other human service agencies for joint
development of prevention programs and activities to reduce factors causing
alcohol abuse, alcoholism, drug abuse and drug dependence; and

(e) Age-appropriate treatment options for older adults.

(2) As alternatives to state hospitalization, it is the responsibility of the community
mental health program to ensure that, subject to the availability of funds, the
following services for persons with alcoholism or drug dependence, and persons
who are alcohol or drug abusers, are available when needed and approved by the

Oregon Health Authority:

(a) Emergency services on a 24-hour basis, such as telephone consultation, crisis

intervention and prehospital screening examination;

(b) Care and treatment for a portion of the day or night, which may include day
treatment centers, work activity centers and after-school programs;

(¢) Residential care and treatment in facilities such as halfway houses,

detoxification centers and other community living facilities;

https://www.oregonlaws.org/ors/430.630 6/18/2018




ORS 430.630 - Services to be provided by community mental health programs - 2017 Ore... Page 2 of 9

(d) Continuity of care, such as that provided by service coordinators, community
case development specialists and core staff of federally assisted community

mental health centers;
{e) Inpatient treatment in community hospitals; and

(f) Other aiternative services to state hospitalization as defined by the Oregon
Health Authority.

(3) In addition to any other requirements that may be established by rule of the Oregon
Health Authority, each community mental health program, subject to the availability
of funds, shall provide or ensure the provision of the following services to persons

with mental or emotional disturbances:
{a) Screening and evaluation to determine the client’s service needs;

(b) Crisis stabilization to meet the needs of persons with acute mental or
emotional disturbances, including the costs of investigations and prehearing
detention in community hospitals or other facilities approved by the authority

for persons involved in involuntary commitment procedures;

(c) Vocational and social services that are appropriate for the client's age,
designed to improve the client’s vocational, social, educational and

recreational functioning,

(d) Continuity of care to link the client to housing and appropriate and available

health and social service needs;

{e) Psychiatric care in state and community hospitals, subject to the provisions of
subsection {4) of this section;

(f) Residential services;

(g) Medication monitoring;

{(h) Individual, family and group counseling and therapy;
(i) Public education and information;

(j) Prevention of mental or emotional disturbances and promotion of mental
health;

(k} Consuitation with other community agencies;

(L) Preventive mental health services for children and adolescents, including

primary prevention efforts, early identification and early intervention

https:/fwww.oregonlaws.org/ors/430.630
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ORS 430.630 - Services to be provided by community mental health programs - 2017 Ore... Page 3 of 9

services. Preventive services should be patterned after service models
that have demonstrated effectiveness in reducing the incidence of
" emotional, behavioral and cognitive disorders in children. As used in this

paragraph:

(A) “Early identification” means detecting emotional disturbance in its initial
developmental stage;

(B) "Early intervention services” for children at risk of later development of
emotional disturbances means programs and activities for children and
their families that promote conditions, opportunities and experiences that
encourage and develop emotional stability, self-sufficiency and increased
personal competence; and

(C) “Primary prevention efforts” means efforts that prevent emotional
problems from occurring by addressing issues early so that disturbances
do not have an opportunity to develop; and

{m) Preventive mental health services for older adults, including primary
prevention efforts, early identification and early intervention services.
Preventive services should be patterned after service models that have
demonstrated effectiveness in reducing the incidence of emotional and
behavioral disorders and suicide attempts in older adults. As used in this
paragraph:

(A) "Early identification” means detecting emotional disturbance in its initial
developmental stage,

(B) “Early intervention services” for older adults at risk of development of
emotional disturbances means programs and activities for older adults
and their families that promote conditions, opportunities and experiences
that encourage and maintain emotional stability, self-sufficiency and
increased personal competence and that deter suicide; and

(C) "Primary prevention efforts” means efforts that prevent emotional
problems from ocourring by addressing issues early so that disturhances
do not have an opportunity to develop.

(4) A community mental health program shall assume responsibility for psychiatric
care in state and community hospitals, as provided in subsection (3)(e) of this
section, in the following circumstances:

https./fwww.oregonlaws.org/ors/430.630 ‘ 6/18/2018




ORS 430.630 - Services to be provided by community mental health programs - 2017 Ore... Page 4 of 9

(a) The person recéiving care is a resident of the county served by the program.
For purposes of this paragraph, ‘resident’” means the resident of a county in
which the person maintains a current mailing address or, if the person does
not maintain a current mailing address within the state, the county in which the
person is found, or the county in which a court-committed person with a mental

illness has been conditionally released.

(b) The person has been hospitalized involuntarily or voluntarily, pursuant to ORS
426.130 (Court determination of mental illness) or 426.220 (Voluntary
admission), except for persons confined to the Secure Child and Adolescent
Treatment Unit at Oregon State Hospital, or has been hospitalized as the
result of a revocation of conditional release.

(c) Payment is made for the first 60 consecutive days of hospitalization.

(d) The hospital has collected all available patient payments and third-party
reimbursements.

(e} In the case of a community hospital, the authority has approved the hospital
for the care of persons with mental or emotional disturbances, the community
mental health program has a contract with the hospital for the psychiatric care
of residents and a representative of the program approves voluntary or

involuntary admissions to the hospital prior to admission.

(5) Subject fo the review and approval of the Oregon Health Authority, a community
mental health program may initiate additional services after the services defined in

this section are provided.

(6) Each community mental health program and the state hospital serving the
program’s geographic area shall enter into a written agreement concerning the
policies and procedures to be followed by the program and the hospital when a
patient is admitted to, and discharged from, the hospital and during the period of

hospitalization.

(7) Each community mental health program shall have a mental health advisory
committee, appointed by the board of county commissioners or the county court or,
if two or more counties have combined to provide mental health services, the
boards or courts of the participating counties or, in the case of a Native American

reservation, the fribal council.

(8)
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A community mental health program may request and the authority may grant a
waiver regarding provision of one or more of the services described in subsection
(3) of this section upon a showing by the county and a determination by the
authority that persons with mental or emotional disturbances in that county would

be better served and unnecessary institutionalization avoided.

(9) (a) As used in this subsection, “local mental health authority” means one of the

following entities:

{(A) The board of county commissioners of one or more counties that
establishes or operates a community mental health program;

(B) The tribal council, in the case of a federally recognized tribe of Native
Americans that elects to enter into an agreement to provide mental health

services; or

(C) A regional local mental health-authority comprising two or more boards of
county commissioners.

{(b) Each local mental health authority that provides mental health services shall
determine the need for local mental health services and adopt a
comprehensive local plan for the delivery of mental health services for
children, families, adults and older aduits that describes the methods by which
the local mental health authority shall provide those services. The purpose of
the local plan is to create a blueprint to provide mental health services that are
directed by and responsive to the mental health needs of individuals in the
community served by the local plan. A local mental health authority shall
coordinate its local planning with the development of the community health
improvement plan under ORS 414.627 (Community advisory councils) by the
coordinated care organization serving the area. The Oregon Health Authority
may require a local mental health authority to review and revise the local plan

periodically.
(c) The local plan shall identify ways to:

(A) Coordinate and ensure accountability for all levels of care described in

paragraph (e) of this subsection;

(B) Maximize resources for consumers and minimize administrative

expenses;

(€)

https:/fwww.oregonlaws.org/ors/430.630 6/18/2018




ORS 430.630 - Services to be provided by community mental health programs - 2017 Ore... Page 6 of 9

Provide supported employment and other vocational opportunities for

CoNsumers,

(D) Determine the most appropriate service provider among a range of
qualified providers;

(E} Ensure that appropriate mental health referrals are made;
(F) Address local housing needs for persons with mental health disorders;

(G) Develop a process for discharge from state and local psychiatric hospitals
and transition planning between levels of care or components of the

system of care;

(H) Provide peer support services, including but not limited to drop-in centers
and paid peer support;

(I} Provide transportation supports; and

{(J) Coordinate services among the criminal and juvenile justice systems,
adult and juvenile corrections systems and local mental health programs
to ensure that persons with mental illness who come into contact with the

~ justice and corrections systems receive needed care and to ensure
continuity of services for adults and juveniles leaving the corrections

system.
{(d) When developing a local plan, a local mental health authority shall:

(A} Coordinate with the budgetary cycles of state and local governments that
provide the local mental health authority with funding for mental health

services;

(B) Involve consumers, advocates, families, service providers, schools and
other interested parties in the planning process;

(C) Coordinate with the local public safety coordinating council to address the
services described in paragraph (c)(J) of this subsection;

(D) Conduct a population based needs assessment to determine the types of

services needed locally;

(E} Determine the ethnic, age-specific, cultural and diversity needs of the
population served by the local plan;

(F)
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Describe the anticipated outcomes of services and the actions to be

achieved in the local plan;

(G) Ensure that the local plan coordinates planning, funding and services
with:

(i} The educational needs of children, adults and older adults;

(i) Providers of social supports, including but not limited to housing, employment,

transportation and education; and
(iif) Providers of physical health and medical services;

(H) Describe how funds, other than state resources, may be used to support
and implement the local plan;

() Demonstrate ways to integrate local services and administrative functions

in order to support integrated service delivery in the local plan; and

(J) Involve the local mental health advisory commitiees described in
subsection (7) of this section.

{e) The local plan must describe how the local mental health authority will ensure
the delivery of and be accountable for clinically appropriate services in a
continuum of ¢are based on consumer needs. The local plan shall inciude, but

not be limited to, services providing the following levels of care:
(A) Twenty-four-hour crisis services;

(B) Secure and nonsecure extended psychiatric care;
(C) Secure and nonsecure acute psychiatric care,

(D} Twenty-four-hour supervised structured treatment;
(E) Psychiatric day treatment;

(F) Treatments that maximize client independence;
(G) Family and peer support and self-help services;
{H) Support services;

() Prevention and early intervention setvices;

(J) Transition assistance between levels of care;

(K) Dual diagnosis services;
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(L) Access to placement in state-funded psychiatric hospital beds;

(M) Precommitment and civil commitment in accordance with ORS chapter
426; and

(N) Outreach to older adults at locations appropriate for making contact with
older adults, including senior centers, long term care facilities and

personal residences.

() In developing the part of the local plan referred to in paragraph (c)(J) of this
subsection, the local mental health authority shall collaborate with the local
public safety coordinating council o address the following:

(A) Training for all law enforcement officers on ways to recognize and interact
with persons with mental illness, for the purpose of diverting them from

the criminal and juvenile justice systems;

(B) Developing voluntary locked facilities for crisis treatment and follow-up as

an alternative to custodial arrests;

{C) Developing a plan for sharing a daily jail and juvenile detention center
custody roster and the identity of persons of concern and offering mental
health services to those in custody;

(D) Developing a voluntary diversion program to provide an alternative for
persons with mental iliness in the criminal and juvenile justice systems;

and

(E) Developing mental health services, including housing, for persons with
mental iliness prior to and upon release from custody.,

(9) Services described in the local plan shalf:

(A) Address the vision, values and guiding principles described in the Report
to the Governor from the Mental Health Alignment Workgroup, January
2001;

(B) Be provided to children, older adults and families as close to their homes

as possible;
(C) Be culturally appropriate and competent;

(D) Be, for children, older adults and adults with mental health needs, from
providers appropriate o deliver those services;
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(h)

(E)

(F)

(G)

(H)

()

)

(K)

(L)

Be delivered in an integrated service delivery system with integrated
service sites or processes, and with the use of integrated service teams;

Ensure consumer choice among a range of qualified providers in the
community;

Be distributed geographically;

Involve consumers, families, clinicians, children and schools in treatment

as appropriate;
Maximize early identification and early intervention;

Ensure appropriate transition planning between providers and service
delivery systems, with an emphasis on transition between children and
adult mental health services;

Be based on the ability of a client to pay;

Be dslivered collaboratively;

(M) Use age-appropriate, research-based quality indicators;

(N)

Use best-practice innovations; and

(O} Be delivered using a community-based, multisystem approach.

A local mental health authority shall submit to the Oregon Health Authority a
copy of the local plan and revisions adopted under paragraph (b) of this
subsection at time intervals established by the Oregon Health Authority. [1961
C.706 §40; 1973 ¢.639 §3; 1981 ¢.750 §3; 1985 ¢.740 §17; 1987 ¢.903 §37;
1991 ¢.777 §2; 1995 ¢.79 §219; 2001 ¢.899 §1; 2003 ¢.553 §5; 2003 ¢.782 §1;
2005 ¢.22 §297; 2005 ¢.691 §2; 2007 ¢.70 §230; 2009 ¢.595 §508; 2009 ¢.856
§§14,23; 2011 ¢.720 §§171,172; 2012 .37 §101; 2013 ¢.640 §§3,4]

1 Legislative Counsel Committee, CHAPTER 430—Mental Health; Developmental
Disabilities; Substance Abuse Treatment Programs,

https://iwww.oregonlegislature.gov/bills_laws/ors/ors430.html (2017) (last accessed Mar.

30, 2018).
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CONTRACT BETWEEN MORROW COUNTY
AND
COMMUNITY COUNSELING SOLUTIONS, INC

This Contract, made and entered into by and between MORROW COUNTY, a political
subdivision of the State of Oregon, hereinafter referred to as "County,” and COMMUNITY
COUNSELING SOLUTIONS, INC., a nop-profit corporation, incorporated under the laws of the
State of Oregon, hereinafter referred to as "Provider,”

WHEREAS, County desires to provide adequate access to effective mental health, developmental
disability and alcohol and drug abuse treatment services for those citizens of
Morrow County in need of said services; and

WHEREAS, County is authorized, pursuant to ORS 430.620 as the Local Mental Health Authority,
to provide for the range of mental health, developmental disability and alcohol and drug abuse
treatment services described in ORS 430.630, and

WHEREAS, County has entered into the 2017 — 2019 County Financial Assistance Contract with
the Oregon Health Authority, hereinafter referred to as "OFA," to receive funding to obtain
necessary services by contracting with a provider of said services; and

WHEREAS, County desires to meet these obligations through subcontract with a petson or entity
capable and qualified to provide the services required of County in its agreement with OHA; and

. WHEREAS, Contractor has demonstrated that it has the skill, expertise and qualifications to
provide the services required of County in said Agreement, upon the terms and conditions set out

below; and

WHEREAS, it is in the intention of the parties that Provider shall assume and perform and be
responsible for all of the duties and obligations to be performed by County under this Agreement {0

the fillest extent possible; and

WHEREAS, Provider has available, or can cause to be made available, the facilities and staff -
required for the performance of said services; now, therefore,

IT IS HEREBY AGREED by and between the parties above mentioned, for and in consideration of
the mutual promises hereinafter stated, as follows:

A, PROVIDER REPRESENTATIONS

1 Proof of Certification: Provider shall submit to Connty all necessary licenses, certificates
and letters of approval relating to Provider's qualifications to petform the services which
ate to be provided under the terms of this Agreement,

2 Compliance with Regulations: Provider agrees to comply with the rules and regulations of
County and with the applicable provisions of the Administrative Rules and Procedures of

Federal and State law relating to Provider's performance of services under this Agreement,




Independent Contractor: Provider agrees that it is an independent confractor and not an
agent of the State of Oregon, Department, or County.

Legal Compliance: Provider shall comply with all applicable federal, state, and local laws
including, but not limaited to, all applicable federal and state statutes, rules and regulations.

Hold Harmless: Provider shall defend, save, and hold harmless that State of Oregon,
Department, County, and their officers, employees, and agents from and against all claims,
suits, actions, losses, damages, liabilities, costs, and expenses of any nature whatsoever
resulting from, arising out of or relaiing to the operations of Provider, including, but not
limited to, the activities of Provider of its officers, employees, subcontractors or agents

under this Agreement.

Automobile Insurance; Provider shall obtain, at Providet's expense, and maintain in
effect with respect to all ocourrences taking place during the term of this Agreement,
automobile Hability insurance with acombined single limit per occurrence ofnot less

than $500,000.

Liability Insurance; Provider shall obtain, at Provider's expense, and maintain i effect
with respect to all occurzences taking place during the term of this Agreement,
comprehensive or commercial general liability insurance coverage, bodily injury and
property damage. This insurance shall include personal injury coverage and contractual
fiability covetage for the indemnity provided under this Agreement. The cormbined single
limit per ocourrence shall not be less than $1,000,000 or the equivalent. Each annual
aggregate limit shall not be less than $1,000,000 when applied.

Wotkers’ Compensation Insurance; Provider, its subcontractors, if any, and all employets
providing work, labor ormaterials under this Agreement are subject employers under the
Oregon Workers' Compensation Law and shall comply with ORS 656.017, which
requires them to provide workers' compensation coverage for all their workers. This shall
include employers' lability insurance with coverage limits ofnot less than $100,000 each
incident. Providers who perform the work without the assistance of labor or any
employee need not obtain such coverage.

Certificate of Iusurance; Provider shall name the State of Oregon, Depariment, County
and their divisions, officers and employees as additicnal Insureds on any insurance policies
required herein with respect to Provider's activities performed under this Agreement,
Such insurance shall be evidenced by a certificate of insurancs, issued by an insurance
company licensed to do business in the State of Oregon and shall contain a 30-day notice
of cancellation endorsement. Provider shall forward a copy ofthe certificate(s) of
insurance to County prior to commencement of services under this Agreement.
Additionally, inthe event ofunilateral canceliation or restriction by Provider's insurance
company of any insurance coverage required herein, Provider shall immediately notify
County orally of the cancellation or restriction and shall confirm the otal notification in
writing within three days ofnotification by the insurance company to Provider.
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Non-discrimination: Provider shall make available such necessary mental health services
to the citizens of County without discrimination based upon age, sex, race, color, creed,
national origin, marital status or physical/mental disabilities.

Other Contracts; Provider may make coniracts with such other corporations or individuals
as can effectively provide portions of the community mental health program, and monitor
these contracts to assure contract compliance, adequacy of services and compli-ance with
applicable county, state and federal laws and regulations,

Financial Audit: Provider shall provide County with a financial review providing County
specific supplementary lnformation in relation to financial statements as a whole.

PROVIDER COVENANTS

Financial Assistance Contract; Provider shall comply with all applicable provisions of that
certain 2017-2019 County Financial Assistance Contract, between the State of Orcgon
acting by and through iis Oregon Health Authority and Morrow County, Provider shall
specifically comply with the relevant portions of said Confract, which are attached to this
Agreement as Exhibit A.

Scope of Services: Provider shall comply with the following provisions of ORS 430.630:

a. Provide basic setvices for persons with mental retardation, alcohol abuse, alcohol-
ism, drug abuse and drug dependence;

b. Provide services as alternatives to state hospitalization, when needed and
approved by Department and subject to the availability of funds;

c. Provide services to persons with mental or emotional disturbances, subject to the
availability of funds;

d. Assume responsibility forpsychiatric care in state and community hospitals in
certain circumstances; and

e Enter into a written contract concerning the policies and procedures to be followed

when a patient is admitted to and discharged from the hospital during the period of
hospitalization.




Report at lease semi-annuatly to the Mental Health Advisory Board and regularly fo the
Board of Commissioners the types of service provided and the number of people who
have received such services, together with such other information as isreasonably

requested.

Service Flements: Provider shall deliver the following Service Elements as per the
deseriptions in that certain 2015-2017 Financial Assistance Agreement, between the State
of Oregor, acting by and through its Oregon Health Authority, and Morrow County,
Exhibit B, attached hereto and by this reference incorporated herein.

Commitment Services: Provider shall carry outthe responsibilities ofthe community
mental health program under ORS 426.060 through 426.223 (involuntary treatment). it
is understood Provider shall undertake and have the responsibility of preparing petitions
and other court documents incidental to the commitment proceedings; provided pre-
commitment consultation, cvaluation and related services, schedule mental illness
hearings in cooperation with the Morrow County Court and provide sueh further services
in the involuntaty ireatment ofindividuals after commitment as may be provided on an
oulpatient basis. The services outlined in this paragraph ate to be performed only ifthere
is available funding from the Stafe, County or other sources to enable Provider o provide

such ssrvices.

COUNTY COVENANTS

Schedule of payment; If any of the fimds ate received by County, County shall
be remitted to Provider upon receipt of funds from Department, This shall oceur
on a wmonthly basis.

Payment of Funds: County shall direct OA to provide all funds pursuant fo this
Agreement directly to Provider. County shall provide payment of any funds received
from OHA to Provider for services pursuant to this Agreement within ten (10) calendar
days following receipt by County of such funds. Any new revenue per Intergovernmental
Agreements or modifications for a new service clement provided by Provider becomes a

patt of this Agreement,

Holding and Transportation; Per ORS 426.241 it will remain the resp onsibility of County
to provide for pre-commitment holding and transportation costs in excess of $10,000 per
year of allegedly mentally i1l persons and to provide court personnel, including assistance
of the District Attornoy at court commitment heatings.

Mainteniance of Effort; Subject to review, and to the procedures contained herein for the
refitiing of the arrangements hereby made for the provisions of mental health services to
the citizens of Mogrow County, and to the local budget law, County declares its intention
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to maintain its funding of mental health services to Provider, subject to availability of
Federal, State and County funds.

Other Contracts; County may negotiate contracts with othet agencies and organizations,
including the State of Oregon, and receive and disburse all finds necessary to the opera-

tion of the community mental health program.

TERMINATION

Termination: All or part of this Contract may be terminated by mutual consent of both
partics.

County Termination: County may terminate all or part of the Contract for cause as
follows:

a. With sixty (60) days notice, if Federal or State regulations ate modified or changed in
such a way that services are no longer allowable for provision under this Contract.

b. Upon notice of denial, revacation or non-renewal of any letter of approval, license ot
certificate required by law or regulation to be held by Provider to provide a service
specified under this Agreement,

¢. With sixty 60 days notice if Provider fails to provide services or substantially fails to
meet any performance standard as specified by County in this Agreement or sub- sequent
modifications of this Agreement within the time specified herein.

d. Upon notice, if County has evidence that the Provider has endangered or is
endangering the health and safety of clients, staff or the public.

e. Prior o termination of this Agreement, Provider shall be given a reasonable
opportunity to refute the findings and/or to correct the problem within a reasonable time

period.

Recovery of Property: In the event this Agreement is terminated, Provider shall dispose
of any property formerly belonging to County in the manner provided for in the Arficles
of Tncorporation of Provider.

GENERAI PROVISIONS

Effective Date: This Contract is effective July 1, 2017. This Contract shall expire on June
30, 2019. While the signing of this contract may ocour after July 1, 2017, the effective
date as agreed by all parties shall be July 1, 2017.

Assignment: No portion of this Agreement shall be assigned by Provider without the
prior written consent of County.




3 Settlement of Disputes: Differences between Provider and County, or between providers,
will be resolved when possible at appropriate management levels, followed by
consultation between boards, if necessary. The Provider's Executive Director will have
ultimate responsibility for resolution of disputes among sub-contractor agencies.

4 Attorneys' Fees: In the event an action, suit or proceeding, including appeal therefrom, is
brought for failure to observe any of the terms of this Agreement, each party shall be
responsible for its own atiorney fees, expenses costs and disbursements for said action,

suit, proceeding or appeal

PROVIDER
CO TY COUNSELING SOLUTIONS INC.
il Y
/ /%‘Jw fer Date: 7/5 /?"‘7
Kimberly Lindsay 1Comh b7
teradx 7
COUNTY

MORROW COUNTY BOARD OF COMMISSIONERS

et T 51 2011

Bt A @,@(tt

County Clerk

APPROVED AS TO FORM

e |

County Counsel
TAlk ¥y,
oLE 027
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(For BOC Use) E
AGENDA ITEM COVER SHEET ltem#

Morrow County Board of Commissioners
(Page 1 of 2) A

Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Darrell Green Phone Number (Ext):
Department: Requested Agenda Date: 06/20/2018

Short Title of Agenda Item: 4\ 01 Rescurces job descriptions and wage scale

This Item Involves: (Check all that apply for this meeting.)
L] Order or Resolution Appointments
[] Ordinance/Public Hearing; Update on Project/Commmittee
[] 1stReading [ ]2nd Reading Consent Agenda Eligible
[] Public Comment Anticipated: Discussion & Action
Estimated Time: Estimated Time: 10 minutes
[ ] Document Recording Required Purchase Pre-Authorization

=]

L]

[ ] Contract/Agreement Other
|:| N/A Purchase Pre-Authorizations, Contracts & Agreements
Contractor/Entity:
Contractor/Entity Address:
Effective Dates — From: Through:
Total Contract Amount: Budget Line:
Does the contract amount exceed $5,000? [ | Yes [B] No
Reviewed By:
Department Head Required for all BOC meetings
DATE
Darrell J Green 6/18/2018 Admin. Officer/BOC Office Required for all BOC meetings
DATE
County Counsel *Required for all legal documents
DATE
Finance Office *Required for all contracts; other
DATE items as appropriate.
| Human Resources “If appropriate
DATE = Allow 1 woeel for seview (submif to all simaltancously), When each office has notificd the subniitting

depastment of approvil, ey subnit e request te the BOC for placement on the agenda.

Note: All other entities must sign contracts/agreements hefore they are presented to the Board of Commissioners (originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), then submit it to the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

Due to the tight labor market, we decided to recruit for a HR Director or a HR Manager to fill the Human
Resource position. This required us to update the HR Director's job description to include supervision of
an employee. This additional responsibility moves the position from a pay range 21 to a 23.

We created a job description for the new HR Manager position. A few notable differences; 1) this

position will report to the Finance Director, 2) it will not have supervisory responsibilities and 3) has a
lower education and work experience criteria. The pay range for the HR Manager position is 16.

2. FISCAL IMPACT:

3. SUGGESTED ACTION(S)/MOTION(S):

1. Motion to approve the updated Human Resource Director's job description.
2. Motion to approve the Human Resource Director's pay range of 23.

3. Motion to approve the new job description for a Human Resource Manager.
4. Motion to approve the Human Resource Manager's pay range of 16.

B Attach additional background documentation as needed.

Rev: L1/717




JOB DESCRIPTION
Date Prepared: June 2018
Position Title: Human Resources Manager
Department: Finance
Supervisor: Finance Director
Position Overview: Under the supervision of the Finance Director, the Human
Resources Manager works as an integral member of the County Management Team
dealing with all aspects of Human Resources. Conducts specific research projects,
prepares reports and recommendations and performs related work as required.
Provides guidance to all elected and appointed department heads. Provides
administrative oversight for Human Resources programs, services and activities
including employee relations, recruitment, benefits and compensation analysis.

Reporting Positions:

Working Environment: Work is performed primarily in County offices and regularly
includes travel to all other county facilities.

Qualifications:

1. Education and Experience - Associate Degree in human resources, public
administration or a related field and two years of public sector Human Resources
experience.

2. Equipment used - Personal computer, telephone, copy machine, fax machine,
personal electronic devices and other office equipment, automobile.

3. Knowledge and ability to use accepted human resource theories, techniques and
practices in the administration of the personnel system.

4, Skill and ability to establish and maintain effective working relationships with
department heads, elected officials and county employees.

5. Ability to make independent decisions and solve problems pertaining to human
resources.

6. The ability to learn and utilize the software necessary to perform all tasks.

7. The ability to explain complex issues in situations which are sometimes
adversarial.

8. Ability to effectively use oral and written communication in the performance of

duties and responsibilities.
10.  Ability to learn and implement County procedures, regulations and requirements
with respect to procurement, budget, safety, operations and organization.
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Job Duty Outline:

.

Manage the human resource systems of Morrow County.

A, Develop, maintain and manage the personnel policies.

1. Recommend new paolicies to Finance Director as needed.

2. Communicate changes in policy to management and employees.
3. Interpret policies for management and employees.

Maintain personnel files for all County employees.

Develop and modify job descriptions for all County positions.

Administer drug testing program.

Provide assistance, collaboration and consultation to department heads
and supervisors.

Personnel problems, including discipline issues.

Staffing needs.

Performance Appraisals

Identify and develop training requirements

Manage benefits functions. Recommend changes and updates as
needed. Stay up to date on current and proposed legislation that
will affect employees and their benefits. Assure all reporting for
benefits is completed in a timely manner.

Health Insurance

Disability Insurances

Retirement Program

Manage Workers Compensation program. File claims as needed
and follow up. Participate in Safety Committee and encourage
safety programs for supervisors and employees. Assure reporting
is completed in a timely manner.

moow
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Manage and maintain the County compensation program.

A, Manage and maintain the classification system.
1. Facilitate and guide classification process.
2, Communicate results to employee, supervisor, union and/or BOC.
3. Assist with appeals process.

B. Conduct market research on salary and benefits and compile, analyze and

apply the results.
Calculate salaries for new and modified positions.

Manage and assist with the recruitment and selection of County employees.
Coordinate recruiting plan with supervisor for specific positions, as
required.

Assist managers with establishment and approval of new positions.
Prepare recruitment announcements for position vacancies.

Send out and receive job application forms.

Develop screening criteria (minimum qualifications, requisite license,
certification, degree, etc.)

Fl - Human Resocurces Manager June 20138 Pave 213
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F. Develop applicant testing processes.
1. Establish cut-off scores.
2. Establish other testing requirements as needed such as drug

testing, physicals, CDL testing, etc.

G. Manage the personal inferview process, including development of
interview forms, and preparation of interview panel members.

H. Coordinate the hire (job offer, rejection letters, hire date).

I Conduct new employee orientations.

Other Functions

A Coordinate special projects at the direction of the Finance Director.

B. Attends BOC meetings as requested.

C. Any employee may be required by their manager to perform any of the
duties described in their position description, and other duties which may
be necessary or desirable and for which they are qualified.

D. Respond to difficult and sensitive public inquires and complaints and
assist with resolutions and alternative recommendations.
E. Reviews and signs all Payroll Change and Personnel Action forms.

Department Organization

A. Communicate with employees from other departments and agencies in
order to coordinate and implement the work program.

B. Communicate with members of the general public in order to coordinate
work programs and provide appropriate information about county
activities.

Essential Job Functions:

ok wn

Physical:

Occasional lifting of heavy files, office re-arrangement.

Occasional driving required.

Ability to operate a personal computer and personal electronic devices to retrieve
and enter data and information.

Regular and predictable attendance.

Ability to sit for extended periods of time.

Mental:

Ability to handle stressful situations when interacting with the public and/or
County employees.

Ability to think pro-actively in employee relations and anticipation of needs.
Ability to read, write and comprehend English.

Ability to perform basic math functions.

Ability to comprehend complex issues and commit these issues to writing.
Ability to maintain confidentiality.

- Human Kesources Manager June 2018 Page 3|3




JOB DESCRIPTION

Date Prepared: June 2015
Updated August 2017
Updated June 2018

Position Title: Human Resources Director
(Previously Executive Secretary/Personnel Director)

Department: Human Resources
Supervisor: County Administrator

Position Overview: Under the limited supervision of the County Administrator, the
Human Resources Director works as an integral member of the County Management
Team dealing with all aspects of Human Resources. Represents the Board of
Commissioners (BOC) in contract negotiations and at various meetings; conducts
specific research projects, prepares reports and recommendations and performs related
work as required. Provides guidance to all elected and appointed department heads.
Assumes full management responsibility for all Human Resources programs, services
and activities including employee and labor relations, recruitment, benefits and
compensation analysis.

Reporting Positions:

Working Environment: Work is performed primarily in County offices and regularly
includes travel to all other county facilities.

Qualifications:

1. Education and Experience - Bachelor Degree in human resources, public
administration or a related field, and three years of public sector Human
Resources experience. Additional Human Resources experience may be
substituted for degree.

2. Equipment used - Personal computer, telephone, copy machine, fax machine,
personal electronic devices and other office equipment, automobile.

3. Knowledge and ability to use accepted human resource theories, technigues and
practices in the administration of the personnel system.

4. Skill and abiiity to establish and maintain effective working relationships with
department heads, elected officials and county employees.

5. Ability to make independent decisions and solve problems pertaining to human
resources.

The ability to learn and utilize the software necessary to perform all tasks.
The ability to explain complex issues in situations which are sometimes
adversarial.
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8. Ability to effectively use oral and written communication in the performance of
duties and responsibilities.

10.  Ability to learn and implement county procedures, regulations and requirements
with respect to procurement, budget, safety, operations and organization.

Job Duty Outline:
. Manage the human resource systems of Morrow County.

A

moow

Develop, maintain and manage the personnel policies.

1. Recommend new policies to BOC as needed.

2. Communicate changes in policy to management and employees.

3. Interpret policies for management, employees and union
representatives.

Maintain personnel fites for all County employees.

Develop and modify job descriptions for all County positions.
Administer drug testing program.

Provide assistance, collaboration and consuitation to department heads
and supervisors.

1. Personnel problems, including discipline issues.

2. Staffing needs.

3. Performance Appraisals

4. Identify and develop training requirements

F. Manage and process all Payroll and benefits functions.
Recommend changes and updates as needed. Stay up to date on
current and proposed legislation that will affect employees and their
benefits. Assure all reporting for payroll and benefits is completed
in a timely manner.

1. Payroll

2. Health Insurance

3. Disability Insurances

4. Retirement Program

G. Manage Workers Compensation program. File claims as needed

and follow up. Participate in Safety Committee and encourage
safety programs for supervisors and employees. Assure reporting
is completed in a timely manner.

Il Manage and maintain the county compensation program.

A

B.

C.

Manage and maintain the classification system.

1. Convene Classification Committee meetings.

2. Facilitate and guide classification process.

3. Communicate results to employee, supervisor, union and/or BOC.
4, Assist with appeals process.

Conduct market research on salary and benefits and compile, analyze and
apply the results.
Calculate salaries for new and modified positions.
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D. Prepare salary scales and submit to Finance Department.

E. Explain needed salary adjustments fo BOC and Budget Committee and
recommend changes as needed.
F. Convene Compensation Board and prepare materials for their review of

elected official salaries.

. Manage and assist with the recruitment and selection of county employees.

Coordinate recruiting plan with supervisor for specific positions, as

required.

Assist managers with establishment and approval of new positions.

Prepare recruitment announcements for position vacancies.

Send out and receive job application forms.

Develop screening criteria (minimum qualifications, requisite license,

certification, degree, etc.}

Develop applicant testing processes.

1. Establish cut-off scores.

2. Establish other testing requirements as needed such as drug
testing, physicals, CDL testing, etc.

G. Manage the personal interview process, including development of
interview forms, and preparation of interview panel members.

H. Coordinate the hire {job offer, rejection letters, hire date).

l. Conduct new employee orientations.

no o moow >

IV. Manage labor relations

A. Conduct union negotiations

1. Develop and plan management negotiation strategies with labor
attorney, affected supervisors and BOC.

2. Coordinate negotiation meetings with negotiator, management
team members and labor representatives.

3. Plan and coordinate fiscal impact of proposals with Finance
Department staff.

4. Prepare documentation of negotiation sessions, tentative

agreements, requests for mediation, final contracts and other
documents as needed.
5. Conduct research or surveys of labor trends and customs as
needed.
B Respond to and manage the grievance procedure.
C Respond to all labor questions, complaints and issues raised by
employees or management.
D. Communicate with labor representatives on issues as needed.
E Administer all labor agreements.

V. Department Supervision
A. Selects, trains, motivates, directs and evaluates employee performance.
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B Maintains personnel records within the department.
C. Provides or coordinates staff training.
D Works with employees to correct deficiencies.
E Respond to staff questions and concerns.

Vi.  Other Functions

A. Coordinate special projects at the direction of the BOC.

B. Attends BOC meetings as requested.

C Prepare and maintain the Human Resources budget.

D Any employee may be required by their manager to perform any of the
duties described in their position description, and other duties which may
be necessary or desirable and for which they are qualified.

E. Respond to difficult and sensitive public inquires and complaints and
assist with resolutions and alternative recommendations.
F. Reviews and signs all Payroll Change and Personnel Action forms.

Vil. Department Organization

A. Communicate with employees from cther departments and agencies in
order to coordinate and implement the work program.

B. Communicate with members of the general public in order to coordinate
work programs and provide appropriate information about county
activities.

Essential Job Functions:

Physical:

Occasional lifting of heavy files, office re-arrangement.

Occasional driving required.

Ability to operate a personal computer and personal electronic devices to retrieve
and enter data and information.

Regular and predictable attendance.

Ability to sit for extended periods of time.

(A W

Mental:

Ability fo handle stressful situations when interacting with the public and/or
County employees.

Ability to think pro-actively in employee relations and anticipation of needs.
Ability to read, write and comprehend English.

Ability to perform basic math functions.

Ability to comprehend complex issues and commit these issues to writing.
Ability to maintain confidentiality.

=9
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Human Resources

P.O. Box 788 + Heppner OR 97836 Karen Wolff
{541) 676-5620 Human Resources Director
kwolffigco.morrow.or. 118

DATE: June 18, 2018

TO: Morrow County Board of Commissioners /
FROM: Karen Wolif, Human Resources Director

RE: Human Resources Director

Human Resources Manager

In an effort to provide alternatives while recruiting for the Human Resources Director
position, the Human Resources Manager position has been created.

The Human Resources Director would be a Department Director and would supervise
staff. The Director will report to the County Administrator and will manage the
Compensation Committee process and be visible with the Board of Commissioners.

The Human Resources Manager will be a part of the Finance Department and will report
to the Finance Director. The Manager will not have the same responsibility or authority
as the Director position. As the Manager gains experience and training they may
eventually progress to the Director position.

The current Human Resources Director wage evaluation does not include supervision of
employees. Supervision has been added as well as evaluation of other factors. This has

changed the wage from Pay Range 21 to Pay Range 23.

Please feel free to contact me if you have any questions.




Mental Physical Social Envir, Acent, TotaiJob  Skill
Recommended Title LD PC PS Bff HR sG PE WC AG Value  Grade
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Need a technical refresher? Click on the red ttiangle?

Finance Director 2017
Finance Director__2016

Mgt As:

Human Resources Ditector E1
Human Resotuces Manager w/o superv. D1

June 15, 2018 kw
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Human Resources Director
OR

Human Resources Manager

Morrow County is now accepting applications for a full time Human Resources Director QR
Human Resources Manager, depending on qualifications, located in Heppner, Position is an
integral member of the County Management Team dealing with all aspects of Human Resources.
This is a full-time, exempt position,

Morrow County has a population of 12,000, including four (4) incorporated cities and one (1)
town. Agriculture and natural resources remain a driving forces in the economy. Other growing
industries add to the diversity of the economy including: food processing, energy generation,
tourism and data centers. The Columbia River is the northern boundary of Morrow County
affording recreational opportunities, including fishing and water sports. The southern part of the
county is forested providing hunting, fishing, ATV, hiking and numerous other recreational
opportunities. Morrow County boasts excellent schools with a variety of extra-curricular
activities such as drama, athletics, music, and outdoor recreation. The Board of Commissioners
is comprised of three (3) nonpartisan, energetic and engaged local residents. Well-developed
consensus-building and communication skills are vital, and experience working closely and
successfully with elected officials is highty desirable.

Human Resources Director: BS in Human Resources, Public Administration or related field and
three years of public sector Human Resources experience. Additional Human Resources
experience may be substituted for degree. Salary range $6,344 - $8,927 per month, depending
on education and experience, plus excellent benefits,

Human Resources Manager: Associate Degree in Human Resources, Public Administration, or
related field and two years of public sector Human Resources experience, Salary range $4,509 -
$6,344 per month, depending on education and experience, plus excellent benefits.

The full job description, Morrow County Employment Application and Supplemental Questions
may be found on the Morrow County website under the Human Resources tab.
WML COFRGPPNE, OF S

Interested persons should send a resume, cover letter, a completed Morrow County Executive
Application for Employment, and Supplemental Questions to Darrell Green, County
Administrator, P.O. Box 788, Heppner OR 97836, or 541-676-2529, or
dgreen@co.morrow.or.us. Open until filled, first review July 6, 2018. EOE,

Public Posting — Please feel free to share.
Posted June 18, 2018




Human Resources Director
Human Resources Manager
June 2018

Supplemental Questions
In order to get a better sense of your writing skills and additional insights into your experience,
please answer these questions. Limit your responses to no more than a single page per question.

Supplemental Essay Questions

1. Why are you intercsted in this position and why is this a good time in your career to constder this
position? What relevant experience do you have?

2. As a Human Resource professional how have you helped your organization promote continuous
learning and employee wellness and minimize risk through best employment practices?

3. Describe your Human Resource philosophy.

Please include your responses to these questions with your application materials.

“Interested persons should send a resume, cover letter, a completed Morrow County Fxecutive Application for
Employment, and Supplemental Questions to Darrell Green, County Administrator, P.O. Box 788, Heppner OR
97836, or 541-676-2529, or dgreen(@co.morrow.or.us. Open until filled, first review July 6, 2018. EOE.”




JOB DESCRIPTION
Date Prepared: June 2018
Position Title: Human Resources Manager
Department: Finance
Supervisor: Finance Director
Position Overview: Under the supervision of the Finance Director, the Human
Resources Manager works as an integral member of the County Management Team
dealing with all aspects of Human Resources. Conducts specific research projects,
prepares reports and recommendations and performs related work as required.
Provides guidance to all elected and appointed department heads. Provides
administrative oversight for Human Resources programs, services and activities
including employee relations, recruitment, benefits and compensation analysis.

Reporting Positions:

Working Environment: Work is performed primarily in County offices and reguiarly
includes travel to all other county facilities.

Qualifications:

1. Education and Experience - Associate Degree in human resources, public
administration or a related field and two years of public sector Human Resources
experience.

2. Equipment used - Personal computer, telephone, copy machine, fax machine,
personal electronic devices and other office equipment, automobile.

3. Knowledge and ability to use accepted human resource theories, techniques and
practices in the administration of the personnel system.

4, Skill and ability to establish and maintain effective working relationships with
department heads, elected officials and county employees.

5. Ability to make independent decisions and solve problems pertaining to human
resources.

6. The ability to learn and utilize the software necessary to perform all tasks.

7. The ability to explain complex issues in situations which are sometimes
adversarial.

8. Ability to effectively use oral and written communication in the performance of

duties and responsibilities.
10.  Ability to learn and implement County procedures, regulations and requirements
with respect to procurement, budget, safety, operations and organization.
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Job Duty Outline:

Manage the human resource systems of Morrow County.

A Develop, maintain and manage the personnel policies.

1. Recommend new policies to Finance Director as needed.

2. Communicate changes in policy to management and employees.
3. Interpret policies for management and employees.

Maintain personnel fites for all County employees.

Develop and modify job descriptions for all County positions.

Administer drug testing program.

Provide assistance, collaboration and consultation to department heads
and supervisors.

Personnel problems, including discipline issues.

Staffing needs.

Performance Appraisals

Identify and develop training requirements

Manage benefits functions. Recommend changes and updates as
needed. Stay up fo date on current and proposed legislation that
will affect employees and their benefits. Assure all reporting for
benefits is completed in a timely manner.

Health Insurance

Disability Insurances

Retirement Program

Manage Workers Compensation program. File claims as needed
and follow up. Participate in Safety Committee and encourage
safety programs for supervisors and employees. Assure reporting
is completed in a timely manner.

moow
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Manage and maintain the County compensation program.

A. Manage and maintain the classification system.
1. Facilitate and guide classification process.
2. Communicate results to employee, supervisor, union and/or BOC.
3. Assist with appeals process.

B. Conduct market research on salary and benefits and compile, analyze and

apply the results.
Calculate salaries for new and modified positions.

anage and assist with the recruitment and selection of County employees.
Coordinate recruiting plan with supervisor for specific positions, as
required.

Assist managers with establishment and approval of new positions.
Prepare recruitment announcements for position vacancies.

Send out and receive job application forms.

Develop screening criteria (minimum qualifications, requisite license,
certification, degree, etc.)

- Human Resources Manager June 2018 Page 213
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Human Resources Manager
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I. MENTAL REQUIREMENTS .
? | JOBMEAS'

This factor measures the total capabillty required 1o learn and perform the job compe-

Froblem Solving Chzllenges
tently.

Learning Development refers 1o the level of knowledge or facts, data, principles,
Ideas, and cther informatlon which must be asquired, usually through & combina-
tion of formal education programs, work experience, and/or on-the-ieh training. It
encompasses the diversity, complexity, and depth of understanding in such areas

1. Work situations are routine
and regularly recurring,
requiring attentjon and -

2.Work sTtuatlons require
constderation and interpre-
tation of circumstances or

3. Work sitvations are of suffi- 14, Work situations are broadly
cient scope and varlety that deflned, complex and di-
significant interpretatian verse, sceasionally un-

5.\Wark situations are vaguely
defined and often unique in
character. Problems are

\

as professional fields of atudy, technical specialilies, practival work systems, and
applled work methods.

Froblem Challenge refars to the application of knowiedge to work sltuations as
measured by the amouni of independent reasoning and judgment which must be
used to make decisions, generats Ideas or prodics resulis.

concentration, but limjted
discretlon, consideration,
and planning to ad-
equately respond and
sarry out work activities.

informaticn to choose the
most effective rasponses.
Solutions may be some-
what technical yet are
relatively straightforward
and well-defined once
problems are uriderstood,
Responges come from the
realm of prios learning and
experlances.

and evaluation is required to
successiully recognize and
define problems. Mighly
technical judgments and/
or constructive thinking in-
volved, Alternative solutions
must be considered and
short-term action plans
must be develaped and
sequenced.

precedented. Problems
have many dimensians to
censider involving creative
thinking limited In scope to
relatad fields of specializa-
tion. Conseguences must
be evaluated, often through
formal analytical methods,
and strategles developed for
actlon.

very complex and may be
abstract, conceptual, and
Tong-term In nature. There is
& contlnuai reguirgment for
Innovative thought and
synthesis, perhaps at the
theoretical level.

] {DE5 2 3 | s 5 'RE g s | 11 2] 1 14 15
a1

i A Sufficlent to understand simple weltten and oral communleations. 6= Techmcall Wlth fOCUS on SOIVing one aSpeCt at a time. More VariEtV interpreting variations and

! Basle understanding of simple work processes, methads or eguip- A2 4 X

: ment. Learning development less than that required for completion of high
b seheol curdenium,

circumstances. Employee Relations. Recruiting. Applying labor laws.

3 B. Suificlent to read and write nontechnical information and instruc-
tlon, perform baslc arlthimetic caleulations, understand commonly 82
i used procedures and methods, or operate aguipment that reguires
ki some tralning. Learning development equivalent to complation of high
] school curriculum. ' B3
h
- ( 1 -
; C. Speciallzed vocational or techrileal knowledge providing a cornmand
: of certaln technlcal, adminlstrative, and/or operative practices and T2
3 teshnlques, Learning development involves the equivalent of same
; — technical or vocational training beyend high school often resulting in
| g & certification. ta
] E :
H - * 1 -
; [~} b1 =
} T D. Speoclailzed vocgtional or technisal knowledge providing a command of Dl Assomates DEgree and two years of experience. - ;
3 B certaln technleal, admlinistrative, and/or operative practices and 2 H
o technlgues. Learning development involves the completion of a formal H
| o™ technical/vocational curriculum often resulting in a degree. ' i
I 3 h
| £ ! B
. 5 i I
! 3 E, Knowladge In & racognized professienal fleld or technoleglcal discipling 3 5 b
3 sufficlent to command varlous princlples, facis, and practical applications. H ;
Learning development is obiained by the completion of & college curictium re- g2 i i
sulting in & bachelers degree in a specialized field; or masters degree 1n a narrow 1 H
specialily; advanced mathematics, very advanced language development, profi- g H H
clent understanding of practical systems. & § ;
!
i

F.  Advanced, in-depth understanding In a widely recognized fleld of study.
Additlonal command of prinelples, facts, and practices assoclated with
multlple speclalized fleles. Learning development is obtained by completion of a fiz
rnasters degree program or equivalent through extensive seasoning; very advanced
mathematics and language developmant, advanced understanding of practical systems.

7

) G. Complete command and mastery of & very broad professional or sclentlic
4 diselpline sufficlent to contribute to the Sody of knowledge. Additlonal ad-
vanced understanding of the princlples, facts, znd practices assoclated with G
other speciallzed flelds. Learning development obtained by completion of Ph.D.,
M.D, or J.D. requirements or equlvalent,

' . T R l ' o € Iacobson. Bets & Cotmpa:
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II. PHYSICAL REQUIREMENTS :
JOBMEAS™
This factor refers to the coardinative and manipulative skilis as well as the level of Physical Effort
exertion required to perform work.
Physical Skill is measurad by determining the variety and complexity of limb and . } o . :
body movements, the requirement for diverse sequential and simultaneous physi- 1. Minimal physical exerticn is re- 2. Job requires iight physical effort 3. Jab requires conslderable and 4, Job requires very heavy
cal actlons, and the need for speed, precision, or timing. quired. Most Job time spent sitting as a part of regular work routine, usually sustalned physieal effort, physical etfort, equivalent to
with occasional walking. Occa- such as frequent standing and as In continuous moverment over continuous labor invelving
Physlcal Effoert measures the amount, type, and continuity of effort which must be “| ¢ sianal fiting, guiding~andfes ——t——walking; frequent litting, guiding, rough terrain or throughsout pra- the use ofheavy tools, ma-
expendad during the course of wark activitias, carrying of light-weight materials antfor carrying of light-weight ma- carious man-made structures; terials, and/or equloment.
ar equipment. terials or equipment; oesasional operation of physically demanding Job may be characterized by
periods of sustained effort. machinery, etc. Oceasional heavy highly demanding, fuil body
exertion. axortion and strenuous litting,
carrying, pushing, puling, ete.
DE /" 1 2 3 4 5 5 7 B 9 10 1 12
. 2= Sedentary. Ordinary ambulatory.
A. Basiclevel of learnad physical skiltis required. No special coardination beyand ’ - ’ .
that used fer normal mobliity and handling of everyday objects and materials is
needed to perform the job satisfactortly. b X '
z _
1
#t A3=  Some speed or timing. Keyboarding.
. B
B. Boms learned physical skill is required. Gertain coordingted finger, limb, or X N
body movements must be perfarmed in the caurse of regular work routines.
These can usually be learned and competensy developed on the Job overa
relatively short perfod of time, . e
A
=
@ =<}
Y
=
o
> g .
= C. Considerable learned physlcal skill !s required, Job requires coordinated
& physlcal activities, usually learned through farmal and detalled trainlng
o sombined with considerable practice, Speed, precision, and/or timing are
-1 important and difficult to achieve. Body movement sequances tend to be dz
involved and somewhat diverse, Skliled physical trade.
ds
o1
D. Job reguires a very high degree of physical skill. Complex and divarse
sequences of physical astlon are performed as a significant and essentlal
part of the job. Body movements must often be reflex-like In response to
subile stimult that must be accurately peroeived or changing envircnmental 02
sonditlons which must be accurately tracked. Bxceptional speed, timing,
andfar precislon are critical,
03
. © Jacobsen, Betts & Compa
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III. HUMAN RELATIONS REQUIREMENTS !
JOBMEAS
This factor measures the importance and difficulty of the human relations Interac- Scope of Contacis
tions needed to perform the job,
Level of Human Relations refers to the depth of communication skills and human -
relations ahilities which are nacessary 1o achleve wark results. It refers to elements 1. The imporant job contacts are 2. Interpersonal contacts extend to 3 Imeractions must occur within a 4, Continuaus Interaction with a
such as the lavel of sfiactivensss [n dealing with others through normal contacts, with peers In immediate wark peers in other work groups or io diverse set of individuals and hlghly diverse set of individu-
the need 1o affact behavioral ghange in others, to communicate and translate tesh- greup and immediate supervisar. clisnts/customers whe spaak the groups In representing a varisty als, groups, and audiences
nical or "Inslder concepts to others, and to salve prublems. Qccasional contact with indlviduals Tanguage, efthas within or cuiside of roles and authority levels. In- from threughout the arganiza-
. . outside the organization may the organization. Interactions with tetactions ars on matters of tion and from numerous out-
Tt}e Scope of Contacts refers to the breadth and diversity of Individuals and groups agcur. higher lavels of autharity beyond subsiance and importancge, side sources (oustomers,
with wham the workgr must dea] on matters of substance and relevance to the waork immediate supervisor must be usuzlly both inside and outside governing boards, vendaors,
being parformed, conducted on an intermittent the arganization. regulatary agencies, media,
basis. the genera! public, ete,) are
¢iltical to Job performance.
)
i DE 2 1 2 3 E 5 5 7 8 a 10 1 12
* F . . . o~ . -
. ! 7= Diverse peer groups, outside the organization, not ‘in the know’. Working with benefits
A. Job requires ordinary conversational skills and cturtesy to exchange routine . ..
Informatlon, provitie reutine assistance, and/or help maintain harmeny ameng providers, explaining benefits and policies to employees.
wark jates. - R
associate A
43
gl
B. Jok requires patience in communisation and well-develepad verbal skills to =
present and exchange technical or somplex infarmation with Individuals .
= or small, Informal groups. Skills in estabilshing harmpnicus relationships, - . . . . .
Z gaining lrust and cGaperatior, and reviawing and guding the work of oters 2} B2=  Speak to groups, such as employees. Use special styles of inquiry, such as safety investigations
0 are important, . R . .
2 and employee complaint investigations.
.g EE T = - B
E zic} -
5 N
o
o
©
E
=] di
I C. Highly developed verbal skills are required to communicate teshnical con-
G cepts and ideas in Individual, group, and large aucience situations. SKII
— in establishing and malntaining cooperation, understanding, trust, and
g credibility Is oritical. Skil at infivencing the behavior of others is importart and e
fj may ba difficult to achigve,
ds
u
L. Cocperation and understanding from others are vary important and difficuit
to achiave, Careful strategy is needed to inspire and maintain refationships, !
build trust and sonfidence, and affect behavier an others,, Convincing
others and persuading tham to declsion or action In Individual, group, or 0Oe
farge audience formats is essential.
e )
Oa
] 1
R . e ete ek e e N win Y el e e o e b ot - . - .
. “ Tacobson. Beus & Costpir
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IV. WORK ENVIRONMENT
JOBMEAS®
Thils fagter meastires the need to periorm under less than optimal working clreumstanses. Physical Working Conditions
Performangs Environment refers {0 those special job demands which contribute
1B gifficuity in completing work assignments. Conslderation is given to work pres-
sure (caused by tight deadlines, quotas, heavy and uncontrollable work flaw, the 1. Generally good working condi- 2. Somewhat disagreeahle condi- 3. Frequent exposure 1o moderately 4. Extensive and continuous
need to make Immediate judgments with ins‘uﬁicle_m data, the need to continually tiona. Little or ne exposure to tions. Work may be perfarmed in hazardous conditions resulting in axposurs to hazardous con-
be aware of changing evertts and situations, including technalogy the need for con- extremes in ncise, temperature, cramped or awkward positions. sfignificant threat to healith and ditlens. Dangerous work
stant atiention 1o detail, ete.), disturbances in work flow nterruptions and distrac- ete. Little or no exposure to Occasional expesure 10 safely safety, Undesirable assignments. situations, High likellhood of
flons and the need to shift attertion to unrelated details), and irregular wark hours safety or health hazards. hazards, tisease, or contamina- serious Infury or iliness if
{caused by call-in, changing work schedules, excess travel, ate.) - tion results in chance for lost-time proper precautions are net
. accidents. Oceasional exposure taken. Highly undesirable
Physical Working Cenditlons refers tc the work location factors which may cause to noises, tamperature extrames, assignments.
the job 1o be disagraeahle or dangarous, such as noise and temperature extremes, eta.
health and safety hazards, and general discomiort. .
DE o/ 1 2 3 4 5 5 7 8 ] 10 " i2
A 2= Office environment, poo! area. Some noise factors.
A. Changes In environmants, work pressure, disturbances of work flow, and
irregularities in wark schedule ars infrequent.
Az
21 A3=  Interruptions may interfere with work targets.
g1 .
B. Work pressure, disturbances of work flow, andfor Irregularities in work -
schedule are expected and ocsur on an intermittent basis, Changes In
the performance envirenment require nceaslonal upgrading of sklilis,
852
=
[ .
=]
e
E -
1wl
@
2
o g
E C. Work pressure, disturbances of work flow, and/or lrregularities in
(=] work schedules are fraguent and require significant adaptation, The N
‘= performance environment rapidly evelves, requiring continuz] upgrads
5 ing of multiple yet related skills.
{2
c3
thi
D. Work pressure, disturbances of work flow, and/or irregularities in work i
schediles are almest constant and put a continuous strain on the job
insumbent's abllity to adapt. The performance environment evolves in &
way which requires extensive adaptation and upgrading of skills, o2
L~
oic]
et S ] IS hem P Ao P = B e o = AT S A S M T R - b — g p—— - Aerhu pd koA b r m——— = aa e v ;..—.A IR P | g P Ak R iR EE ) R ancnbsnn' ch& cmpa




1
I
i
A

|
i
|
1

This facter measures the total magnitude of Job responsiility.

The Level of Accountabillty refers to the degrae of responsibility or aCcountanlily
for the work results of self and others. It conslders the positioning of the job In the
organization, the level of professional development, and the depth and diversity of
respansibility,

The Seope of Impact rafers to the degree 1o which the job results affiect the work of
others orthelr ability to parform and the final product or service provided by the arga-
nization.

V. ACCOUNTABILITY

|

Scope/Magnitude: Organizational Impact

+ 1. Work results Impact the

immediate work section
with [ittie effect beyand.
Responsibla for results or
services that facilitate the
wark of others in 2 specific
work group.

-

2

‘Work rgsuits impact the ac-
curacy, reliabillty and ac-
ceptabllity of further results
beyond the immediate work
section. Work results are
noticeable and representa
pertion of, or support the

|
i
{
|
H
i

3.

Work results, decisions, and
approvals Impact the overall
design of internal systems,
pragrams, and/or research;
the status of others; and/or
critical zspects of the final
product or setvise in tarms

Human Resources Manager
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1
14, Activities, desisicns, and ap-

i
!
1

provals have wide range im-
pact on areas and aperations
througheut the organization.
Work results in produsts or
services of such scope where
other contributions are subor-

L

JOBMEAS'

Activities and/or decisions
are critically essential to the
misslon of the organization
and affect most or all others
in the .prganization’s ability
to rgspond to the demands
of the marketplage and the
general public, and the vi-
ability of the crganization in
the long run. -

tndustry Standard;

Main person for HR

I, INFORMATIONAL, ancillary, or insidental services for use by others who have i Industry Standard; g;uti?;ggtﬁnngrc grrggii;rej af quantity or qualty. N g{g:}ﬁcg?ﬁfﬁgﬁﬁn af;atshi
braader centribution to the final products or services dafined in the rating level, H * public. Industry Standard: ' misslon of the organization.
P.  PARTICIPATCRY, contributory influence; = key contributor te the product or ser ' * , :
vice pravided at each lavel, i . H R
D. DIRECT, primary, determining, or controlling influence over the nature of the H Industry Standard: ! : Industry Standard:
end result or service provided at each level. . : : !
N L P I I L.l L i . o
T o) H ’ , 5 [ ] 7 g .
et e meer . om — S e T et i o s et e e S 4 [ e - st X
-jm H ! '

A. Responslbla for carrying cut detalled work orders, for performing under i 6= Supportmg impact to other teams. anary role for support services,
dlrect and frequent superviglon, and for learning Job-related Information A . B
and technliques. Apprentice or unskilled worlk. i refated questtons.

1;‘.{ ' T
e TP S i S N 1 —_—— -
B, !

B. Responsible for producing journey-leve] work output onan independent basis . ! i
subject to supervisory direction and review. Journey level work in semi- 18' :
skilled {7) technical, or professional () area. H L H

O,
USSP 101 5 -

C. Respanslble for performing work requirlng advanced jab skills and for o Cl= Leader, service level. Main person for HR related questions. No supervision.
responding e work situations with minlmum guldance or direction. May cb i T -
ba responslble for training and guiding others andjor reviewing their i } %
work, Working supervisor leadperson work, or senior level contributor, in | i
semi-skilled (1), technical, or professional {3 area. o J i

o i i
% D. Responsible for the supervision of output in terms of scheduling, progress, 3 1
™ and resuits; for safety, [ob tralning, and morale of others; and records. May o ] 1
k= perform some autput, Generally first-line supervisory work. ' B
a o3
o
2 E] -
w= {E. Responsible for inltlating, directing, contralllng, or performing activities that
2 Tully Impact & department or a portlon of 2 major function; for operations, EL
[ materlals, staff pertormance, methods, and econemles. Generally first-
g line management work; supervising throwgh intermediate supervisors or staff EL
- professionals in a single function.

F. Responsible for Inltlating, directing and controlling actlvities that Impact F
a major functional area; Integrating the activities of sub-functians where
responsibliities are dissimilar yet related, and sometimes centlicting; for F
plenning, statt development, personrel and labor relatlons, and fiscal
economics. Advanced management work supervising through middle f
management and supervision, usually of sevaral closely related functions.

1

G. Responsihie for Initiating, diresting, controlling and monlterlng activities
that impact more than one malor, functional area, often disslmllar in 3
nature; for major declsions whieh affect short and long range planning
and overall operations. Top management of related yet diversa funclions; top
executive of organization of lImited range. Gz

' ) ,
H. Respaonsible for major decislons that Impact current and on-goling over
ail cperations for Integrating the activities of all major funcilons; for e L
Initlating, directing, and maonitoring all organlzaticn goals, programs,
and policles. Top executive and ownership, o H
i
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JOB DESCRIPTION

Date Prepared: June 2015
Updated August 2017
Updated June 2018

Position Title: Human Resources Director
(Previously Executive Secretary/Personnel Director)

Department: Human Resources
Supervisor: County Administrator

Position Overview: Under the limited supervision of the County Administrator, the
Human Resources Director works as an integral member of the County Management
Team dealing with all aspects of Human Resources. Represents the Board of
Commissioners (BOC) in contract negotiations and at various meetings; conducts
specific research projects, prepares reports and recommendations and performs related
work as required. Provides guidance to all elected and appointed department heads.
Assumes full management responsibility for all Human Resources programs, services
and activities including employee and labor relations, recruitment, benefits and
compensation analysis.

Reporting Positions:

Working Environment: Work is performed primarily in County offices and regularly
includes travel to all other county facilities.

Qualifications:

1. Education and Experience - Bachelor Degree in human resources, public
administration or a related field, and three years of public sector Human
Resources experience. Additional Human Resources experience may be
substituted for degree.

2. Equipment used - Personal computer, telephone, copy machine, fax machine,
personal electronic devices and other office equipment, automobile.

3. Knowledge and ability to use accepted human resource theories, techniques and
practices in the administration of the personnel system.

4. Skill and ability to establish and maintain effective working relationships with
department heads, elected officials and county employees.

5. Ability to make independent decisions and solve problems pertaining to human
resources.

6. The ability to learn and utilize the software necessary to perform all tasks.

7. The ability to explain complex issues in situations which are sometimes

adversarial.
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8. Ability to effectively use oral and written communication in the performance of
duties and responsibilities.

10.  Ability to learn and implement county procedures, regulations and requirements
with respect to procurement, budget, safety, operations and organization.

Job Duty Outline:
l. Manage the human resource systems of Morrow County.

A.

moow

Develop, maintain and manage the personnel policies.

1. Recommend new policies to BOC as needed.

2. Communicate changes in policy to management and employees.

3. Interpret policies for management, employees and union
representatives.

Maintain personnel files for all County employees.

Develop and modify job descriptions for all County positions.
Administer drug testing program.

Provide assistance, coliaboration and consuitation to department heads
and supervisors.

1. Personnel problems, including discipline issues.

2. Staffing needs.

3. Performance Appraisals

4, Identify and develop training requirements

F. Manage and process all Payroll and benefits functions.
Recommend changes and updates as needed. Stay up to date on
current and proposed legisiation that will affect employees and their
benefits. Assure all reporting for payroll and benefits is completed
in a timely manner.

1. Payroll

2. Health Insurance

3. Disability Insurances

4. Retirement Program

G. Manage Workers Compensation program. File claims as needed

and follow up. Participate in Safety Committee and encourage
safety programs for supervisors and employees. Assure reporting
is completed in a timely manner.

Il Manage and maintain the county compensation program.

A.

B.

C.

Manage and maintain the classification system.

1. Convene Classification Committee meetings.

2. Facilitate and guide classification process.

3. Communicate results to employee, supervisor, union and/or BOC.
4. Assist with appeals process.

Conduct market research on salary and benefits and compile, analyze and
apply the results.
Calculate salaries for new and modified positions.

CCO-Human Resgsources Divector June 2018 Page 214




D. Prepare salary scales and submit to Finance Department.

E. Explain needed salary adjustments to BOC and Budget Committee and
recommend changes as needed.

F. Convene Compensation Board and prepare materials for their review of
elected official salaries.

HI. Manage and assist with the recruitment and selection of county employees.

A. Coordinate recruiting plan with supervisor for specific positions, as
required.

B. Assist managers with establishment and approval of new positions.

C. Prepare recruitment announcements for position vacancies.

D. Send out and receive job application forms.

E. Develop screening criteria (minimum qualifications, requisite license,
certification, degree, etc.)

F. Develop applicant testing processes.
1. Establish cut-off scores.
2. Establish other testing requirements as needed such as drug

testing, physicals, CDL testing, etc.
G. Manage the personal interview process, including development of

interview forms, and preparation of interview panel members.
H. Coordinate the hire (job offer, rejection letters, hire date).
Conduct new employee orientations.

IV.  Manage labor relations

A. Conduct union negotiations

1. Develop and plan management negotiation strategies with labor
attorney, affected supervisors and BOC.

2. Coordinate negotiation meetings with negotiator, management
team members and labor representatives.

3. Plan and coordinate fiscal impact of proposals with Finance
Department staff.

4. Prepare documentation of negotiation sessions, tentative

agreements, requests for mediation, final contracts and other
documents as needed.
5. Conduct research or surveys of labor trends and customs as
needed.
B Respond to and manage the grievance procedure.
C Respond to all labor questions, complaints and issues raised by
employees or management.
D. Communicate with labor representatives on issues as needed.
E Administer all labor agreements.
V. Department Supervision
A Selects, trains, motivates, directs and evaluates employee performance.
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V1.

ViL.

Maintains personnel records within the department.
Provides or coordinates staff training.

Works with employees to correct deficiencies.
Respond to staff questions and concerns.

ther Functions

Coordinate special projects at the direction of the BOC.

Attends BOC meetings as requested.

Prepare and maintain the Human Resources budget.

Any employee may be required by their manager to perform any of the

duties described in their position description, and other duties which may

be necessary or desirable and for which they are qualified.

E. Respond to difficult and sensitive public inquires and complaints and
assist with resolutions and alternative recommendations.

F. Reviews and signs all Payroll Change and Personnel Action forms.

DOWPQ MUOW

Department Organization

A. Communicate with employees from other departments and agencies in
order to coordinate and implement the work program.

B. Communicate with members of the general public in order to coordinate
work programs and provide appropriate information about county
activities.

Essential Job Functions:

W

ok

DO A WN

CC-

Physical:

Occasional lifting of heavy files, office re-arrangement.

Occasional driving required.

Ability to operate a personal computer and personal electronic devices to retrieve
and enter data and information.

Regular and predictable attendance.

Ability to sit for extended periods of time.

Mental:

Ability to handle stressful situations when interacting with the public and/or
County employees.

Ability to think pro-actively in employee relations and anticipation of needs.
Ability to read, write and comprehend English.

Ability to perform basic math functions.

Ability to comprehend complex issues and commit these issues to writing.
Ability to maintain confidentiality.
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This faclor measures the total capabiity required to learn and perform the job compe-
tently.

Learning Development refers to the level of knowledge or facts, data, principles,
Ideas, and other Information which must be acquired, usually through a combina-
tion of formal edusation programs, work experience, and/or onsthe-Job training. It
ancompassea the diversity, complexity, and depth of understanding in such areas
as professional flelds of study, teshnical specialities, practical work systems, and
applied work methads.

Problem Challenge refers to the application of knowledge to werk situations as
measured by the amount of independent reasoning and Judgment which must be
used to make decisions, generate ideas ar produce results,

I. MENTAL REQUIREMENTS

* Human Reseources Director

June 2018

JOBMEAS’

Problem Solving Challenges

1. Work situations are routine
and regutariy recurring,
requiring attentien and
conggntration, but dmited
discretion, consideration,
and planning to ad-
eguately raspond and
carry out wark activities.

Z.Waork situations require
consideration and interpra-

- tatlon of circumstances or

information 1o choose the
most eifective responses.
Solutiens may be some-
what technical yet are
relatively stralghtforward
and well-defined ance
problems arg uriderstaod,
Responses come from the
tealm of prior learning and
experiences.

3. Work situations are of suffi-

clent scope and verlety that
signlficant interpretation
and evalyation is required to
successfully recognize and
define problems. Highly
technical judgments and/
or construgtive thinking in-
volved. Alternative solutions
must be considered and
short-ierm astion plans
must be developed and
sequenced.

4. Work situations are broadly

deflned, complex and di-
verse, oegasionally un-
precedented, Problems
have many dimensions to
consider involving creative
thinking limited in scope to
related flelds of specializa-
tion. Consequences must
be evaiuated, often through
tarmal analytical methods,
and strategies developed for
action.

5. Work situations are vaguely
defined and cften unigue in
character, Praoblems are
very complex and may be
abstract, conceptual, and
lonig-term In nature. There is
a continual requirement for
innovative thought and
synthesis, perhaps at the
theoratical tavel.

R S S

diselpline sufficient to contribute to the body of knowledge. Addltlonal ad-
vanced understanding of the princlples, f2cts, and practices sssoclated with
ather speclallzed flelts. Learning development cbtalned by completiont of Ph.D.,
M.B, or 4.0, requirements or equivalent.

O

ToEds] 1 2 4 5 3 DK 11 12 | 13 1 15
Al
A Sufflslent to understand simple writtesr and oral communlcations.
Basle understanding of slmple work processes, methods or equip- A2
ment. Learning development less than that required for completion of high . . .
school currigulun. 43 9= Highly technical, solutions, action plans developed and sequenced
] Implementing new policies, applying laws o individual situations, developing improvement —
1 -
B. Sufflclent to read and write nontechnleal Informatlon and Instrue- plans and sequencing steps in discipline i
tlon, perform basie arithmetic calculations, understand commonly B2 T r———
used procedures and methods, or cperate equipmen? that requires
soma tralning. Learning development equivalent to completion of high
school curriculum. . 3
K g1 -
C. Speclalized vocatlonal or technleal knowledge providing a cormand i
of certain technlcal, adminlstrative, and/or operative practlces and de
technlques, Learning devslopment involves the equivalent of seme i
- tschnical or vacational training beyend high school often resulting in
g & certifioation. a3
E
o o .
=] ol
1 D, Speclallzed vocational or technleal knowledge providing a command of h
5 certaln technlcal, administratlve, and/or operative practices and 2
= techniques. Learning development involves the completion of a formal
o technical/vocational curriculum often resulting in a degree. 3
£ 13 I
= ; : —
Trwr
[ Py |
= E, Knowledge In a reccgnized professlonal fleld or technelogleal dissipline q §1e H
sufflclent to command varlous princlpies, fasts, and practleal applications. ~1 L 3
Learning tevelopment is obtained by the completion of a college cumicuium re- ) El= Bachelors + 3 years experience ] i
sulting in a bachelors degrae In a spesialized field; or masters degree in a narrow ? i
speclality; advanced mathematics, very advanced language development, prof- H !
cient undarstanding of practical systems. ! :
i
F.  Advanced, In-depth understanding In a widely recognized flald of study. i ;
Addltional cemmand of princlples, facts, and practices assoclated with . i
multiple speclallzed flslds. Learning development is obtained by completien of a B2 ' ;
masters degree program of equivalent through extensive seasoning; very advanced :
mathernafics and language development, advanced understanding of practica] systems. H
£3 i
o1
G. Complete command and mastery of & very broad professlonal or selentific
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This facter refers {o the eoordinative and manipulative skills as well as the level of
axertion required to perform work.

Physieal Skl is measured by determining the variety and somplexity of limb and
body movements, the requirement for diverse sequential and simultanaous physi-
cal aclions, and the need for speed, precision, ar {iming.

Physlsal Effort measures the amount, type, and cantinuity of effort which must he
expended during the course of work activities.

L. PHYSICAL REQUIREMENTS

Hurman Resources Director

June 2018

JOBMEAS'

Physical Effort

1. Minlmal physical exertion is re-
quired, Most Job time spent sitting
with occasional walking, Occa-

2. Job requires light physlcal effort
as a part of regular work routine,
such as frequent standing and

sional lifting, guiding~andfer —3-———walking; frequent lifting, guiding,

carrying of light-weight materjals
or equipment.

andfor carrying of light-weight ma-
terials or equipment; ccecasional
pericds of sustained efiort.

3. Job requires oensiderable and
usually sustalned physical effart,
as in conlinuouws movement cver
rough terrain or throughout pre-
carious man-made structures;
wperalion of physically demandlng
machinery, ete. Ocoasional heavy
exertion.

4. Job requires very heavy
physical etfort, squivalent to
contlnuous laber Involving
the use of neavy tools, ma-
terials, andfar equipment.
Job may be characterized by
highly demanding, tuil body
exerticn and stranyous lifting,
carrying, pushing, pulling, ete.

™
iDE‘;” 1 ﬁ ) 2 4 5 ] 7 & g 0 n 12
A .
A. Basicleve] oflearned physleal skill is required. No spewial coordinatlon beyond | 2= Sedentary. Ordinary ambulatory.
ihat used for normal mehifity and handling of evervday objects and materials is
needed {0 perform the job satisfactoriiy, b
A3=  Some speed or timing. Keyboarding.
. 8l
B. Soma learned physical skill is required. Certain cordinated fingsr, limb, or -
body movements must be parformed in the course of regular work routines. )
These can usually be j=arned and competency developed on the job OVer &
relatively short period of time, gp
k4
=2
[44]
T i
8 -
[
>
£
o
2 ot
= C. Considerable learned physical skill is required. Job requires soardinated
B physleal getivities, usually learned through formal and detailed training
& combined with considerable practice. Speed, precislon, and/or {iming are
- important and difficult to achieve, Body movement sequences tend to be dz
involved and somewhat diverse, Skllled physleal trade.
Gqa
g1
D. Job requires & very high degree of physical skill, Complex and diverse ~
sequences of physical action are performed as a significant and essentlal
part of the job. Body movements must often be reflex-like in response to
subtle stimuli that must be accurately perceived or changing environmental t2
conditions which must ke accurately tracked. Exceptiana! speed, timing,
and/or precision are critival. . l]
L
gs
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Human Resources Director
[ 1 N
June 2018
III. HUMAN RELATICNS REQUIREMENTS i
JOBMEAS'
This factor measures the importance and difficulty of the human relations interag- Scope of Contacts
tions needed to perform the job,
Level of Human Relatluns refers to the depth of communication skills and human .
relaticns abllitles which are necassary to achleve werk results. It refers to elements 1. The important job contacts are 2. [nterpersonal contacts extend to 3. Interactions must cceur within a 4. Continuous interaction with a
sWch as the level of effectiveness In dealing with others threugh normal contacts, with peers In fmmediata work peers in other work groups or to diverse sat of individuals and highly diverse set of individu-
the need io affect behavioral change in others, o communicate and translate tech- group and immediate supervisor. clients/oustomers who speak the groups in rapresenting & variety als, groups, and audiences
nical or “insider” concepts to others, and to solve problams. Crrasional contact with individuals language, either wihin or outside of rales and authorlty levels. In- from throughout the ergantza.
. outside the organization may the organization. Interactions with teractions are on matters of tion angd from numercus sut-
The Scepe of Contacts refers 1o the breadth and diversity of Individuals and groups secur. higher leveis of authority beyand subslance and impaortance, side sowrges (customers,
with whom the worker must deal on matters of substance and relsvance o the work immediate supervisor must be usually both inside and outside governing boards, vendars,
being performed. tonducted on an Intermittent the crganization. regulatory agencies, media,
basis. the general pubiie, ete.,} are
critical to job performance.
E DE ¢/ &} i 2 3 4 3 5 7 5 9 0 ( 1" ) 12
T —
. ah
A, Job requites ordinary canversationa! skills and courtesy 10 exchangs routine - - - . . - - _
informatian, provice foutine assistanse, and/or help meintaia hirmany amang 11=_ Visible with the Board, boards and agencies requiring give and take. Collective Bargaining.
work assaciates. i e
A3
Bl
B. Jab requires patience in communication and well-developed verkal skills to "
present and exchange technical or complex Information with Individuals
_ or small, informal groups. Skills In establishing harmanisus relationships,
z galning trust and cooperation, and reviewing and gulding the work of athers S
R are Imporiant,
P '
=
£
kS T -
o .
o
st
E
= ot
T C. Highly develeped verbal skills are required to communicate technical con-
B cepts and ideas in Individual, group, and large audiencs situations. Skill
— in establlshing and malntaining cooperation, understanding, trust, and
g credibitity Is critical. Skil at influencing the behavior of others is important and dz
3 may be difficult to achieve,
™ - - - - - - - - !
dﬁca ) C3=  Group processes, reviews performance, formal speaking, in difficult situations, involving
nl negotiating. Collective Bargaining, Labor Relations and Employee Relatloni.____
]
D. Cooperation and understanding from others are very important and difficult
i to achieve. Careful strategy Is needed to Inspire and maintain relationships, - '
bulld trust and eonfidence, and affect behavior on cthers., Cohvincing
others and persuading them o decision or action in individual, group, or [
large audience formats is essential,
el
. © Tacobson. Belts & Compan




Thisfactor meastres the naed to perform under less than optimal warking circumstances,

Performance Envirenment refers to those special job demands which contribute
tb difficuity in eomplsting work asslgnments. Gonsideratien Is given 1o work pres-
sure (caused by tight deadlines, quotas, heavy and unpontrollable wark fiow, the
need 1o make mmediate judgmants with Insufficlent data, the need to centinually
be aware of changing events and situations, Includlng technelogy the need for con-
stant attentlon to detzll, ete.), distrbances In work flow {interruptions and distrac-
tiens and the need to shift attention to unrelated detalls), and irregular work hours
(caused by call-in, changing work schedules, excess travs], etc.)

Fhysical Working Conditlons refers 1o the werk Jocation factors which may cause

'IV. WORK ENVIRONMENT

Human Resources Director

June 2018

JOBMEAS’

Physical Working Conditions

1. Gererally good working condi-
tions, Little or no exposure o
extremes in noise, temperaturs,
etc. Little or ne exposure to
safety or bealth hazards.

2. Somewhat disagreeable condi-
tions, Work may be performed in
cramped or awkward positions.
Oceasional exposure to safety
hazards, disease, of contamina-
tlon results in ghance for lost-time
accidants. Occaslonal exposure
to nolses, tamperatura extrames,

3. Frequent exposure o moderately
hazardous conditions resulting in
significant threat to health gnd
safety. Undesirable assignments,

Extensive and wantinuous
exposura to hazardous con-
ditlons. Dangerous work
situations. High likelihood of
serious injury or illness if
proper precauiions are naot
takan. Highly undesirable
assignments.,

PR t s mEer b s ik e g s fs e ey ]

the job to be disagreeable or dangerous, such as noise and temperature extrames, ato.
health and safety hazards, and general discomfort. .
o
F0E ! r’c’ ) 3 4 5 3 7 8 10 11 2
A - e
A 2= Office environment, pool area. Some noise factors.
A. Changes in environments, work prassure, disturbances of wark flow, and
irregularities in work schedule ars Infrequent,
A2
(f/ A3 = Interruptions may interfere with work targets.
g1
B. Work pressure, disturbances of work flow, and/or Irregularities in work -
schedule are expected and occur on an intermittent basis. Changes In
the performance environtrent require oceasional upgrading of skllls,
e 12
c
© .
E
[
E N
L
o
5
=
© G1
E C. Work prassure, disturbanses of work flow, and/er Irregularities in
=} work schedules are frequent and require significant adaptation. The -
b perfermance environment rapldly evolves, requiring continual upgrad-
g ing of multiple yet related sklils. da
o=
11}
D, Work pressure, disturbances of work flew, and/or irregularities In work B '
sehadules are almost constant and put a continuous strain on the Job
Incumbent's ability 10 adapt, The performance environment evolves in a
way which requires extansive adaptation and upgrading of skitls. o2
| &3
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This factar measures the total magnitude of job responsibility.

The Level of Accountabllity refers to the degree of respensibllity or accountability
for the work results of self and others. It sonsiders the positiening of the job in the
organization, the level of professional development, and the dapth and diversiy of
respensibilty,

The Scope of Impzet refers to the degree to which the job results affect the work of
others arthelr ablllty to perform and the fina! praduct or service provided by the orga-
nizatlon,

I, INFORMATIONAL, anciliary, or incidental services for use by others who have
broader sontribution to the final producis or services definad in the rating level,

F. PARTICIPATORY, contributary influence; a key sontritutor to the product or ser-
vice provided at each levsl,

D. DIRECT, primary, determining, or controlling influence over the nature of the
end result or service provided at each level.

A, Respensibie for carrylng out detalled work arders, for perdorming under
direct and frequent supervision, and for learning Job-related information
and technlques, Apprentice or unskifled work. .

m

Responsible for producing journey-level work output on an Indepensdent basis
subfect to supervisory direction and review. Journey level wark in semi-
skilled (1) tachnical, or professional (3 area.

i

[ e it — s w

V. ACCOUNTABILITY

Human Resources Director

June 2018

Scope/Magnitude: Organizational Impact

j 1. Wark results impact the

Immediate wark section
with little effect beyond.
Responsible for resulis or
services that facilitate the
wark of others in a spacific
work group.

Industry Standard:

r

2. Work results impact tha ac»

curacy, reliability and ag-
“ceptabiliy of further results
beyond the immediate work
section. Work results are
noticeable and reprasent a
portion of, or support the
product or service received
by the customer or general
publig,

industry Standard:

f

! 3. Work results, decislons, and

approvals impact the averall
design of internal systerns,
programs, and/or research;
the status of others; andfor
critical aspacts of the final
preduct or service In tarms
of quantity or quality.

Industry Standard:

Critical impact to teams and customers.
and retaining

-

%4. Activitles, decisians, and ap-

!
1
1

provals have wide range im-
pact on areas and operations
throughout the organization,
Work results in products ar
services of such scope where
other centributions are subor-
dinate, Work funstisn has a
signifizant Influence on the
missien of the organization,

Industry Standard:

Informational on critical aspects of product.
employees, administration of benefits.

JOBEMEAS'

5. Activities andfor decisions

are critically essential to the
mission of the organization
and affect most or all others
in the organization's ability
to respend to the demands
of the marketplace and the
general public, and the vi-
ability of the crganization In
the long run.

Industry Standard:

Recruiting

2]

Responsible for performing work requiring advansed Job skllis and for
responding to werk sltuations with minlmum guidance or direction. May
be responsible for tralning and gulding others and/or reviewing their
work. Working supervisor,leadpersen werk, or senior level centributor, in
semi-skilled (7}, technical, or professional () area,

i)

Responslble for the supervision of outputin terms of schedullng, progress,
and results; for safety, Job tralning, and morale of others; and records, May
perferm some ciput. Generally first-line supetvisory work.

m

Responslble for Initlating, directing, controlling, or parforming activitles that
fully impact a department or a portion of 2 major function; for operations,
materlals, staf! performance, methods, and economlcs. Generally first-
line management work; supervising through intermediate supervisors or staff
professicnals In a single function.

Level of Accountability

d

E2 =

First-line Manager.

R

Responsible for Inltlating, directing and controlling actlvities that Impagt
& major functlonal area; integrating the activitles of sub-Junctions wiere
respansikilities are dissimilar yet related, and sometimes canflleting: for
planning, staff development, persennel and lahor relations, and fiscal
sopnomics. Advanced management work supervising through middle
management and supervisian, usually of sevaral clasely related functions.

124

Responalble for Intlating, directing, controlling and monitoring activities
that Impact more than one major, functional area, often dissimlilar in
. nature; for major declsions which affect short and long range planning
and overall operations. Top managemant of related yat diverse functions; top
ewecutive of organization of limited range.

H. Responsibte for major declsions that Impact current and an-geing over
all operatlons for Integrating the actlvitles of all major functions; for
initlating, directing, and monitaring all organizatlon goals, programs,
and pollsies. Top axecutive and ownership.
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(For BOC Use)

AGENDA ITEM COVER SHEET ltem #
Morrow County Board of Commissioners 6 Q_/
(Page 1 of 2) i

Please complete for each agenda item submitted for consideration by the Board of Commissioners
{(See notations at bottom of form)

Staff Contact: Darrell Green Phone Number (Ext):
Department: Requested Agenda Date: 06/20/2018
Short Title of Agenda Item: EOCA Membership

This Item Involves: (Check all that apply for this meeting.)
[ 1 Order or Resolution Appointments
[ 1 Ordinance/Public Hearing: Update on Project/Committee
[] tstReading [ ]2nd Reading Consent Agenda Eligible
[] Public Comment Anticipated: Discussion & Action

Estimated Time: Estimated Time:

] Document Recording Required Purchase Pre-Authorization
] Contract/Agreement Other Discussion

=1 00

D Nf A Purchase Pre-Anthorizations, Contracts & Agrecments
Contractor/Entity:

Contractor/Entity Address:

Effective Dates — From: Through:
Total Contract Amount: Budget Line:

Does the contract amount exceed $5,0007 [ ] Yes @ No

Reviewed By:

Department Head Required for all BOC meetings

DATE
Darrell J Green 6/18/2018 Admin. Officer/BOC Office Required for all BOC meetings

DATE

County Counsel *Required for all legal documents
DATE

Finance Office *Required for all contracts; other
DATE items as appropriate.

Human Resources “If appropriate
DATE  #*Aflow § week for review {submtit to ail simultancousty). When each office has nofified the snbmitling

denarimend of aoproval, fep submit the reguest to the BOC for placeroent oa the arends,

Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners {(originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), then submit it to the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 0of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

Based on the direction and priorities of EOCA and the possible decision of Umatilla County to cancel
their membership with EOCA, what is the future involvement of Morrow County with EOCA?

2. FISCAL IMPACT:

none at this time

3. SUGGESTED ACTION(SYMOTION(S):

B Attach additional background documentation as needed.

Rev: £1/7/17




Union County
1106 K Avenue

La Grande, OR 97850
(541) 963-1001

To Morrow County
Melissa Lindsay
P.O. Box 788
Heppner, OR 97836

Date: June 6, 2018
Invoice #7026

Net 30 |

A AMOUNT

EOCA Dues FY 2018-19

$10,000.00

Make checks payable to: Union County
1106 K Avenue
La Grande, OR 97850

KY

SUBTOTAL $10,000.00
ADMINFEE | $0

TOTAL $10,000.00




AGENDA ITEM COVER SHEET Ttem #

Morrow County Board of Commissioners

"(For BOC Use) |
|
(Page 1 of 2) —

Please complete for each agenda item submitted for consideration by the Board of Commissioners
(See notations at bottom of form)

Staff Contact: Justin Nelson Phone Number (Ext): 9627
Department: District Attorney Requested Agenda Date: 6/20/2018

Short Title of Agenda Item:

(No acronyms please) District Attorney Boardman Office Vehicle Replacement

This Item Involves: (Check all that apply for this meeting.)
[ ] Order or Resolution Appointments
[] Ordinance/Public Hearing: Update on Project/Committee
[ ] 1stReading [ ]2nd Reading Consent Agenda Eligible
[] Public Comment Anticipated: Discussion & Action

Estimated Time: Estimated Time:

[] Document Recording Required Purchase Pre-Authorization
[] Contract/Agreement Other

L0

[ =]

N/A Purchase Pre-Authorizations, Contracts & Agregments
Contractor/Entity: Withrell Dodge Salem or Hermisten Dodge
Contractor/Entity Address:

Effective Dates — From: Through:

Total Contract Amount: $26319-$37671 Budget Line:1g1-100-5-40-4105
Does the contract amount exceed $5,0007 [ ] Yes [B] No

Reviewed By:
Department Head Required for all BOC meetings
/. DATE
/e 5/ X Admin. Officer/BOC Office Required for all BOC meetings
DATE
£ .
f County Counsel “*Required for all legal documents
' DATE
Finance Office *Required for all contracts; other
DATE items as appropriate.
Human Resources “If appropriate
DATE  =Aflow | week for review (submif to ali simulancously), When each offiee has notified the submitling
depavtimené of aoproval, then subinif the request to the BOC far olacement on the soends

Note: All other entities must sign contracts/agreements before they are presented to the Board of Commissioners (originals
preferred). Agendas are published each Friday afternoon, so requests must be received in the BOC Office by 1:00 p.m. on the
Friday prior to the Board's Wednesday meeting. Once this form is completed, including County Counsel, Finance and HR
review/sign-off (if appropriate), ther submit it te the Board of Commissioners Office.




AGENDA ITEM COVER SHEET

Morrow County Board of Commissioners
(Page 2 of 2)

1. ISSUES, BACKGROUND, DISCUSSION AND OPTIONS (IF ANY):

The Morrow County District Attorney Office attorneys currently utilize 2 vehicles- a Jeep Cherokee and
a Dodge Durango. The Victim Assistance Office has a grant paid car, but that can only be used for
victim services, and is generatly not used by any of the attorneys in the office.

The Dodge Durango is located in the North end of the County and is used by Richard Tovey. This
vehicle was a hand-me-down from the Morrow County Sheriff Office.

2007 Dodge Durango

VIN: 1D8HB38N97F583014
Mileage: 166152

Plate: E249347

| am requesting the replacement of this vehicle with another Dodge Durango prior to the end of this
fiscal year.

Currently Non-Departmental General Fund 101-199-5-40-4105 has $25,000 available for vehicle
purchases. | would also request either additional general funds for the vehicle purchase or use of the
DA Office general funds for the purchase of the vehicle.

The anticipated cost for the Durango would be $30,000.00. The Morrow County Sheriff Office
purchased a 2017 Dodge Durango AWD for $29,778.00 in October of 2016.

Attached are proposals from Withrell Dodge and Hermiston Dodge.

2. FISCAL IMPACT:

$26319-$37671

3. SUGGESTED ACTION(S)MOTION(S):

B Attach additional background documentation as needed.

Rev: 11/7/17




WITHNELL DODGE
2660 COMMERCIAL SE
SALEM, OR 973024451

Date Printad:
Estimated Ship Date:
Dato Ordored:

Sold to:

WITHNELEL DODGE (56440)
2650 COMMERCIAL SE
SALEM, OR 973024451

Vahicle:

Model:
Package:

Palnt/SaatTrim:

Options:

Destinat!on Faes:

Ordor Typa:
Schaduilng Priority:
Customer Namo:
Customer Addross:

Instructions:

2018-06-12 1:14 PM
2018-02-16 12:50 AM
2017-08-11 12:20 PM

Sales Code
WOEL?5
2BA
ERC
DFT
PSQ
APA
*HT

Retail
4.Dsaler Order

[N sToU

Priced Order Confirmation {POC)

VIN: 1C4ARDJAG3JC280900  Quantity: 01
VON: 30938161 Status: Kz - Reloased by plant and
Ordered By: 528368H
Ship to:
WITHMELL DODGE (56440)
2650 COMMERGIAL SE
SALEM, OR 973024451
2018 DURANGOC SXT AWD (WDEL75)
Description MSRP{USD}
DURANGO SXT AWD 32,585
Customer Preferred Package 2BA 0
3.6L VB 24V VVT Engine Upg | W/ESS 0
8-5pd Auto 850RE Trans (Make) 0
Bruiser Grey Claar Coat 0
Monotone Paint 0
Cioth Low-Back Bucket Seats 0
Black 0
P265/60R18 BSW A/S LRR Tires o
50 State Emissions i}
3rd Row Seating Group 985
7.5 Additional Gallons of Gas 0
Easy Ordar 1]
Sales Tracking 0
1,095
Total Price: 34 685
PSP Month/Waek:
Bulid Priority: 99

76319 %

W«-W 13,51

Note: This is not an involce. Tho prices and equipmeant shown on this priced order conflrmation are tentative and subjoct to change or
correction without prior notice, No claims against the contant listad or prices quoted will b accepted. Refer to the vehlcle Involce for final
vehicle contant and pricing. Orders are accapted only when the vehicle Is shipped by the factory.

Page 1 of 1
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2 DURANGO SXT AWD

Trsh VEHICLE 35 MANUFACTURED TO UEET SPECIAC UNTIED STATES REQUREMERTS., TS
VERCLE 15 HOT MAKUFACTURED FOR SALE OR REGISTRATION OUTS1E 0F THE UMTED STATES.

MANUFACTURER'S SUGGESTED RETAIL PRICE OF
THI3 MODEL INCLUDING DEALER PREPARATION

Base Price: $32,585
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PARTS CONTERT INFORMATION

FOR VEHICLES IN THIS CARLINE:
U.SJCANADIAK PARTS CONTENT; 82%
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IN STOCK

WITHNELL DODGE
2660 COMMERCIAL SE Priced Ordor Confimation (POC)
SALEM, OR 973024451
Date Printad: 2018-068-12 114 PM VIN: 1C4REUDG1JCI16767 Quantity: 01
Estimated Ship Date:  2018-03-07 1:00AM  VON: 30360566 Status: Kz - Released by plant and
Dato Orderad: 2017-06-13 5:12 PM  Ordered By: 528368H
Sold to: Ship to:
WITHNELL DODGE (56440) WITHNELL DODGE (56440)
2850 COMMERCIAL SE 2650 COMMERCIAL SE
SALEM, OR 973024451 SALEM, OR 973024451
Vahicle: 2018 DURANGO GT AWD (WDEH75)
Sates Code  Dascription MSRP{USD)
Modal: WDEHT7S DURANGO GT AWD 40,495
Package: 2BE Customer Preferred Package 2BE 0
ERC 3.6L V6 24V VT Engine Upg | wiESS 0
DFT 8-Spd Auto B50RE Trans (Make) o
Palnt/SeatTrim: PAU Granite Clear Coat 0
APA Monotone Paint 0
*ZL Leather Suede Bucket Seats 0
-X9 Black 0
Options: NAS 50 State Emissions 0
AHX Trailer Tow Group IV 895
ADX Blacktop Package 095
AAC Premium Group 2,396
YG1 7.5 Additional Gallons of Gas 0
N8 Easy Order 0
4EX Sates Tracking 0
Destinatlon Fees: 1.345
Total Price: 46228
Ordar Typa: Retait PSP Month/Week:
Scheduling Priority: 4-Daaler Order Build Priority: 99
Customear Name:
Customer Address:
W
Instructions: g g ?«‘06‘
1}

pv. Tt T, 24

Noto: This Is nnot an Involse. The prices and equlprment shown on this priced order confirmation aro tentative and subject to change or
corroction without prior notlce. No clalms against the content listed or prices quoted will be acceptod. Refar to tho vehicle involce for finat

vehicle contont and pricing. Ordors aro accapted only when tho vehiclo is shipped by the factory.

Page 1 of 1
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MANUFACTURER'S SUGGESTED RETAIL PRICE OF
THIS KODEL IHCLUDING DEALER PREPARATION

Base Price: 540,495
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PARTS CONTENT INFORMATION

FOR VEHICLES IN THIS EARLINE:
U.SJCAKADIAN PARTS CONTENT: 62%
1AJOR SOURCES OF FOREIGH PARTS
GONTENT:
HEXICO : 28%
1iDTE: PARTS CONTENT DOES ROT INCLUDE FillAL
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NON-PARTS COSTS,
FOR THIS VEHICLE:
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HERMISTON CHRYSLER DODGE JEEP RAM

81143 US HWY 395
HERMISTON, OR 978386228

Priced Order Confirmation (POC)

Date Printed:; 2018-06-126:21 PM  VIN: 1CARDJIDGXIC2428098 Quantity: ()]
Estimated Ship Date:  2018-04-20 12:59 AM  VON: 40218351 Status: KZ - Released by plant and
Date Ordered: 2017-10-12 120 PM  Qrdered By: S49762N
Sotd to: Ship to:
gesggnol)smm CHRYSLER DODGE JEEPRAM  LepmiSTON GHRYSLER DODGE JEEP RAM (45650)
81143 US HWY 395 81143 US HWY 395
HERMISTON, OR 978385228 HERMISTON, OR 978386228
Vehicle: 2018 DURANGO GT AWD (WDEH75}
Sales Code  Description MSRP(USD)
Model: WDEH75 DURANGO GT AWD 40,495
Package: 2BE Customer Preferred Package 2BE 0
ERC 3.6L VB 24V WT Engine Upg | WESS 0
DFT 8.Spd Aute BSORE Trans (Make) 0
Paint/Seat/Trim: PSC Biflet Clear Coat 0
APA, Monolone Paint ¢
‘CL Leather Trimmed Bucket Seats 695
-X9 Black 0
Options: YEP Manut Statement of Origin 0
NHK Engine Block Heater 95
NAS 50 State Emissions 0
AHX Trailer Tow Group v 985
ADG Technalogy Group 2,595
AAC Premium Group 2,395
YG1 7.5 Additional Gallons of Gas 0
5NB Easy Order 0
4EX Sales Tracking 0
Destination Fees: 1,345
Total Price: A8 618
Order Type: Retail PSP MonthiWeek:
Scheduling Priority: 4-Dealer Crder Build Priority: 99
Customer Name:
Customer Address: ‘ .
In STIcK 23 <2 37671
instructions: o
! pH
PR

Note: This is not an invoice. The prices and equipment shown on this priced order confirmation are tentative and subject to change or
correction without prior notice, No claims against the content listed or prices quoled will be accepted. Refer {o the vehicle invoice for final
vehicle content and pricing. Orders are accepted only when the vehicle is shipped by the factory.
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HERMISTON CHRYSLER DODGE JEEP RAM

81143 US HWY 385
HERMISTON, OR 978386228

Date Printed: 2018-06-12 6:23 PM  WIN: 1C4RDJIAGAIC265968 Quantity:
Estimated Ship Date: 2018-03-20 12:59 AM VON: 40147785 Status:
Date Ordered: 2017-10-03 631 PM  Ordered By: S49762N
Sold to: Ship to:
a%ggnoi)smN CHRYSLER DODGE JEEPRAM  yrpuiSTON CHRYSLER DODGE JEEP RAM (45650)
81143 US HWY 395 81143 US HWY 395
HERMISTON, OR 978386228 HERMISTON, OR 978386228
Vehicte: 2018 DURANGO SXT AWD (WDEL75)
Sales Code  Description

Model: WOELYS DURANGO SXT AWD
Package: 288 Customer Preferred Package 288

ERC 3.6L V6 24V WT Engine Upg | wWESS

DFT 8-Spd Auto 850RE Trans {Make)
Paint/Seat/Trim: PAU Granjte Clear Coat

APA Monoctene Paint

M7 Cloth Low-Back Bucket Seats

-X8 Black
Options: YEP Manuf Statement of Origin

NHIK Engine Block Heater

NAS 50 State Emissions

GWA Power Sunroof

CFU 2nd Row Fold/Tumble Captain Chairs

AMM 3rd Row Sealing Group

ALY Popular Equipment Group

AHX Trailer Tow Group 1V

ADX Biacktop Package

Y31 7.5 Additional Gallens of Gas

5N8B Top Selters

4EX Sales Tracking
Destination Fees:

Total Price:

Order Type: Retail PSP Month/Week:
Scheduling Priority: 3-Modified FMV Order Build Priority: 99
Customer Name:
Customer Address: , 5_?:;

Instructions:

Priced Order Confirmation {POC)

01

KZ - Released by plant and
invoiced

MSRP{USD}
32,595
2,500

=7

i

Note: This is not an involce. The prices and equipment shown on this priced order confirmation are tentative and subject to change or
correction without prior notice. No ctaims against the content listed or prices quoted will ba accepted. Refer to the vehicle invoice for final
vehicle content and pricing, Orders are accepted only when the vehicle is shipped by the factory.
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Co rrespoﬂden QQJ%
2, Oregon e

Salem, OR 97301-2555
www.oregon.gov/dor

Kate Brown, Governor

Date: June 8, 2018
BOARD CHAIR Letter ID: L1764889984 —
MORROW COUNTY BOARD OF COMMISSIONERS Case ID: 506402

PO BOX 788

HEPPNER OR 97836-0788 Period ending: June 30, 2019

Dear BOARD CHAIR:

The Department of Revenue reviewed Morrow County's grant application as required by ORS
294.175. Based on this review, we determined that the fiscal year (FY) 2019 expenditure level
established in the application for the assessment and taxation program is adequate either to
maintain the county’s property tax system or to bring the system into compliance.

This letter certifies Morrow County's participation in the County Assessment Function Funding
Assistance {CAFFA) grant program.

¢ Your county's approved FY 2019 expenditure is $872,594.00.

s Morrow County's distribution rate for FY 2019 is 0.0077.

« The estimate of total available dollars for distribution in FY 2019 is $18,331,818.00.

s The estimate of FY 2019 grant dollars that your county will receive is $141,411.64.

The actual amount of grant funds your county will receive during FY 2019 will depend on the total
dollars actually collected during the year.

We remind each county of its commitment to fund its assessment and taxation programs at the
level that the county governing body submitted in the grant application and that the department
has approved. Any reduction in the dollar appropriation or any other resource restriction will
result in loss of grant money.

T K H=

Bram N. Ekstrand, Manager
Support, Assistance, and Oversight Section
Property Tax Division

Email: bram.n.ekstrand@oregon.gov
Telephone: (503) 302-1947

Fax: (503) 945-8737

TTY: (503) 945-8617




From: Sen Hansell <Sen.BillHansell@oregonlegistature.gov>
Date: June 14, 2018 at 4:10:59 PM PDT

To: Undisclosed recipients:;

Subject: Meeting with Sen. Hansell on July 12th

Commissioners, District Attorneys, Sheriffs, Clerks, Treasurers, Surveyors, Assessors and Mayors of
Gilliam, Sherman, Morrow, and Wasco Counties,

Hello,

Senator Hansell would like to invite you to a meeting to discuss potential legisiation for the upcoming
2019 lLegislative Session. Senator Hansell is abie to introduce legislation to address any problem facing
the State (and Eastern Oregon in particuiar), and he would love the opportunity to discuss these issues
with you. Please bring any issues your city or county is facing and any possible solutions for these
problems that you might have. He hopes to have as many elected officials in the room to discuss issues
facing North Eastern Oregon as he can.

The hope is to have as many elected members as possible attend. If a quorum would ocecur {per public
meeting laws) based on who is able to attend, please post the notices as needed.

We have arranged for the meeting to be held on July 12" from 1:00pm — 3:00pm at the North Gilliam
County Fire District Building in Arlington. Their address is: 1500 Railroad Ave in Arlington just off Locust
St. / John Day Hwy (OR 19}.

We have also arranged with Judge Shaffer of Gilliam County for lunch to be provided at the Fire District
Building beginning at 12:30 for those who are able to attend the meeting.

Mayors, please share this invitation to your city councilors and recorders (as we did not have email
addresses for every city council member). We would love to have every elected member from the cities
(who are able to attend) present.

Please let our office know if you are able to join us for this meeting. We look forward to seeing you at
the North Gilliam County Fire District Building July 12" at 12:30pm for lunch or 1:00 for the meeting.

invitees:

Senator Bill Hansell

Counties:

Gilliam County Judge and Commissioners

Sherman County Judge and Commissioners

Morrow County Cemmissioners

Wasco County Commissioners

District Attorneys for Gilliam, Sherman, Morrow, Wasco Counties

Sheriffs for Gilliam, Sherman, Morrow, Wasco Counties

Clerks, Treasurers, Surveyors, and Assessors for Gilliam, Sherman, Morrow, Wasco Counties
Cities:

Sherman County Mavyors and City Councilors (Grass Valley, Moro, Rufus, Wasco)

Gilllam County Mayors and City Councilors (Arlington, Condon}

Morrow County Mayors and City Councilors (Boardman, Heppner, lone, Irrigon, Lexington, )




Wasco County Mayors and City Councifors {Dufur, Shaniko, Antelope)
Thank you for your time and we hope to see you in Arlington on July 12th,
Branden

Branden Pursinger
Legislative Director
Senator Bill Hansell's Office
Senate District 29

503-986-1729

Sen.billhansell@oregonlegistature . gov
Branden.pursinger@oregonlegisiature.gov




Darrell Green

L S T O
From: Carla MclLane

Sent: Monday, June 18, 2018 4:47 PM

To: Roberta Lutcher

Ce: Darrell Green

Subject: Fwd: B2H Update

Attachments: B2H timeline Jun 2018_update 061818.docx

Roberta,

Can you place in correspondence for this Wednesday’s BOC? Important would be the email just below and attachment.
Thanks!

Sorry for the late notice,

Carla

Get Qutlook for i0S

From: Maffuccio, Jeff <jmaffuccio@idahopower.com>
Sent: Monday, June 18, 2018 2:51 PM
Subject: RE: B2H Update

We received an update to Navy’s schedule...related to clarification on item 2, below. We expressed concern with the
intent of the language and Navy was willing to correct the information.

e The POAM previously stated: “(2) Navy approval of Land Use Authorization {easement} which would enable
power lines to be swapped onto existing towers to support the project.”

e The POAM now states: “(2) Navy would rescind the Land Use Authorization (easement) for BPA, which would
include BPA relocating transmission lines off of Navy property. Navy would then need to approve the Land Use
Authorization {easement) for IPC to remove existing towers and place new towers and transmission lines in the
same location on Navy property to support the project.”

Thanks,

jeff

From: Maffuccio, Jeff

Sent: Tuesday, 12 June, 2018 13:13

To: Colburn, Mitch <MColburn@idahopower.com>; Reeder, Craig <creeder@agrinw.cam>; '‘Bob Levy
(boblevy@windyriverfarms.com)' <boblevy@windyriverfarms.com>; 'lim McClelland' <jmcclelland @westernmort.com>;
'ircook@northeastoregonwater.org' <jrcook@northeastoregonwater.org>; ‘Don Russell' <DRussell@co.morrow.or.us>;
'Carla McLane' <CMclane@co.morrow.or.us>; 'Kathleen_Cathey@wyden.senate.gov'
<Kathleen_Cathey@wyden.senate.gov>; 'DOlsenEcon@aol.com' <DOIsenEcon@aol.com>; 'Robert Echenrode'
<Robert.Echenrode@umatillaelectric.com>; 'Gary Neal' <garyn@portofmotrow.com>;
'PettigrewK@cityofhoardman.com' <PettigrewK@cityofboardman.com>; Bergstrom, Michael
<mbergstrom@agrinw.com>; Barclay, Kyle <kbarclay@agrinw.com>; Karen_wagner@merkley.senate.gov; SADHIR Ruchi
* GOV <Ruchi.SADHIR@oregon.gov>; John Chatburn <john.chatburn@oer.idaho.gov>; Jorden.Noyes@mail.house.gov;
Vickery, Matthew <mvickery@agrinw.com>

Cc: Johnson,Anders L (BPA} - TPL-TPP-2 <aljohnson@bpa.gov>; Aggarwal,Ravi K (BPA) - TPL-TPP-2

<rkaggarwal @bpa.gov>; Ackley,Sandra J (BPA) - ECP-4 <sjackley@bpa.gov>; 'Fritz, Brian' <Brian.Fritz@pacificorp.com>

i




06/12/18

Boardman to Hemingway Transmission Line Project: Navy Approvals

This portion of the project would require that the Navy cancel an existing easement with Bonneville Power
Administration (BPA) and create a new easement with ldaho Power Company (IPC) for the transmission lines.

(1) Navy will need to complete three consultations along the NEPA Record of Decision.

{2) Navy would rescind the Land Use Authorization {easement} for BPA, which would include BPA relocating
transmission lines off of Navy property. Navy would then need to approve the Land Use Authorization
{easement) for IPC to remove existing towers and place new towers and transmission lines in the same
location on Navy property to support the project.
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